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In brief 

In order to further attract foreign investment and encourage multinational corporations (MNCs) to 

establish regional headquarters (RHQs) in Shanghai, supplementary regulations were jointly released on 

July 14, 2014 by the Commission of Commerce, Municipal Human Resources and Social Security Bureau, 

the Entry-Exit Administration Bureau, and the Entry-Exit Inspection and Quarantine Bureau of 

Shanghai.  These new regulations (which are based on the Regulation Hufubanfa [2012] No.51) expand 

the Implementation Guidelines for Encouraging the Establishment of RHQs by MNCs in Shanghai, 

Hushangwaizi [2014] No. 348.  They will remain valid until June 30, 2017.  

Under this guidance, the Shanghai government is offering a more supportive and streamlined policy on 

visa, residence permit, work permit and foreign expert certificate to MNCs even if they do not have their 

RHQs in Shanghai, but actually run their core functions such as strategic management decisions, capital 

management, procurement, sales, logistics, settlement, research and development, and training in the 

city (called ‘RHQ Type Institutions’).  

 

In detail 

Highlighted below are some 
main points from the recently 
released regulations: 

1. MNCs that meet all the 
below criteria and register 
with the Commission of 
Commerce may qualify for 
RHQ Type Institutions 
treatment: 

 Assets of no less than 

US$200 million, and has 

set up at least three 

ventures in Mainland 

China, one of which 

should be registered in 

Shanghai; 

 Regional business leaders 

and other core senior 

management personnel of 

the MNCs are based in 

Shanghai; and  

 Employs more than 50 

manager-level employees 

and operates in an office 

with a size of 500-square-

meter-plus. 

2. Foreign individuals who are 
employed by the overseas 
entities and are required to 
travel frequently to the RHQ 
Type Institutions in 
Shanghai for business 

purposes can now apply for a 
one-year multiple-entry visa 
with duration of stay of no 
more than 180 days.  

3. Foreign legal representatives, 
general managers, vice 
general managers and 
finance directors of RHQ 
Type Institutions can apply 
for five-year residence 
permits, while four-year 
permits may be granted to 
department managers, and 
three-year permits for 
ordinary foreign employees. 
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The dependent family members for 
the above said qualified foreign 
employees may also be granted 
residence permits with the same 
duration.  

4. Foreign employees working for 
RHQ Type Institutions in Shanghai 
can apply for work permits with a 
valid period ranging from two to 
five years according to their 
respective assignment 
/employment terms. 

5. According to Regulation 
Hufubanfa [2012] No.51, a 
simplified immigration process will 
be granted to foreign employees 
working for RHQs in Shanghai, 
under which they can enter China 

with other types of visas (i.e. 
Business ‘M’ visa, Tourist ‘L’ visa, 
etc.) for subsequent application of 
their work permit and residence 
permit.   

We understand from the Shanghai 
Municipal Human Resources and 
Social Security Bureau that this 
simplified immigration process is 
not applicable to foreign employees 
of RHQ Type Institutions in 
Shanghai at the current time.   

6. Chinese employees of an RHQ 
Type Institution may qualify for 
multiple entry visas/express 
services when applying for entry 
visas into Hong Kong, Macau and 
Taiwan for business purposes.  

The takeaway 

Local sponsor entities should review 
their own corporate status and assess 
if they can qualify as an ‘RHQ Type 
Institution’ as both the company and 
employees can save administrative 
time and effort in managing 
immigration matters. 

Although there is a simplified 
immigration process applicable to 
‘RHQs’ (but not for RHQ Type 
Institutions), the required application 
documents may not be necessarily 
reduced.  Companies that qualified for 
the streamlined process may still need 
to observe the requirement and 
provide sufficient lead time for such 
applications. 

 

Let’s talk   

For a deeper discussion of how this issue might affect your business, please contact your IAS engagement team or one of the 

following professionals from PwC China: 

International Assignment Services 

Stacy Kwok  
+86.21.2323.2772 
stacy.kwok@cn.pwc.com 

Gertie Chen 
+86.21.2323.2628 
gertie.chen@cn.pwc.com 

 

SOLICITATION 
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