
www.pwc.com/socialsecurity

Global Social 
Security Newsletter
September 2013



Welcome to the September 2013 edition of our global social security newsletter, bringing you 
updates on changes in the social security regimes of various countries across the PwC network 
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• Albania

• Australia

• Belgium

• Brazil

• Croatia

• Czech Republic

• Denmark

• Germany

• India

• Ireland

• Kazakhstan

• Latvia

• Madagascar

• Malaysia

• The Netherlands

• Paraguay

• Poland

• Serbia

• Switzerland

• Thailand

• Turkey

• Bilateral agreement 
updates
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Albania

As of 1 August 2013, the minimum and 
maximum monthly salaries for social and 
health contribution purposes have increased 
from ALL 18,295 and ALL 91,475 to ALL 
19,026 and ALL 95,130 respectively.

Australia

On 1 July 2013, changes to the mandatory 
occupational pension system came into effect. 
The changes are summarised as follows: 

1. An employer’s mandatory contribution to 
an employee’s superannuation fund, 
known as the Superannuation Guarantee 
(SG) contribution rate will increase 
gradually from 9% of basic wages to 12% 
by 2019. 

2. The government has also abolished the 
age limit for SG to encourage older 
workers to remain at work. Previously, 
employer could stop contributing on 
behalf of employees at age 70.

• The overseas social security scheme will be 
subject to changes that should be 
implemented by 2015.

2. New rules on earning income after 
retirement 

The government has introduced measures to 
encourage people to work longer. One of these 
measures relates to working while claiming a 
pension and the system for capping pension 
payments for individuals with other income. 
The new measures will take effect 
retrospectively from 1 January 2013 and are 
summarised as follows:

1. Pensioners over 65 who have worked for 
at least 42 years can now combine their 
pension with professional income 
without being subject to the income 
threshold limits.

2. For pensioners younger than 65 or those 
who worked for less than 42 years, the 
following new measures have been 
introduced:

 - Existing income limits will be indexed on 
an annual basis and the applicable 
deductions where the threshold is 
exceeded will be reduced. 

 - If a pensioner exceeds the relevant 
income limit by 25% or less, their pension 
will only be reduced by a percentage 
equal to the excess. If the pensioner 
exceeds the income limit by more than 
25%, their pension will be suspended for 
the whole calendar year.

The income limits for 2013 are as follows:
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Belgium

1. Reform of the Overseas Social Security 
Office (OSSO)

The OSSO is a voluntary scheme that offers 
limited social security coverage to individuals 
working outside the European Economic Area. 
Participation in the scheme provides an 
entitlement to a retirement pension, holiday 
pay for pensioners, allowances in case of 
illness, maternity or disability and deferred 
health care insurance. In addition, it is also 
possible to subscribe for complementary 
insurance cover for health care, occupational 
and non-occupational accidents.

In June 2012, the government appointed a 
special commissioner to review the operation 
of the OSSO regime. A final report was 
produced, which has been approved by the 
Belgian government. The following general 
principles will be implemented in the coming 
year:

• The OSSO will be incorporated into the 
social security office of the provincial and 
local government services in the second 
semester of 2014, but will function as a 
separate directorate-general. This will 
guarantee a certain level of autonomy for 
services to expatriate workers.

• A single desk for expatriate workers will be 
in operation.

Dependent 
Children

65 Old age 
pension

65 survivor 
pension 65+ 65+42 years 

worked

Employment or 
public servant

Without Children 7,570.00 17,625.60 21,865.23 No Limit

With Children 11,355.02 22,032.00 26,596.50 No Limit

Self employed 
(or mix employee/
self employed)

Without Children 6,056.01 14,100.48 17,492.17 No Limit

With Children 9,084.01 17,625.60 21,277.17 No Limit



3. Pension Bonuses

The Programme Act of 28 June 2013 changed 
the so called ‘pension bonus’ system.

Under the system, where a person is entitled to 
early retirement but keeps on working without 
drawing their pension, they will be entitled to 
a pension bonus in the following year. This 
means that if someone is entitled to an early 
retirement pension at age 62, they will begin 
to accrue a pension bonus from the age of 63. 
Note that a person who does not fulfil the 
conditions of early retirement will no longer 
be entitled to a pension bonus.

Under new rules, the accrual of the pension 
bonus is unlimited in time (meaning that after 
age 65 one can still accrue a pension bonus), 
and only actually worked days are taken into 
account (removing the ‘assimilations’ criteria). 
The pension bonus will now be considered a 
personal right and will no longer be 
transferable to a surviving spouse.

The benefits accrued under the old system will 
remain valid. The new pension bonus regime 
will take effect from 1 January 2014.

The agreements between the European Union 
and Switzerland and between the European 
Union and Norway, Iceland and Liechtenstein, 
however, have not yet been adopted.

The EU regulations above will replace the 
bilateral agreements on social security that 
Croatia has with other countries, however the 
application of certain provisions of such 
agreement remains possible if it is more 
favourable for the applicant.

Czech Republic

The minimum wage in the Czech Republic has 
increased to CZK 8,500 (previously CZK 
8,000) per month from 1 August 2013. The 
minimum wage is used as a base for counting 
the level of Czech health insurance 
contributions in some cases (e.g. in the case of 
unpaid leave arrangements). 

Denmark

1. New administrative act

The Danish authorities have published a new 
administrative act to provide guidelines on EU 
social security rules.

Amongst other things, the new administrative 
act provides rules on consecutive postings 
outside Denmark. In summary, after two 
postings abroad, an individual cannot be 
retained in the Danish social security system 

in respect of another posting abroad unless 
the individual has worked in Denmark for at 
least two years after the previous posting.

2. New competent institution

From 1 June 2013, a new institution known as 
“Udbetaling Danmark” will become the 
competent authority in Denmark for 
determining the applicable social security 
legislation applying in cross-border cases. The 
new institution has taken over from the 
former Danish Pensions Agency.

3. Mandatory electronic applications 

From 1 August 2013, applications for social 
security A1s/certificates of coverage must be 
filed electronically. This requirement concerns 
companies who have a Danish incorporation 
number (CVR number). Applications that are 
not filed electronically will be dismissed. 

The implementation of the new process is 
currently causing delays of approximately 2-3 
months for an ordinary application. 

Brazil

On 12 September 2013, the Brazilian 
Chamber of Deputies (lower house of 
parliament) approved a law on the ratification 
of the pending social security agreement with 
Canada.The agreement was signed in Brasília 
on August 8, 2011. It will enter into force on 
the first day of the fourth month after the two 
countries notify each other of the completion 
of ratification procedures. Brazil will complete 
the ratification process when the law is 
approved by the Federal Senate (upper house 
of parliament) and signed by President Dilma 
Rousseff.”

Croatia

Croatia became a member of the European 
Union on 1 July 2013 and the provisions of 
Regulation (EC) no 883/2004 of 29 April 
2004 on the coordination of social security 
systems now apply. In addition, Regulations 
(EC) 987/2009 (application regulation), 
1231/2010 (extension to third country 
nationals) and 465/2012 (amendments) have 
also become applicable.

In terms of any assignment to or from Croatia 
that began prior to 1 July 2013, the 
assignment period prior to this date will be 
taken into account when determining the total 
assignment duration.

Your country information
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Germany

A bilateral social security agreement between 
Germany and Brazil has now entered into 
force. The agreement arises from strong 
external economic relations existing between 
the countries.

In respect of Germany, the agreement applies 
to the public pension and unemployment 
insurance, along with some other items (e.g. 
Farmeŕ s Pension insurance and others). For 
Brazil, the treaty applies to the following 
benefits: public pension, disability pension, 
survivorship annuity, accident pension and 
the special social security system for officials 
in the public service. 

The treaty avoids double insurance in both 
countries in respect of temporary assignments 
from one country to the other, where an 
assignee will remain in their home system for 
the first 24 months of their stay in the other 
country (subject to an extension).

The treaty also contains regulations on the 
claiming of pension entitlements from both 
countries.

India

Recently, in the case of Whirlpool of India 
Limited (the petitioner), the Delhi High Court 
(HC) held that the “canteen allowance” is part 
of “basic wages”, as defined under the 
Employees Provident Fund and Miscellaneous 
Provisions Act, 1952 (Act). The petitioner was 
therefore liable to compute and pay provident 
fund contributions on the amounts. 

The ruling has a wide impact on 
establishments making provident fund 
contributions on their employees’ basic 
salaries only, however, it should be noted that 
any allowances which are not payable to all 
permanent employees of an enterprise may be 
excluded from the charge under separate 
rules.

With regard to international employees 
working in India, if they are paid certain 
allowances which are not paid to all 
permanent employees, such allowances may 
be ignored when calculating their  provident 
fund liability.

Ireland

The Social Welfare and Pensions 
(Miscellaneous Provision) Act 2013 came into 
force on 28 June 2013. The Act introduces a 
number of significant measures, including the 
extension of PRSI liability for modified rate 
contributors to trading and professional 
income and the introduction of a statutory test 
for the PRSI classification of working 
directors. 

Section 6 of the Act extends the liability for 
PRSI contributions to modified rate employed 
PRSI contributors who have income from a 
trade or profession. Modified rate contributors 
are civil and public servants recruited prior to 
April 1995 and who pay PRSI at modified rates 
of contribution (PRSI classes B, C and D). 

Your country information
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Section 16 of the Act is highly significant as it 
introduces a statutory test that determines the 
PRSI classification of working directors. In 
summary, working directors will be liable to 
self-employed (Class S) contributions from 28 
June 2013 where they are employed by a 
company under a contract of service and 
where they are:

1. The beneficial owner of that company, or

2. Able to control 50% or more of the 
ordinary share capital of that company, 
either directly or indirectly.

Directors currently insured as a Class A 
employee and who satisfy the above 
conditions are now automatically reclassified 
under Class S from 28 June 2013.
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Kazakhstan

On June 21, Kazakhstan enacted a law 
increasing the retirement age for women and 
bringing it into line with the retirement age for 
men. Under the new law, the retirement age 
for women will gradually increase from 58 to 
63, beginning in January 2018.

Latvia

1. Ministry of Finance budgetary proposals

The Ministry of Finance (MOF) is currently 
preparing the budget for 2014–2016 and has 
introduced proposals in relation to national 
social insurance (NSI) contributions.

There is a proposal to reduce NSI contributions 
payable by employees and employers as well 
as the rate of PIT (personal income tax). These 
changes are to apply from next year and are 
aimed at reducing labour taxes.

The MOF also plan to impose an obligation to 
pay NSI on royalty payments, with the 
exception of passive royalties. Under existing 
rules, an individual that receives royalties and 
is an employee at the same time may choose 
not to pay NSI on royalties. However, an 
individual that carries on a business as an 
author must pay NSI on self-employed income. 
Some employers and payers of royalties are 
taking advantage of these rules to reduce 
taxes by disguising additional salary payments 
as royalties. Under the proposals, the existing 
arrangement (i.e. the option to pay NSI) will 

only apply with respect to passive income from 
royalties, such as payments for the right to 
translate a work and payments for the right to 
distribute a work (sell or otherwise dispose of 
the original or copies).

2. Introduction of the Euro

As a consequence of the introduction of the 
Euro from 1 January 2014, the Cabinet of 
Ministers is drafting proposals to amend all 
pieces of legislation that mention the Latvian 
Lat. Legislative amendments state that in the 
first month after the introduction of the Euro, 
all amounts of employment income, personal 
income tax and national social insurance 
contributions on lines 4, 5 and 8 of an 
employer’s return should be expressed in 
Euro, while any adjustments for December 
2013 on lines 6 and 7 should be expressed in 
Lats.

Madagascar

An order published on July 10 2013 states that 
the capped amounts of salary subject to social 
security contributions are fixed at 864 152 
Ariary for non-agricultural sectors and 876 
160 Ariary for agricultural sectors.  This 
change is to take effect retrospectively from 1 
March 2013. Current social contribution rates 
are 13% (employer rate) and 1% (employee 
rate).

Your country information
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For employees aged between 60 and 75, the 
contribution rate from employer and employee 
will be half of the normal rate (i.e. employer 
contribution at either 6% or 6.5% for 
employee with monthly wage of RM5,000 and 
below, and employee contribution at 5.5%). 
There have been no changes made to the 
option of EPF withdrawal upon reaching 
retirement age, i.e. members can opt to 
withdraw from their EPF Account 2 at the age 
of 50 and make full EPF withdrawal at the age 
of 55.

Malaysia

The Malaysian Employees Provident Fund 
(EPF) recently clarified the impact of changes 
on the minimum retirement age from age 55 
to age 60 on EPF. Generally, the EPF 
contribution from employer and employee will 
remain unchanged until age 60 (i.e. employer 
contribution remains at either 12% or 13% for 
employee with monthly wage of RM5,000 and 
below, while employee contribution remains 
at 11%).
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To qualify as a voluntary contributor, an 
individual must have been insured in Norway 
for at least three of the last five calendar years 
preceding the application and must retain 
close links (social and economic) with 
Norway. The contribution is calculated on 
total Norwegian gross salary and taxable 
benefits.

Until 2012 the social security contribution 
(employee’s part) was levied at a rate of 7.8% 
(full coverage). However, the social security 
authorities and tax authorities have recently 
decided that from January 2013, voluntary 
social security contributions may become as 
high as 38.3% on income which is not taxed in 
Norway. 

Paraguay

On June 5 2013, a new law was enacted that 
will allow self-employed workers, employers, 
female heads of household and domestic 
workers to voluntarily participate in the 
country’s pay-as-you-go (PAYG) public 
pension system. The new law will come into 
force on August 5. The contribution rate for 
voluntary participation will be 13% of gross 
earnings, including 0.5% for administering 
OASDI benefits. The minimum monthly 
earnings used to calculate all contributions 
(currently 1,658,232 guaraníes) will be the 
same for both mandatory and voluntary 
contributions. However, long-term benefits 

are expected to be lower for voluntary 
contributors, as the pension benefit formula 
will be based on average contributions during 
the previous 10 years, compared with the 
previous 3 years for private-sector workers.

Poland

On June 26 2013, the Ministry of Labour and 
Social Policy and the Ministry of Finance 
released a joint report outlining a review of 
the second pillar of Poland’s pension system. 
The report reviews the effectiveness of the 
second pillar in ensuring adequate retirement 
income for pensioners and outlines a number 
of possible reform options and 
recommendations. There is a 2 month period 
of public consultation before the 
recommendations are drafted into legislation.

The Netherlands

1. Dutch health care insurance and 
healthcare outside EU 

The Dutch government has proposed an 
amendment in respect of the payment by the 
Dutch social security authorities of healthcare 
costs incurred by individuals living outside the 
EU, where such individuals are subject to 
Dutch social security. Such costs will not now 
be paid by the Dutch authorities, with the 
result that such individuals will have to take 
out private health care coverage for medical 
costs in their country of residence. 

2. Cost of living and index child benefits 

Employees that remain covered by the Dutch 
social security system whilst living abroad 
might be entitled to claim Dutch child benefit 
payments. The level of payment depends on 
the country of residence of the child and the 
cost of living index for the country in question. 
The index in place from 1 July 2013 for 
Croatia (the accession date of Croatia to the 
EU) is based on 100% of the applicable COLA 
rate in place for Croatia.Norway

Under Norwegian rules, it is possible for an 
individual to make voluntary contributions to 
the Norwegian National Insurance Scheme 
when they are working abroad in a country 
with which Norway does not have a bilateral 
social security agreement.

Serbia

In Serbia, compulsory social security 
contributions are paid for the purpose of 
financing pension insurance, health insurance 
and unemployment insurance. As of May 31, 
2013 there have been some adjustments to 
applicable employee and employer 
contribution rates and the adjusted rates are 
outlined below: 

Employee rates:

• Pension and disability insurance - 13%

• Health insurance - 6.15%

• Unemployment insurance - 0.75%

Employer rates:

• Pension and disability insurance - 11%

• Health insurance - 6.15%

• Unemployment insurance - 0.75%



Social security categories Employee Employer Total

Long term 9% 11% 20%

Short term  
(work accidents, occupational diseases, sickness, maternity)

- 2% 2%

General health insurance 5% 7.5% 12.5%

Total 14% 20.5% 34.5%

Please see the updated social security rates below (as of 1 September 2013): 
Employed individuals

Social security categories Total

Long term 20%

Short term  
(work accidents, occupational diseases, sickness, maternity)

2%

General health insurance 12.5%

Total 34.5%

Self-employed individuals
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Switzerland

1. Retirement 2020

On June 21, the Swiss Federal Council 
announced a number of pension reform 
proposals (known as Retirement 2020) to 
address growing pressures on the public 
pension system arising from an increase in the 
age of the Swiss population. Such measures 
include an increase in retirement ages for 
women to 65 (the rate for men) and delaying 
the possibility of claiming early retirement for 
men and women from the ages of 58 to 62. 
Such proposals are subject to parliamentary 
approval and a nationwide referendum.

2. Kosovo

A Federal Court decision of 19 June 2013 
confirms that the bilateral social security 
agreement between Switzerland and the 
former Yugoslavia is not applicable to Kosovo 
from 1 April 2010.

Thailand

Employers, employees and the government 
must contribute a monthly sum to the Social 
Security Fund at the rate of 5% of employment 
income up to a maximum of THB 750 per 
month. A temporary rate reduction of 4% is in 
place from January to December 2013 (subject 
to a maximum of THB 600 per month). 

Turkey

1. Social security branch contribution

Previously, for individuals with employment 
income and self employed individuals, the 
short term insurance branch contribution rate 
was between 1-6.5% (depending on the 
hazard class in the workplace), subject to a 
monthly ceiling. 

As per Law no 6385 of January 19th, 2013, 
short term social security branches rate will be 
fixed as 2% regardless of the hazard class in 
the workplace. The implementation date of 
this change is September 1st, 2013. This 
amendment applies to the Monthly Premium 

and Service Document for August 2013 which 
is due to be submitted by 23 September 2013.

2. Abolition of 3 month rule

Employees who are assigned to Turkey by an 
organisation which is located in a country 
with which Turkey has no bilateral social 
security agreement were previously exempt 
from social security contributions for 3 
months, if the employees were able to prove 
that the social security contributions were 
paid in their home country.

This rule has been abolished with effect from 
August 21st, 2013. 
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Bilateral agreement updates

Signed:

Malta – New Zealand 8 July 2013  
Croatia - Montenegro 24 July 2013  
Hungary – Japan 23 August 2013  
   
Entered into force:

Slovakia - Turkey 1 July 2013  

Your country information
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