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Certain workers now enjoy exemption 
from Indian social security  

In brief 
The Government of India recently 

brought relief to certain individuals 

from Singapore who are crossing 

borders to work in India.  The 

Government made changes in the social 

security law such that these persons 

should not have an obligation to make 

Indian social security contributions.  

The exemption applies for residents or 

citizens of jurisdictions in which the 

Indian Government has entered into 

certain economic agreements.  Why just 

workers from Singapore? Singapore is 

the only country that currently meets 

the required conditions. 

Must international workers 

contribute to social security? 

Since October 2008, the Indian 

Government has made it mandatory for 

International Workers (IWs) to 

contribute to the social security 

schemes (i.e., the Provident Fund and 

Pension Fund).  An IW who comes 

from a country with which India has a 

social security agreement (SSA) in force 

and who holds a certificate of coverage 

(COC), is termed as an ‘excluded 

employee’.  As a result, such person 

would be exempted from such 

contribution, subject to the terms and 

conditions specified in the respective 

SSA. 

Now, the word ‘excluded employee’ has 

been amended to also include IWs who 

are contributing to the social security 

programmes of their country of origin 

(either as its residents or its citizens) if 

the following conditions are fulfilled: 

 such country has entered into a 

bilateral Comprehensive Economic 

Agreement (CEA) with India  

 the CEA is entered prior to October 

1, 2008 

 the CEA specifically exempts 

individuals of either country from 

contribution to the social security 

of the host country.   
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What countries may qualify 

under this exemption? 

Presently, the only country with which 

India has entered into a CEA prior to 

October 1, 2008, that includes an 

exemption clause, is Singapore.  

Hence, as of now, only IWs coming 

from Singapore would be eligible for 

the above relaxation.   

Detailed guidelines on the 

implementation of the above 

amendment are expected. 

Bottom Line 
Although India and Singapore have 

not promulgated an SSA, this change 

provides a welcomed benefit similar to 

situations where an SSA is in place 

between the countries.  This change 

should help to reduce global mobility 

costs and administration for those 

persons who meet the criteria.  

Practitioners should monitor the 

release of guidance with respect to the 

documentation and processes that will 

be needed to claim this exemption.

 

For more information, please do not hesitate to contact: 

Prakash Hegde +91 80 4079 6026 prakash.hegde@in.pwc.com  

Kaushik Mukerjee +91 80 4079 6051 kaushik.mukerjee@in.pwc.com 

Sandip Mukherjee +91 20 4100 4503 sandip.mukherjee@in.pwc.com  

 

 

 

Solicitation. 

 
This document is for general information purposes only, and should not be used as a substitute for consultation with professional advisors. 
 

© 2012 PricewaterhouseCoopers LLP, a Delaware limited liability partnership. All rights reserved. PwC refers to the United States member 
firm, and may sometimes refer to the PwC network. Each member firm is a separate legal entity. Please see www.pwc.com/structure for 
further details. 

 
 
 

 
 

mailto:prakash.hegde@in.pwc.com
mailto:kaushik.mukerjee@in.pwc.com
mailto:sandip.mukherjee@in.pwc.com

