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RWR card - entitlement to reside in 
Austria and to work for one specific 
employer, valid for 12 months; 

‘RWR card plus’ – for permanent 
residence and unlimited access to the 
labour market after continuous 
employment in Austria of at least ten 
months within a 12-month period. 

The admission requirements for the 
three defined categories of key 
employees vary slightly, however, in 
each category a minimum number of 
credits must be achieved; the most 
important criteria being: qualification, 
work experience, age, (German) 
language skills and minimum 
remuneration. 

Highly-qualified skilled 
employees (e.g. top managers, IT 
specialists): Receive a temporary job-
search visa for six months. If there is a 
specific job opportunity, then a RWR 
card will be issued without analysis of 
the labour market. 

Skilled employees for shortage 
occupation (to be defined per 
legislative decree): Besides pertinent 
qualification and work experience, a 
minimum customary wage must be 
assured. 

Other key employees (e.g. 
professional athletes): Analysis of the 
labour market is obligatory and a 
monthly minimum gross salary must be 
ensured amounting to: 
 50% of the maximum contribution 

base pursuant to the General Social 
Security Act, i.e. EUR 2,100 for 
employees under the age of 30; 

 60%, i.e. EUR 2,520 for all other 
employees. 

Subcategory: Foreign graduates 
of Austrian universities:  
 Minimum salary of 45%, i.e. EUR 

1,890; 
 No credit points for admission; 
 No analysis of the labour market. 

 

Family members of RWR card holders 
are granted unlimited access to the 
Austrian labour market. The new 
system shall come into force on July 1, 
2011. 

The implementation of the EU directive 
2009/50/EG will bring a new type of 
residence permit (Blue Card). The 
main prerequisites are higher 
qualifications or work experience of a 
minimum of five years. The 
remuneration must be one and a half 
times higher than the common average 
gross salary. The admission is not 
based on credit points; however, a job 
offer for at least one year is required. 
The card is valid for two years. Upon 
continuous employment of at least 21 
months, application for a ‘RWR card 
plus’ can be made.  

Act against wage and 
social dumping (Lohn-
und Sozialdumping-
Bekämpfungsgesetz) 
At the end of the transitional period on 
May 1, 2011 a new act against wage and 
social dumping came into effect. Its 
first priority is to ensure an equal 
labour market and wage conditions for 
both existing and potential employment 
relationships of employees with 
immigrant status. The specific 
measures of this act comprise among 
others stricter monitoring of the 
payment of minimum salaries/wages as 
well as expansion of employers’ duties. 
Underpayment and illegal employment 
will result in tougher sanctions and 
administrative penalties. Repeated 
penalisation can possibly lead to 
prohibition of foreign employers to 
perform services in Austria. 
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The Bottom Line 
As of May 1, 2011, amendments to the 
Austrian Alien Employment Act have 
introduced changes with respect to 
work and residence permits. The most 
significant changes include the 
introduction of the RWR card and the 
implementation of the EU directive on 
a new type of residence permit called 
the Blue Card.  

Employers who either currently have 
employees working in Austria or are 
planning new assignments to Austria 
should consider the new immigration 
requirements due to the amendment to 
the Austrian Alien Employment Act. 

 

 

 

  

 

For more information, please do not hesitate to contact: 

 

Sabine Smith                    +43 1 501 88 3027              sabine.smith@at.pwc.com   

Katerina Matejkova     +43 1 501 88 3030      katerina.matejkova@at.pwc.com  

Ulrike Vidovitsch            +43 1 501 88 3044            ulrike.vidovitsch@at.pwc.com 
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