Tax & Legal Alert

2007. szeptember 1-jét6l ismételten
lehetévé valik, hogy a tarsasdg vezetd
tisztségvisel di, igy kulonésen az ugyvezetd
igazgatok, a tarsasaggal munkaviszonyt
|étesitsenek.

From 1 September 2007 it will be allowed
again for executive officers (especially
managing directors) to establish an
employment relationship with the company.
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Az lUgyvezetbk ismételten
allnatnak munkaviszonyban

Managing Directors can be employed

again

2007. szeptember 1-jétol
ismételten mod van arra, hogy a
tarsasag vezetd tisztségviseldi,

azaz korlatolt felelésségl
tarsasagok esetében az
lgyvezet6k, a  tarsasaggal

munkaviszonyba Iépjenek és a
munkaviszonyra vonatkozd
szabdlyok figyelembe vételével
lassak el feladataikat. Nem
létesithetnek  tovabbra  sem
munkaviszonyt a tarsasaggal az
egyszemélyes tarsasagok
lgyvezetést ellato tagjai,
valamint a kozkereseti és betéti
tarsasag uzletvezetésre egyedil
jogosult tagjai.

A 2006. jalius 1-jén hatalyba
lépett  szabalyozds ezt a
munkaviszony létesitését
megtiltotta, de a tiltds a
gyakorlatban nem valt be, ennek
megfeleléen ismételten
lehetéség nyilik a munkaviszony
alapitasara.

Munkaviszony létesitése esetén

a vezetd beosztasu
munkavallalora vonatkozo6
specidlis szabélyokat kell
alkalmazni, amelyek
kiegészilnek a gazdasagi

tarsasagokrol  sz6l6  torvény
vezetd tisztségviseldkre
vonatkoz6, szintén  kotelezé

ereji szabalyaival.

Rer, ANTALL & Map. LANDWELL

From 1 September 2007 it will be
allowed again for executive
officers (especially Managing
Directors) to establish an
employment relationship with the
company. Consequently, the
provisions of the employment
can be applied to the relationship
between the company and the
Managing  Directors.  Those
members of a one-member
limited liability company, or of a
limited or unlimited partnership,
who are at the same time
executive officers of these
companies, are still not entitled
to establish an employment
relationship with their companies.

The provisions which came into
force on 1 July 2006 prohibited
the application of employment,
however as these rules had not
worked perfectly, therefore it
became an option again for
companies to establish
employment relationships with
the executive officers.

If an employment relationship is
established, then both the
special provisions of the Labour
Code concerning  executive
employees and the regulation of
the Act on Business Associations
on executive officers shall be
applied.
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Legal Disclaimer: The material contained in this alert is
provided for general information purposes only and does
not contain a comprehensive analysis of each item
described. Before taking (or not taking) any action, readers
should seek professional advice specific to their situation.
No liability is accepted for acts or omissions taken in
reliance upon the contents of this alert.
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write to the following e-mail address: tax.alert@hu.pwc.com
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Az Uj torvényi rendelkezések
szerint ugyan lehetséges az
eddigi megbizasi alapu
tarsasagi jogi jogviszony
fenntartasa is, azonban
amennyiben a tarsasig vezetd
tisztségviseldje napi
rendszerességgel latja el az e
poziciéhoz kapcsolodo
feladatait, gy a munkaviszonyt
célszerl vele ismételten
megalapitani.

Dr. Szics Laszl6

Ugyvéd i

Réti, Antall és Madl Ugyvédi
Iroda

According to the new provisions
the existing civil law based
relationships can be maintained,
however if the executive officer
performs his/her duties on a daily
basis it is advisable to restore
his/her employment relationship.

Dr. Laszl6 Sziics

Attorney-at-law
Réti, Antall & Madl Law Firm
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