Tax & Legal Alert

Az Orszaggyllés altal elfogadott torvény
értelmében 2010. januar 1-jét kdvetéen valtozik a
személyi jovedelemadorél szolé torvény tébb
eldirdsa, a végleges, elfogadott torvény tobb
tekintetben eltér a korabbi javaslattol.

According to an act passed by Parliament, a
number of provisions in the Personal Income Tax
Act will be amended as of 1 January 2010.
Compared to earlier proposals, several changes
have been made to the legislation that has finally

been adopted.

Contacts:

Russell W. Lambert

Country Managing Partner

E-mail: russell.w.lambert@hu.pwc.com
Tel: +36 1 461 9223

Gabriella Erdés

Partner

E-mail: gabriella.erdos@hu.pwc.com
Tel: +36 1 461 9130

Paul Grocott

Partner

E-mail: paul.grocott@hu.pwc.com
Tel: +36 1 461 9260

Tamas Lécsei

Partner

E-mail: tamas.locsei@hu.pwc.com
Tel: +36 1 461 9358

Susan Lumpkin

Partner

E-mail: susan.lumpkin@hu.pwc.com
Tel: +36 1 461 9940

Zaid Sethi

Partner

E-mail: zaid.sethi@hu.pwc.com
Tel: +36 1 461 9289

PricewaterhouseCoopers Kft.
Wesselényi utca 16, Budapest, H-1077
Tel: + 36 1 461 9100

www.pwc.com/hu

This Tax & Legal Alert is produced

by PricewaterhouseCoopers’ tax department

in co-operation with Réti, Antall & Madl Landwell,

a Law Firm associated with PricewaterhouseCoopers.

Réti, Antall & Madl Law Firm
Wesselényi utca 16/A. Budapest, H-1077
Tel: + 36 1 461 9888

www.landwellglobal.com/hu

Hungary ¢ Issue 369 * 30 June 2009

A 2010-es adocsomag szeméelyi
jovedelemadot érintd valtoztatasai

Changes in personal income tax introduced
by the 2010 tax package

Az Orszaggyillés Altal elfogadott
torvény értelmében 2010. januér 1-jét
kovetéen  valtozik a  személyi
jovedelemadordl szolo torvény tobb
eléirasa, a végleges, elfogadott
torvény tébb tekintetben eltér a
korabbi javaslattol.

2010-t6 a személyi jovedelemadd
alapja a bruttdé jovedelem munkaltatdi
jarulékokkal (tarsadalombiztositasi
jarulék, illetve egészségligyi
hozzajarulas), novelt Osszege lesz.
Amennyiben az igy kiszamitott
Osszevont addalap nem haladja meg
az 5 milio forintot, 17 szazalék
személyi jovedelemadét kell levonni,
5 millié forintos éves jovedelem felett
pedig 850000 forintot és az
5 millio forint feletti rész
32 szazalékkal ado6zik. A munkaltatdi
és a munkavéllaléi jarulékok alapja
ugyanakkor tovabbra is a bruttd
jovedelem marad. Valtoznak az
adojovairas szabalyai is, a
jogosultsagi hatar kitolasaval azt a
jelenleginél lényegesen magasabb
jovedelemig lehet majd igénybe venni.
A jelenleg elfogadott torvény mar
tartalmazza a 2011-t6l alkalmazando

véltozast az adodkulcs savhatarat

illetéen.

e Az adotdbla 17 szazalékos
savhatara 1,7 milli6 forintrél
5 mili6 forintra emelkedik.
5 milli6 forintig 17 szazalékos,
az e feletti részre pedig
32 szazalékos kulcsot kell majd
alkalmazni.
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According to an act passed by
Parliament, a number of provisions in
the Personal Income Tax Act will be
amended as of 1 January 2010.
Compared to earlier proposals, several
changes have been made to the
legislation that has finally been
adopted.

From 2010, the personal income tax
base will be gross income plus the
employers’ contributions (social
security and health care contributions).
If the consolidated base is lower than
or equal to HUF 5 million, personal
income tax at the rate of 17% will have
to be withheld. If the annual income
exceeds HUF 5 million, HUF 850,000
will be withheld and the part of the
income above HUF 5 million will be
taxed at 32%. Gross income will
remain the base for the employers’ and
employees’ contributions. The tax
credit rules will also be amended: the
upper income limit for tax credits will be
significantly higher. The newly adopted
legislation already contains the
changes to be introduced in 2011 in
respect of the personal income tax
brackets.

o The upper limit of the 17% tax
bracket will be increased from
HUF 1.7 million to HUF 5 million.
The 17% rate will apply to the part
of the income below HUF 5 million;
the amount exceeding
HUF 5 million will be taxed at 32%.
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A korabbi tervekkel ellentétben
megmarad a jelenleg évi
7 446 000 Ft-ot meghaladd
jovedelem felett fizetendd
szolidaritasi adoé, azonban
egyszerlsitési okokbdl, ezt a
személyi jévedelemadéba épitve,
annak felsé kulcsaban kell majd
megfizetni.

A jelenlegi térvény szdvegében
mar szerepel, azonban 2011-ben
Iép hatalyba az a rendelkezés,
amely szerint az adokulcs
savhatara 15 milli6 forintra
emelkedik.

A jelenleg 1,5 szazalékos
munkavallaléi jarulék beépul a

jelenleg 6 szazalékos
egészségbhiztositasi  jarulékba,
amely igy 7,5 szazalékra
emelkedik.

Az addjévairas  jogosultsagi

hatara kitolodik, a jelenlegi
1 250 000 Ft helyett 3 188 000 Ft
éves  jovedelemig teljesen,
4 698 000 Ftig pedig
részlegesen lehetne igénybe
venni. Mértéke a bér 17%-a lesz,
hénaponként maximum
15 100 Ft.

A személyi jovedelemaddé-rendszer
atalakitasaval egyszerre, 2010-t6l
minden jovedelemre kiteried a
munkaltaték altal fizetendd jarulékok
csokkentése. igy a 2009. jlius 1-jétél
a minimalbér kétszereséig

érvényesitheté 5 szazalékos
jarulékcsokkentés altalanossa valik,
tehét a munkaltatéknak

munkavallaléik utan 0osszesen 27
szazalékos tb- illetve munkaaddi
jarulékok kell fizetni, az eddigi 32
(29+3) szazalék helyett. A jelenleg
havonta fizetendd 1950 Ft-os tételes
egészségligyi hozzajarulas eltorlésre
keriil, azonban az Uj joévedelemadd

alappal egyltt a
11 szazalékos egészséglgyi
hozzajarulas 27 szazalékra
emelkedik.

A munkaltaték altal fizetendd

jarulékok csokkentése
2010. januar 1-jét8l minden
jovedelemre kiterjed,
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Although  the solidarity tax
(payable on annual income
exceeding HUF 7,466,000) was to
be abolished according to earlier
plans, it will remain in effect.
However, for the purpose of
simplification, it will be built into
the higher income tax rate.

The current legislation contains a
provision on increasing the upper
limt of the tax bracket to
HUF 15 million, which, however,
will not take effect until 2011.

The current employees’
contribution  (1.5%) will be
incorporated into the health
insurance contribution (6%), which
will thus be increased to 7.5%.
Tax credits will be available for
higher incomes. They will be fully
available for annual incomes not
exceeding HUF 3,188,000 (earlier,
the same limit was
HUF 1,250,000), and will be partly
available for annual incomes that
do not exceed HUF 4,689,000.
The rate will be 17% of the wages
earned, with an upper limit of
HUF 15,100 per month.

The restructuring of the personal
income tax regime from 2010 will be
coupled with a decrease in the various
forms of contributions payable by
employers. From 1 July 2009, a 5%
decrease in contribution rates will
apply for all incomes not exceeding
twice the minimum wage. From
1 January 2010 the reduction in rates
will apply to all incomes, therefore, the
rate of social security contributions and
employer’s contributions payable by
employers will be 27% instead of the
current rate of 32% (29% and 3%,
respectively). The itemised health-care
contribution (currently HUF 1950 per
month) will be abolished. However, the
current percentage-based health-care
contribution will be increased from 11%
to 27%.

The decrease in the rates of social
security contributions payable by
employers will apply to all incomes
from 1 January 2010. The rate will
be reduced from 32% to 27%.
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32 széazalékrél 27 szazalékra
csokken, amely ugy valésul meg,

hogy a jelenlegi
5 szazalékos munkaltatoi
egészségbiztositasi jarulék

3 szazalékra csokken, amely mar
tartalmazza a munkaadai jarulékot
is. A 3 szazalékos
egészségbiztositasi jarulékbol
ugyanis 1 szazalék a jelenlegi
3 szazalékos munkaadoi jarulék,
amely igy kdlon  jarulékként
megsziinik 2010-tél.

Megszinik a tételes EHO.

A fenti valtoztatasok életbe lépésével
2010-t6l szamitasaink szerint a
legnagyobb mérték{ nettod
jovedelememelkedés bruttdé 190 000
és 300000 forint koOzotti havi
jovedelem mellett lesz érzékelhetd.
Egy havonta brutté 200000 Ft-ot
keresé munkavallalénak a
valtoztatdsok havonta tobb  mint
15000 forintos nettd6 bérndvekedést
jelentenek, 240 000 forintnal majdnem
25000 forint a havi emelkedés, a
brutté 600 000 Ft-ot keresdk esetében
azonban mar csak valamivel
kevesebb, mint 10000 Ft nettd
bérndvekedéssel jar a valtoztatas.
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The method of reduction will be to
decrease the current
employers’ health-insurance
contribution rate from 5% to 3%.
This latter percentage will include
the employers’ contribution as
well. This is because the new
health insurance contribution will
be 3%, and will include the
employers’ contribution at 1%.
This latter contribution has been a
separate contribution of 3%, which
has now been abolished as such
and integrated into the health
insurance contribution.

The itemised healthcare
contribution will be abolished.

With the changes listed above having
been passed into law, we calculate
that, from 2010, the net income
increases will be the highest in the
range of monthly gross incomes
between HUF 190,000 and
HUF 300,000. If an employee earns a
gross salary of HUF 200,000 a month,
his/her monthly net income will be
more than HUF 15,000 higher than
previously. If he/she earns
HUF 240,000 gross a month, the
monthly net income increase will be
nearly HUF 25,000. However, in the
case of those earning HUF 600,000
gross, the net income increase will be
slightly lower than HUF 10,000 a
month.



