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Vietnam: Guidance on 2012 personal 
income tax released 

January 25, 2013 

In brief 

The General Department of Taxation (GDT) has issued guidance on 2012 personal income tax (PIT) 

finalisation and some notable concerns on PIT matters that may affect globally mobile individuals 

working in Vietnam. The 2012 PIT finalisation is due by April 1, 2013. 

 

In detail 

New PIT guidance released 

The GDT issued an Official 
Letter (187/TCT-TNCN 
(OL187)) dated January 15, 
2013 that provides guidance on 
2012 PIT finalisation.  Key 
points include the following: 

1. Newly arrived tax residents 
are subject to PIT from 
January 1 (not the date of 
arrival) if they spent more 
than 182 days in Vietnam in 
their first calendar year.  

2. Tax residents that finalise 
their Vietnam assignment 
and depart Vietnam but then 
return in the same calendar 
year, are required to 
complete 2012 PIT 
finalisation for the full 
calendar year.     

3. An employee can authorise 
an employer to conduct PIT 

finalisation on their behalf, 
except in situations where: 

 a PIT withholding receipt has 

been issued to them 

 they did not sign a labour 

contract 

 they signed a labour contract 

with a term of less than 3 

months 

 they signed a labour contract 

with a term of more than 3 

months but they have more 

than one source of 

employment income 

 they signed a service contract 

where 10% or 20% PIT has 

been withheld.  

These individuals must conduct 
PIT finalisation by themselves 
directly with the tax office. 

4. Dependant relief can be 
claimed from the month an 

obligation to support the 
dependent arises.  To 
support the claim, dependant 
registration must be 
completed prior to or at the 
time of PIT finalisation.   

5. If PIT exemptions are 
claimed, statutory forms (i.e. 
Form 27/MGT-TNCN and 
Form 26/MGT-TNCN issued 
under Circular 140/2012/TT-
BTC) must be submitted 
together with the PIT final 
return. 

Additional PIT developments 

We wish to highlight some 
additional points that may be of 
concern to some employers and 
globally mobile employees when 
preparing the 2012 PIT 
finalisation, as follows: 
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1. Taxable period  

The tax authorities have reiterated in 
OL187 that expatriate employees 
commencing their Vietnam 
assignment during the year and 
staying more than 182 days in 
Vietnam in such calendar year are 
taxed from January 1 (instead of the 
first arrival date). 

2. Double taxation agreement 

In the 2011 PIT finalisation guidance, 
the ability to make a foreign tax credit 
claim to mitigate situations of double 
taxation was specifically mentioned.  
Such provisions have not been stated 
in OL187, but this does not preclude 
the ability to do so.  The use of a 
double taxation agreement may be 
effective in resolving issues such as 
the taxable period referred to in the 
previous point. 

3. Hypothetical tax and housing norm 

There is no additional guidance 
provided on the tax treatment of 

hypothetical tax and housing norm.  
This has generated much debate, 
confusion and uncertainty in the past.  
A number of official letters suggest 
that hypothetical tax and housing 
norm are not deductible for the 
purpose of determining net income 
for PIT.  However, hypothetical tax 
and housing norm should, in our view, 
be seen as a part of the mechanism for 
determining the individual’s net 
income.  This continues to be an area 
where questions may be raised by the 
authorities and where clear 
explanation and documentation is 
required. 

4. Post assignment income 

Income received by an expatriate 
employee after permanently leaving 
Vietnam but relating to a Vietnam 
assignment is subject to Vietnam PIT.  
At this time, the individual is 
generally a tax non-resident and 
subject to 20% PIT on that income 
which relates to the Vietnam 
assignment.  Taxpayers should be 

aware of the position outlined by the 
GDT.  

The takeaway 

The 2012 PIT finalisation is due by 
April 1, 2013.  As a result, global 
mobility program managers should 
evaluate the guidance in OL187 as well 
as the additional developments as 
soon as possible and identify any 
changes in the expected tax costs 
associated with their personnel 
working in Vietnam.  They should also 
proactively consider the need for 
proper documentation, particularly 
with respect to the tax treatment of 
hypothetical tax and housing norms, 
as noted above.  PwC is pleased to 
assist you with PIT finalisation 
compliance.    

 

 

 

 

 

 

 

 

 

Let’s talk   

For a deeper discussion of how this issue might affect your business, please contact your IAS engagement team or one of the 

following IAS professionals: 
 

David Fitzgerald 

+84 (8) 3823 0796 

david.fitzgerald@vn.pwc.com 

Richard J Irwin 

+84 (8) 3823 0796 

r.j.irwin@vn.pwc.com 

Brittany Chong 

+84 (8) 3823 0796 

brittany.chong@vn.pwc.com 
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