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Court File No. CV10-9042-00CL

ONTARIO
SUPERIOR COURT OF JUSTICE
(COMMERCIAL LIST)
BETWEEN:
G.E. Canada Equipment Financing G.P.
Applicant

-and -

Northern Sawmills Inc.

Respondent

APPLICATION UNDER SECTION 243(1) OF THE BANKRUPTCY AND
INSOLVENCY ACT, R.S.C. 1985, ¢.C-36, as amended, AND SECTION 101 OF THE
COURTS OF JUSTICE ACT, R.S.0. 1990, c.C.43, as amended.

NOTICE OF MOTION
(Motion for Advice and Directions)

PricewaterhouseCoopers Inc. (“PwC”) in its capacity as court appointed receiver
(the “Receiver”) of Northern Sawmills Inc. (“Northern™) will make a motion to a Judge on
Thursday, July 21, 2011, at 10:00 a.m., or as soon after that time as the motion can be heard, at

330 University Avenue, Toronto, Ontario.

PROPOSED METHOD OF HEARING: The motion is to be heard orally.

THE MOTION IS FOR:

3. The advice and direction of this Honourable Court with respect to the applicability of the

Wage Earner Protection Program Act (“WEPPA”) to Northern’s former unionized employees

LEGAL_1:20963233.2
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who were members of the Communications, Energy and Paperworkers Union, Local 38X

(“CEP”), in particular regarding:

(a)

(b)

the “applicable” employment termination date (the “Employment Termination
Date”) of Northern’s former unionized employees who claim or may claim

entitlements under WEPPA, and specifically:

@A) the impact, if any, of the deemed termination of the former unionized
employees under section 56(2) of the Ontario Employment Standards Act

(the “ESA”);

(i)  the impact, if any, and duration of, recall rights of the former unionized
employees under the collective bargaining agreement (the “CBA”)

between the CEP and Northern and any recall rights thereunder;

(iii)  the impact, if any, of the Termination Letters and the Memorandum, as
these terms are defined in the Second Report of PwC, in its capacity as
Receiver of Northern, dated July 14, 2011 (the “Receiver’s Second

Report”), executed by certain former unionized employees; and

if any such Employment Termination Date occurred prior to July 4, 2010, being
more than six months prior to the Appointment Date (as defined below), seek an
order from the Court that the Northern Receiver has no responsibilities or

obligations under WEPPA with respect to such former unionized employees.

4, Such further and other relief as this Honourable Court deems just.

LEGAL_1:20963233.2
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THE GROUNDS FOR THE MOTION ARE:

5. By an Order (the “Receivership Order™) of this Honourable Court dated January 4, 2011
(the “Appointment Date”), PwC was appointed as Receiver, pursuant to section 243(1) of the
Bankruptcy and Insolvency Act, R.S.C. 1985, C.B-3, as amended (the “BIA”) and section 101 of
the Courts of Justice Act, R.S.0. 1990, c¢.C.43, as amended, of all of the assets, undertakings and
properties of Northern acquired for, or used in relation to a business cartied on by Northern,

including all proceeds thereof;

6. During the fall of 2008, prior to the Appointment Date, Northern had ceased its sawmill
operations and virtually all of its employees, including all unionized employees, were

indefinitely laid off;

7. Following its appointment, the Receiver established that a number of Northern’s former
employees, were laid off as early as December 2006. However, most were laid off between June
and November 2007. Thereafter, some employees were recalled by Northern in the summer of

2008 for a short period of time and were again laid off by September 2008;

8. Pursuant to Northern’s payroll records the only amounts owed to Northern’s former
employees are for statutory termination pay and severance pay, and no amounts are outstanding
for other wages, including vacation pay. As a result, no amounts are owed to any of Northern’s

former unionized employees pursuant to section 81.4 of the BIA;

9. WEPPA was proclaimed into force on July 7, 2008, and amended on January 27, 2009.
WEPPA was enacted to provide a timely payment by Service Canada to eligible employees for

“eligible wages” (as this term is defined in WEPPA and described in the Receiver’s Second

LEGAL_1:20963233.2
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Report) owed to them by their former employer within six months of the employer’s bankruptcy

or receivership;

10.  In order to determine whether any of Northern’s former unionized employees are eligible
for a claim under WEPPA, it is necessary to establish the former unionized employees’
Employment Termination Date, and, in particular whether the Employment Termination Date
occurred in the six month period prior to the Appointment Date or later. This in turn requires
consideration of the impact, if any, of (i) the ESA, (ii) the CBA and any recall rights thereunder,
and (iii) any agreements between Northern and the CEP or former unionized employees,

including the Termination Letters and the Memorandum.

11.  The Receiver has reviewed and analyzed, with advice and direction from its legal
counsel, the ESA, the CBA, the Termination Letters and the Memorandum. Such analysis failed
to yield a clear and definitive conclusion as to the former unionized employees’ Employment
Termination Date. In the Receiver’s view, the seniority and recall rights provisions in the CBA
are ambiguous and do not provide clear guidance as to the expiry date of member’s recall rights.
In addition, the Employment Termination Date differed depending on whether one considers the

ESA, the recall provisions of the CBA, or the Termination Letters.

12. Due to these complexities, the Receiver sought and obtained an extension of the timeline
for providing information to Service Canada with respect to Northern’s former unionized
employees until July 31, 2011. The Receiver also contacted Service Canada and the Canada
Industrial Relations Board (the “CIRB”) seeking their advice and direction regarding the
applicable Employment Termination Date of Northern’s former unionized employees, in an

effort to establish the eligibility of such employees to make a WEPPA claim.

LEGAL_1:20963233.2
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13, Neither Service Canada nor the CIRB were prepared to advise the Receiver on the
application of WEPPA or the determination of the former unionized employees’ Employment
Termination Date. Instead, Service Canada and the CIRB suggested that the Receiver make its
best determination of this issue based on the information available to it, and provide Service

Canada with the prescribed information;

14. Based on the information available to the Receiver, the Receiver determined that 54 oﬁt
of 232 former unionized employees of Northern had an Employment Termination Date during
the six months prior to the Appointment Date and provided this information to Service Canada.
The Receiver also provided details of its reasoning and conclusions on this issue to CEP’s legal

counsel;

15, As more particularly described in the Receiver’s Second Report, CEP’s legal counsel
disagreed with the Receiver’s conclusion and requested that the Receiver submit to Service
Canada the prescribed information for all former unionized employees of Northern on the basis

that CEP believed that all former unionized employees are eligible under WEPPA; and

16. Such further and other grounds as counsel may advise and this Honourable Court may

permit.

THE FOLLOWING DOCUMENTARY EVIDENCE will be used at the

hearing of the motion:
17.  Receiver's Second Report dated July 14, 2011;

18.  Such other evidence as counsel may advise and this Honourable Court may permit.

LEGAL_1:20963233.2



July 15, 2011. OSLER, HOSKIN & HARCOURT LLP
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Court File No. CV-10-9042-00CL

ONTARIO
SUPERIOR COURT OF JUSTICE - COMMERCIAL LIST

BETWEEN:
G.E. CANADA EQUIPMENT FINANCING
Applicant
- AND -
NORTHERN SAWMILLS INC.
Respondent

APPLICATION UNDER SECTION 243(1) OF THE BANKRUPTCY AND INSOLVENCY
ACT, R.S.C. 1985, c. B-3, AS AMENDED AND SECTION 101 OF THE, COURTS OF
JUSTICE ACT, R.S.0. 1990, ¢. C.43, AS AMENDED

SECOND REPORT OF
PRICEWATERHOUSECOOPERS INC.
AS RECEIVER OF
NORTHERN SAWMILLS INC.

July 14, 2011



BACKGROUND

1.

On January 4%, 2011 (“the “Appointment Date”) pursuant to an Order of this Honourable
Court (the “Northern Receivership Order”) PricewaterhouseCoopers Inc. (“PwC”) was
appointed as receiver (the “Northern Receiver”) pursuant to section 243(1) of the
Bankruptcy and Insolvency Act, R.S.C. 1985, c. B-3, as amended, (the “BIA”) and Section
101 of the Courts of Justice Act, R.S.0. 1990, c. C.43, as amended (the “CJA”) over all the
assets, undertakings and properties (the “Northern Property”) of Northern Sawmills Inc.
(“Northern”).

On the same date, pursuant to an Order of this Honourable Court (the “Atikokan
Receivership Order”), PwC was also appointed as receiver (the “Atikokan Receiver”)
pursuant to section 243(1) of the BIA and Section 101 of the CJA over all the assets,
undertakings and properties (the “Atikokan Property”) of Atikokan Forest Products Ltd.
(“Atikokan”).

Pursuant to an Order of this Honourable Court also made on January 4%, 2011 (the
“Northern Sale Process Order”), the Northern Receiver was authorized and directed to
carry out and conduct a sale process in respect of the Northern Property, or any material
portions thereof, substantially in accordance with the sale process (the "Northern Sale
Process") outlined in the Report of PwC as Proposed Receiver of Northern Sawmills Inc.

dated December 30, 2010 (“Proposed Northern Receiver's Report”).

On the same date, pursuant to an Order of this Honourable Court also made on January 4t
2011 “Atikokan Sale Process Order” and together with the Northern Sale Process Order,
the “Sale Process Orders”), the Atikokan Receiver was authorized and directed to carry
out and conduct a sale process in respect of the Atikokan Property, or any material
portions thereof, substantially in accordance with the sale process (the "Atikokan Sale
Process") outlined in the Report of PwC as Proposed Receiver of Atikokan Sawmills Inc.
dated December 30, 2010 (“Proposed Atikokan Receiver's Report”, and collectively

with the Proposed Northern Receiver's Report, the “Proposed Receivers’ Reports”).

The purpose of this second report (the “Second Report”) of the Northern Receiver is to seek
this Honourable Court’s advice and direction with respect to the applicability of the Wage



Earner Protection Program Act (“WEPPA”) to Northern’s former unionized employees, and

in particular regarding:

a)

b)

the determination of the applicable employment termination date (the “Employment
Termination Date”) of Northern’s former unionized employees who claim or may claim
entitlements under WEPPA, and specifically:

i) the impact, if any, of the deemed termination of the former unionized employees under
section 56(2) of the Ontario Employment Standards Act (the “ESA”);

ii) the impact, if any, and duration of, recall rights of the former unionized employees

under the applicable collective bargaining agreement;

iii) the impact, if any, of the Termination Letters (as hereinafter defined) executed by

certain former unionized employees; and

if any Employment Termination Date occurred prior to July 4, 2010, being more than six
months prior to the Appointment Date, seek an order from the Court that the Northern
Receiver has no responsibilities or obligations under WEPPA with respect to such former

employee.

EMPLOYEE INFORMATION

6. During the fall of 2008, after earlier temporary closures, Northern permanently ceased

operations at its sawmill and virtually all of its former unionized employees were
indefinitely laid off.

7. Following its appointment, the Northern Receiver established that a number of

Northern’s former unionized employees, were laid off as early as December 2006.

However, most were laid off between June and November 2007. Thereafter, some

unionized employees were recalled by Northern in the summer of 2008 for a short period

of time, and were again laid off by September 2008.

8. Pursuant to Northern’s payroll records, the only amounts owed to Northern’s former

unionized employees are for statutory termination pay and severance pay, and no

pwc
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amounts are outstanding for other wages, including vacation pay. As a result, no amounts

are owed to any of Northern’s former unionized employees pursuant to section 81.4 of the
BIA.

WEPPA INFORMATION

9.

10.

WEPPA was proclaimed into force on July 7, 2008, and amended on January 27, 2009 and
was enacted to provide a timely payment, by Service Canada (the government agency
responsible for evaluating, administering and paying employee claims under the program), to
eligible employees for eligible wages (as hereinafter defined) owed to them by their former

employer within six months of the employer’s bankruptcy or receivership.

In order to assess the application of WEPPA to Northern’s former employees, for whom either
their Employment Termination Date is unclear, the Northern Receiver has reviewed WEPPA
and relevant employment standards legislation, with a particular focus on the following
sections of WEPPA:

Section 2 (1) “eligible wages” means:

“(a) wages other than severance pay and termination pay that were earned during
the 6 month period ending on the date of bankruptcy or the first day on which

there was a receiver in relation to the former employer; and

(b) severance pay and termination pay that relate to employment that ended during

the period referred to in paragraph (a).”
Section 5
“Anindividualic olipible to receive o poyment i#:
(a) the individual employment ended for a reason prescribed by regulation;
(b) the former employer is bankrupt or subject to a receivership; and

(¢) the individual is owed eligible wages by the former employer.”

11



Section 21 (1)

“For the purposes of this Act, a trustee or receiver, as the case may be, shall:
(a) idéntify each individual who is owed eligible wages;

(b) determine the amount of eligible wages owed to each individual;

(¢) inform each individual other than one who is in a class prescribed by
regulation of the existence of the program established by section 4 and of the

conditions under which payments may be made under this Act;

(d) provide the Minister and each individual other than one who is in a class
prescribed by regulation with the information prescribed by regulation in
relation to the individual and with the amount of eligible wages owing to the

individual; and

(e) inform the Minister of when the trustee is discharged or the receiver

completed their duties, as the case may be.”

11. Service Canada’s website! notes that employees laid off (as opposed to terminated) more
than 6 months prior to a bankruptey or receivership may still have entitlements under the

program:

“There is a distinction between lay-offs and terminations. An individual who is
laid-off with a right of recall may be eligible for the WEPP only when the lay-off
becomes a termination. The determination of when a lay-off becomes a
termination may be found in relevant provincial, territorial or federal
employment/labour standards legislation, in relevant collective agreement or
employment contacts. It may also be triggered by bankruptcy or feceivership.
Once a termination date is determined for a laid-off employee, if that termination
date falls within the six month period ending on the date of bankruptcy or

recetvership, the individual may be entitled to termination and severance pay

! hittp://www.servicecanada.gc.caleng/sc/wepp/trusiees/fag.shiml.
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under WEPP.”

12. As such, to determine whether Northern’s former unionized employees are eligible for a
WEPPA claim, and therefore, whether the Northern Receiver is obligated to provide
Service Canada with the prescribed information relating to such employees, it is
necessary to establish the unionized employees’ Employment Termination Date, and, in
particular whefher the Employment Termination Date occurred in the six month period
prior to the Appointment Date, being July 4, 2010 or later. This in turn requires

consideration of the impact, if any, of:
(i) relevant provincial employment standards legislation;

(i1) the collective bargaining agreement (the “CBA”) between the
Communication, Energy and Paperworkers Union, Local 38X (the “CEP”) and

Northern and any recall rights thereunder; and

(iii) any agreements between Northern and the union or employees, including the

Termination Letters.

13. This motion does not concern Northern’s former non-union employees as such workers
each have a clear Employment Termination Date. The former unionized employees were
indefinitely laid-off (rather than terminated) because the CBA does not permit the

summary termination of unionized employees other than for just cause.
ONTARIO EMPLOYMENT STANDARDS ACT

14. The employees were located in Ontario. The Ontario Employment Standards Act, 2000
(the “ESA”) deems laid-off employees to be terminated if their lay off exceeds a
“temporary layoff”. Section 56(2) defines a temporary lay-off as:

Section 56(2)

“...a temporary layoff s,

(a) a lay-off of not more than 13 weeks in any period of 20 consecutive weeks;

13



(D) a lay-off of more than 13 weeks in any period of 20 consecutive weeks, if
the lay-off is less than 35 weeks in any period of 52 consecutive weeks [and
certain prescribed conditions are met]; or

(¢) in the case of an employee represented by a trade union, a lay-off longer
than a lay-off described in clause (b) where the employer recalls the employee
within the time set out in an agreement between the employer and the trade

union.

15. Section 67 of the ESA provides for an election regarding termination pay and recall rights
in defined circumstances:
Section 67(1) - This section applies if an employee who has a right to be

recalled for employment under his or her employment contract is entitled
to,

a) termination pay under section 61 because of a lay-off of 35
weeks or more; or

b) severance pay.

(3) - The employee may elect to be paid the termination pay or severance
pay forthwith or to retain the right to be recalled.
16. The Northern Receiver is aware of the Court of Appeal decision in London Machinery
Inc. v. CAW-Canada which it believes to be instructive on the interplay between Section
67 and Section 56(2)(c).

17. Pursuant to Section 56(5) of the ESA, once a termination is triggered by a lay-off that
exceeds the period of a temporary lay-off, the termination is deemed to have occurred on

the very first day of the lay-off.

COLLECTIVE BARGAINING AGREEMENT

18. The Northern Receiver obtained and reviewed with its counsel a copy of the CBA
between Northern and CEP, a copy of which is enclosed as Appendix A hereto.
Unfortunately, the general seniority and recall rights provisions contained in the CBA are
ambiguous and do not provide clear guidance on the expiry date of member’s recall

rights. Pursuant to:




Section 5.05 (4)(a) of the CBA:

“If an employee is not recalled to his regular classification within one year of the
date of layoff from that classification, his recall rights to that classification will
expire and he will be deemed to have a new regular classification which will be

the classification he is in at the one year date; and
Section 5.05 (4)(b) of the CBA:

“... if the employee is not actively working on the anniversary date of the lay off
from his regular classification he will be deemed to hold a labourer

classification. This does not apply to tradesmen and apprentices.”
19. The CBA also contains a Letter of Understanding regarding recall rights, which states:

1. Regular full-time employees as of the date of ratification will have general
recall rights until August 31, 2008. An agreed upon list of such employees will
be prepared.

2. If such employees have not been recalled to a permanent vacancy before
August 31, 2008, their seniority will be lost and their employment terminated at
that time.

Ratified at Thunder Bay, Ontario, this 315t day of October, 2004.

20.In addition, pursuant to Section 5.02(1)(e) of the Northern CBA, employees lose their
seniority if absent from work “for a period of 12 months for any reason other than
military leave, prolonged illness or absence, with further [sic] twelve months if requested
1 wiitiag Dy U6 Siiployes auecied . Tins 1aid-siop’ 1085 Of SEniority aftei 24 moiiis is
consistent with discussions the Northern Receiver held with Ms. Jane Ann Gericke, the
former Controller of Northern, who advised the Northern Receiver that recall rights of the

Northern employees expire after 24 months of lay-off.




TERMINATION LETTERS & THE MEMORANDUM OF SETTLEMENT

21. Pursuant to Northern’s books and records, a number of Northern’s former employees
executed termination letters (the “Termination Letters”), 66 of which were executed
more than six months prior to the Appointment Date. Pursuant to the Termination
Letters individual employees specifically elected to waive their recall rights in order to

receive the termination pay and severance pay owed to them pursuant to the following
statement therein:

“T am waiving any recall rights to which I might be otherwise entitled and that my

employment with Northern Sawmills Inc. will be terminated effective immediately.”

A copy of the Termination Letters provided to the Northern Receiver by Ms. Gericke is
attached as Appendix B hereto.

22.0n February 15, 2011, the Northern Receiver provided copies of the Termination Letters
to counsel to the CEP.

23. Pursuant to a Memorandum of Agreement and Release between Northern and CEP dated
July 6, 2010 (the “Memorandum?”), the parties agreed that all listed employees had their
employment terminated and had no recall rights and Northern acknowledged its obligations
to pay the employees the amounts set out in Schedule “A” to the Memorandum. A copy of the

Memorandum is attached as Appendix C hereto.
24.Pursuant to paragraph #1 of the Memorandum:

“The parties agree that the Employees are employees whose employment has terminated

and who have no recall rights either because:

(a)they are employees whose recall rights expired and whose employment

terminated on the date they lost their recall rights; or

pwe
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(b) they are employees who forfeited their right to recall and elected to terminate
their employment and claim termination and severance pay, whose

employment terminated on the date of their election.

25.Pursuant to paragraph #2 of the Memorandum:

“...as all of the Employees have been laid off for in excess of one year, the Union

hereby agrees to relieve NSI (i.e. Northern) of its obligations, if any, to personally

serve the Employees with written notice of termination or provide or post any

other notice or notices”

26.The Memorandum appears to show Northern’s and the CEP’s shared- understanding
that certain former unionized employees’ employment ended prior to the execution of
the Memorandum on July 6, 2010. In particular, the reference to employees whose
employment “has terminated” and whose recall rights had previously expired or had been

waived appears to recognize that the employment of certain unionized employees

ended before July 6, 2010.

COMMUNICATIONS WITH SERVICE CANADA

27.Due to the complexities in determining whether Northern’s former unionized
emplovees were eligible for a WEPPA claim. the Northern Receiver sought and
obtained an initial extension of the timeline for providing information to Service
Canada with respect to Northern’s employees from 45 days to 75 days, which has
further been extended to July 31, 2011. |

28.In addition, due to the ambiguity of the CBA, the Northern Receiver contacted Service

10
pwec
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29.

30.

31.

Canada, who referred the Northern Receiver to the Canada Industrial Relations Board
(“CIRB), in an effort to have CIRB provide advice and direction to the Northern Receiver
regarding the applicable employment termination dates of Northern’s former unionized
employees, in order to enable the Northern Receiver to establish whether the former

employees were eligible to make a WEPPA claim.

After several telephone calls with both Service Canada and the CIRB, neither Service
Canada nor the CIRB were prepared to advise the Northern Receiver on the
application of WEPPA as it relates to Northern’s former unionized employees,
particularly as to the determination of the employees’ employment termination dates,
other than to advise the Northern Receiver to make its best determination on the
potential eligibility of Northern’s former employees to a WEPPA claim, on the
information available to it, and to provide Service Canada with the prescribed
information relating to such employees. In addition, all former unionized employees of
Northern would be responsible for making their own individual WEPPA claim directly
with Service Canada, who would make the ultimate determination of the individual

employee’s eligibility under the program.

In order to comply with its obligations prescribed by WEPPA and its related
regulations, the Northern Receiver reviewed, with advice and direction from its legal
counsel, the Memorandum, the Termination Letters, the CBA and Ontario labour

relations and employment standards legislation.

The Northern Receiver’s analysis has failed to yield a clear, definitive answer to the
Employment Termination Date of Northern’s former unionized employees. For
example, the Employment Termination Date differs depending on whether one
considers the ESA, the CBA recall provisions (which themselves yield different

answers), or the Termination Letters. In the result, given the remedial nature of

11
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WEPPA, the Northern Receiver attempted to determine the latest reasonable
Employment Termination Date for the affected employees. As such, based on the
information available to the Northern Receiver, the Northern Receiver initially

considered the employee’s Employment Termination Date to be the earlier of:
) the date the employee executed a Termination Letter, if any;

(ii) 24 months following the last day worked, being the latest date on which
recall rights would have expired according to Section 5.02 of the CBA and

the information provided by the Controller; or

(iii)  July 6, 2010, the date of the Memorandum.

32.Based on its analysis, the Northern Receiver provided information to Service Canada,

on or before February 28, 2011, with respect to 54 former unionized employees it
believed to have an Employment Termination Date during the six months prior to the

Appointment Date, being former employees:

(i) who had been laid-off no earlier than July 6, 2008 and who did not execute a

Termination Letter; or

(ii) who had executed a Termination Letter in the period that was six months prior to

the Appointment Date.

COMMUNICATIONS WITH UNION

33.During its review of Northern’s employee and payroll records, the Northern Receiver

contacted the CEP and its legal counsel on a number of occasions.

34.0n February 25, 2011, following its analysis of the WEPPA issues, the Northern

Receiver contacted CEP’s legal counsel, providing details of its reasoning and

12
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conclusions. A copy of the e-mail correspondence with the CEP’s legal counsel is
attached as Appendix D hereto. Appendix D excludes the employee schedules, which
contain personal employeé information that has been redacted for the purposes of this
report. An unredacted version can be made available to this Honourable Court upon

request.

35.0n March 15, 2011, at the request of the CEP’s legal counsel, the Northern Receiver,
issued correspondence to Northern’s remaining approximately 180 former employees
(both union and non unionized employees) to advise them of WEPPA and its related
regulations, providing guidance on the program and to advise such former employees
that pursuant to Northern’s payroll records no amounts appear to be owed to them
within the six month period prior to the Appointment Date. The former employees
were also advised by the Northern Receiver to file a claim directly with Service
Canada, if they believe they are eligible under the program, and that Service Canada
would ultimately determine their individual eligibility. A copy of this correspondence

is attached as Appendix E hereto.

36.A copy of correspondence issued by CEP’s legal counsel to the Northern Receiver on
February 9, 2011 (the “February Correspondence”) and April 11, 2011 (the “April

Correspondence”) are attached as Appendices F and G hereto.

37.The February Correspondence advised the Northern Receiver that since the cessation
of operations, Northern and the CEP had been in regular discussions regarding the
state of Northern’s operation, which led to the execution of the Memorandum. CEP
appears to take the position that, as a result of the Memorandum, the employment of
all of Northern’s unionized employees in fact “ended” on July 6, 2010 and, as such, all

employees are entitled to advance a claim under WEPPA.
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38.The April Correspondence advised the Northern Receiver for the first time that
Northern appears to have entered into an oral agreement, prior to the receivership
proceedings, to extend recall rights, which purported agreement was affirmed in a
letter addressed to PricewaterhouseCoopers Inc. and Service Canada executed by Mr.
Wolf Gericke,'whom the Northern Receiver understands is the former President of
Northern, dated April 11, 2011. It does not appear that this purported agreement
formed part of the CBA and, in fact, Mr. Gericke’s letter confirms that no neW CBA has
been reached. A copy of the letter executed by Mr. Gericke is attached as Appendix H

hereto.

39.In its April Correspondence, CEP requested that the Northern Receiver submit to
Service Canada the prescribed information for all former unionized employees of
Northern on the basis that CEP believe that all former unionized employees are eligible for
payments under WEPPA. CEP’s legal counsel also indicated that instructions were received by
CEP to schedule a motion for the determination of WEPPA rights and entitlements for all

former CEP employees.

40. As a practical matter, the Northern Receiver understands that it is very likely that Service
Canada will rely on the Northern Receiver’s information and analysis regarding the
employees’ entitlement to payments under WEPPA. In the circumstances, the Northern
Receiver wants to ensure a fair and correct application of its obligations under WEPPA that
does not improperly deny any employee payments under the program while at the same time
respecting the will of Parliament and the interest of Northern’s creditors (as any termination
or severance pay paid by Service Canada could attract vacation pay of at least 4% under the
ESA, and a super-priority could attach to such vacation pay to the detriment of Northern’s
secured creditors) as well as Canadian taxpayers generally (as WEPPA does not grant the

Government a subrogated super-priority claim for payments under the program in respect of

14
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termination and severance pay).

41. As a result, the Northern Receiver seeks the advice and direction of this Honourable Court

with respect to the application of WEPPA to Northern’s former emponees, in particular:

a) the Employment Termination Date of Northern’s former unionized employees who claim

or may claim entitlements under WEPPA, and specifically:

i) theimpact, if any, of the deemed termination of the former unionized employees under

section 56(2) of the Ontario Employment Standards Act;

i) the impact, if any, and duration of recall rights of the former unionized employees

under the collective bargaining agreement;

iii) the impact, if any, of the Termination Letters (as hereinafter defined) executed by

certain former unionized employees; and

b) if any such Employment Termination Date occurred prior to July 4, 2010, being six
months prior to the Appointment Date, an order from the Court that the Northern
Receiver has no responsibilities or obligations under WEPPA with respect to such former

employees.

All of which is respectfully submitted on this 14ﬂ’ day of July, 2011.

PricewaterhouseCoopers Inc.

in its capacity as Receiver of Northern Sawmills Inc.
and not in its personal capacity

(o2

Greg Prince
Senior Vice President

Tracey Weaver
Vice President

15
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LABOUR AGREEMENT
BETWEEN

NORTHERN SAWMILLS INC.
(Hereinafterknown as “the Company™)

AND

COMMUNICATION,ENERGY AND
PAPERWORKERS UNION LOCAL 38X
(Hereinafterknown as “the Union™)

WITNESSETH:
that the Parties agree as follows:

SECTION I - PURPOSE OF AGREEMENT

1.01  The gencral purpose of this agreement is in the
mutual intercst of the Company and the employeesto provide
for the operationof the plant of the Company under methods
which will further, to the fullest extent possible, the safety
of the employees, economy of operation, quality and quantity
of output, cleanlinessof plant and protection of property.

1,02  Itisthe further purpose of this agreementto establish
a relationship between the management of the Company and
its employees that will contribute toward the maintenance
of industrial peace,

1.03 It isrccognized by this agreement to be the duty of
the Company. its cmployees and the Union to co-operate
fully, individually and collectively for the advancement of
said conditions.

1.04  The Union and the Company will work together to
find ways and means to improve the efficiency of the
operation, decrease costs and improve production,
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1.05  Use ofthe masculine gender in this agreement shall
be considered also to include the feminine.

SECTION 2 - DURATION

2.01  This agreement shall become effective on the 1*
day of September, 2003 and shall continue in full force and
effect until the 31% day of August, 2008 inclusive and
thereafter from year to year unless eitherparty shall desire a
change and shall file notice in writing within ninety (90)
days prior to expiration of the said agreement term or any
subsequent yearly period ending August 31 and the
established wage scales and condition specifiedherein shall
continue in force and effect pending negotiations and
scttlement of any proposed changes suggested by either party.

SECTION 3 - RECOGNITION & MEMBERSHIP

3.01  The Company recognizes the Union as the sole
collective bargaining agency for all employees engaged in
the plant and yard of the Company with the exception of the
office staff, superintendents.persons above the rank of sub-
foreman, any party who has the right to hire or lay off or
discharge men and engineers and hoisting men belonging
to the Operating Engineers' Union.

3.02 () Supervisorypersonnel shall not perform work
which would normally be a function of an employee in the
job classification covered by this agreement cxcept when
mstructing employees and in cases of emergency which
involve physical danger to employeesor danger to property.

) The Union shall be notified of the position
and authortty of all supervisorypersonnel and also of changes
as they occur.

3,03  Everyemployeewho isnow orhereafterbecomesa
member of the Union shall maintain his membership in the
Union as a condition of his employment and every new
employee whose employment commences hereafter shall
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3.
atter completion of the probationary period, apply for and
maintain membership in the Union as a condition of his
employment.

3.04 (1) Uponreceipt of a written authorization from
the employee, such authorization to be a form satisfactory
to the Company, the Company agrees to deduct initiation
fees and Union dues from the wages of each Union member
covered by this Agreement and the Company further agrces
to pay not later than the 15% day of the following month the
amount so deducted to the Financial Secretary of the Union

cach month, accompanied by a list of names in alphabetical
order.

(2) Any employee who works one (1) day per
month shall be required to pay dues for the month.

3.05  The Union representative shall be allowed on
Company’s premises at any time on regular business,
however, he shall not interfere with the Company’s operation
during such visits.

3.06  Jurisdictional disputes shall be dealt with by the
Unions involved in conformity with the Ontario Labour
Relations Act. The Company will not be asked to act upon
jurisdictional matters between Unions. It is agreed that the
Company operations and/or work assignments shall not be

adversely affected or interrupted as a result of any
jurisdictional dispute.

SECTION 4 - RATES AND CIASSTFICATIONS

4.01  If, during the life of this Agreement, a significant
change injob content occurs in anyjob classification listed
in the wage schedule, the rate thereto shall be adjusted by
negotiations between the parties. Upon failure to reach
agreement the matter may be referred to Section 7,
Arbitration.
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4.02 (1) Forjob classifications not listed in the wage
schedule the Company shall set estimated or temporary rates
of which the Union will be notified in writing. Any such
rates will be based on comparison with the prevailing rates
for similar and/or related occupations in the wage schedule.
Such rate or rates shall be negotiated with the Local Union
and after agreement is reached, shall become a part of the
wage schedule. Upon failure to reach agreement of the rate
or rates, the matter may be referred to the Grievance
Procedure,

2)  Rates, when established shall be retroactive
to the date of establishmentof the new job classification.

(3) The Union will be notified of any upward or
downward adjustment in any rate during the term of the

Agreement.
SECTION § - SENIORITY

501 {1} Employeesshall be regarded as probationary
employees until they have worked for the Company four
hundred (400) regular hours in a six (6) month period. or
such longer period as may be mutually agreed upon. During
the probationary period an employee may be terminated
without recourse to the grievance procedure. When
employces have completed the required period they shall
have seniority status beginning with the date of last hiring,

(2) Seniority for the purpose of this Agreement
during the first year of employment shall mean all days
worked plus working days lost as a result of sickness,
accident and/or leave of absence.

(3) An employee shall accrue one (1) year’s
senjorityon the first anniversary date of hiring.

{4  Seniority after the first anniversary date of
hiring shall accrue on the basis of one (1) year service on
each anniversary date of hiring thereafter,
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5.
502 (1) The seniority of an employee shall not be
affected or interruptedas a result of injury, illncss, lcave of
absence and/or lay-off after the first anniversary date, or
other cause not due fo the voluntary act or fault of the

cmployee. However, the seniority status of an cmployee
shall be lost if:

(a) He voluntarily quits his job.

(b} He is discharged for proper and sufficient
reason and not reinstated.

(c) He failsto report to work within five(5) days
after he is notified by the Company to do so by
written notice sent by registered mail to his last
known address on Company records.

(d) Absentshimself from work for more than five
{5) consecutive days without securing a lcave of
absence or without producingcvidence justifying
absence, orhe overstays a lcave of absence without
prior permission and fails to produce a valid reason
for doing so.

(¢) Heisabsent fromwork foraperiod of twelve
{12} months for anyreasonexceptmilitary service,
prolonged illness or accident, with further twelve
(12) months if requested in writing by the
employee affected.

(f) Forfeits his Union Membership.

5.03 (1) Seniority willbe applied on a Companywide
basis m lay-offs, recalls, transfers and promotions, with
consideration being given to reasonable skill and ability of
the employee,

(2) Inall cases of lay-offs, recalls, transfers and
promotions, the Union will have the opportunity to discuss
such with the Company.
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6.
LAYOFFAND RECALLS
5.04 Lavoffs

504 (1) Wherethere is areduction in the work force,
all probationary employees shall be laid off prior to any
employee with seniority provided that employees with
seniority are qualifiedto do the work available. In all cases
of layoff, it is expected that employees will exercise their
bumping rights. Bsospticns to this principlewill be mutuaily
agreed to between the Company and Union.

(2) The Company will notify the Union and
employees intended to be laid off as soon as possible, no
later than during the calendar day in advance of the lay-off,
and will at the same time give the Steward’s Committee a
list of those intended to be laid off.

(3) In all cases junior cmployecs i a
classification will be laid off. Alf labourers affected shall
have the opportunityto bump any labourer.

(4) Employees must initiate the bump within
three (3) days from the day of layoff.

(5) Bumpingwill proceed on the following basis:

Employees may bump ajunior employeeprovided they have
greater Company seniorityand they have the necessary skill
and ability to do the work. Up to five {5) days training will
be provided to allow the change to take place and the
employeeto be assessed. If an employee is unsuccessful he
must displace a junior labourer in the Company provided
he has greater scniority.

5.05  Recall Rights

505 (1) An employee’s regular classification is the
most recent classificationwhich an employee obtained via
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7.

the posting procedure or, if he has never used the posting
procedure, the classificationto which he was hired.

(2) An employee may only hold one regular
classification at any time and recall rights to a previous
regular classification are extinguished when an employee
uses the job posting procedure and thereby obtains a new
regular classification.

3

(4

(a) Before any permanent vacancies arc
filled by posting, employces who have
exercised their bumping rights to diffcrent
classifications shall be retumed to their
regular classification in the order of their
scniority in that regular classification.
Tradesmen and apprentices will be recalled
by seniority inte their specific trade
classification.

(b) If the permanent vacancy which
needs tobe filled is in a labourposition, the
employee on layoff with the greatest
seniority will be placed in the position
provided they areable 1o perform the dutics
of the job.

(a) If an cmployee is not récalled © his
regular classificationwithin one year of the
date of layoff from that classification, his
recall rights to that classificationwill cxpire
and he will be deemed to have anew regular
classification which will be the
classificationhe is in at the one year date.
The date of layoffwill be the date of original
layoff where more than cne bump is
triggered.

(b)  For these purposes, if the employee
is not actively working on the anniversary
date of the layoff from his regular
classificationhe will be deemed to hold a
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labourer classification. This docs not apply
to tradesmen and apprentices,

5 Shoulda vacancy inexcessof four (4)weeks
oceur because of accident, illness. injury or parental leave,
then the senior active employee who has bumped and has
recall rights to that classification will be recalled pending
the return of the absentemployee. Once the absent employee
returns, the displaced employee will be returned to the
previous bumped classification should his seniority allow
such movement, if not, he will be allowed a bump. This
will apply to the movement of affected employees within
this process.

VACANCIES, NEW CLASSIFICATION,PROMOTIONS

5.06  Changes in Posjtiop

5.06 (I}  The followingprocedure will apply when a
regular full time permanent vacancy arises or a new
permanent position is created

(a) Thevacancywill be posted forseven(7)
calendar days.

(b) Regular full time employees interested
in filling the position can apply for the
vacancy during the posting period. Only
those employees applying during the seven
(7) calendar day period will be considered.

(¢) The position will be awarded on the
basis of seniority with consideration given
to skill and ability.

(d) The successful applicant will be given a
trial period not to exceed forty (40)
scheduledhours (or such furthertime as may
be mutually agreed). [fthe employee proves
satisfactory he will then be confirmed in his
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5.07

5.07

9.
new position. If the employee proves
unsatisfactory during the trial period, he will
return to his former classification and
departmentat his formerrate of pay, as will
others who were transferred orpromoted by
the reason of the employee's successful
application.

(e) TheCompany shall post noticesshowing
the name(s) of successfulapplicant(s) for all
posted vacancics and newly created jobs.

i The Company will advise the Union of
successful candidate. Should there be a
dispute there will be a meeting to discuss
the successful candidate.

() Forvacanciesthat occurin Local 38:02,
and arenot tilled within that bargainingunit,
prior to being filled from other sources,
considerationshall be given to members of
Local 38:X who have the required
qualifications.

Temporary Vacancies

i

{a} Temporary vacancies will be filled
first from within the shift in the deparment
using the Shift Support. The regular
employees on the shift in the depantment
will normally assign themselves after
considering seniority and efficiency of
operations. The Company will however
have the final right to approve such
decisionsand may, if necessary. make such
decisions in its full discretion.
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10,
(b) For the purposes of this article the
“departments™ shall be:
(i) sawmill (new)
(i)  sawmill (old)
(it} planer (new)
(iv) planer (old)
(v) log handling
(vi) lumber handling (forklift,
drykiln, shipping)
(vii) tie sawmill
(c¢) Relief for temporary vacancics in log
handling and lumber handling departments
will be as determined by the department and
shift utilizing sawmillandplaner employees.
It is understood that the shift support
employees will not be used for this relief.
TRANSFERS

508 (1) In transfers from one job classification to
another, senior employees shall receive first consideration.

(2) Inall cases of Iay-offs, recalls, transfers and
promotions, the Union will have the opportunity to discuss
such with the Company.

5.09 A scniority list showing the total accumulated
seniority of each employee shall be maintained by the
Company and copies of such list will be made available to
the Union at feast oncea year orupon request when required.

5.0 (1) The Union and the Company will endeavour
to provide employment for employeeshurt in the work place.

(2) Anemployee who, over the years has given
good faithful service to the Company and who, through
advancing vears cr temporary disablement is unable to
perform his regular duties shall be given preference of any
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It.
light work available, atthe wages payable atthe time for the
position to which he is assigned.

5.11  Students who are hired for temporary or summer
employment shall not accrue seniority. Subject to this
provision such students shall enjoy all other rights and
obligations covered by this Collective Agreement with the
exception of those outlined in Sections 16, 17, 18, 19, 20,
21, 22 and 24. A student, as above, who becomes a
permanent employee, shall upon completion of the thirty
(30) day working probationary period, have seniority status
from his last date of hire, Heshall then be eligible forbenefit
coverage in accordance with his sentority.

SECTION 6 - DISPUTES AND GRIEVANCES

6.01 1} Ii is the mutual desire of the parties that
gricvances as defined below, be adjusted as quickly as
possible.

(2) A grievance under the provisions of this
Agreement is defined to be any difference between the parties
or between the Company and employees covered by this
Agreement involving the interpretation, application,
administration, or alleged violation of any of the provisions
of this Agreement.

(3) It is generally understood that an employee
has no grievanceuntil he has given his immediate supervisor
an opportunity to adjust his complaint.

(4) Matters concerning the application,
interpretation or administration of the agreemen( that
concerns a group of employees or that would not nomally
fall within the authority of a general supervisor as defined
in Stage 1 and 2 may be submitted as a grievance in Stage
3.

6.02 (1) The Union shall have the right to elect and
maintain a Steward’s Committee as follows:
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(a) Specialty/Tie Division - 1 Steward per shift
(b) Planer Mills - 1 Steward per shift

(c) Lumber Sawmills - 1 Steward per shift
(d) Retort/Maintenance Shop - 2 Stewards

(e) Garage - | Steward

(f) Tie Sawmill- I Steward per shift

(g) Woodyard/Security/Watchman - 1 Steward

whose duties shall be to handle all affairs of the members in
general and when necessary to meet with Department
Foremen for the adjustment of disputes and grievances.

(2) The Union recognizes and agrees that
Stewardshave reqular duties to perform in connection with
their employment and that only such times as is reasonably
necessary will be consumedby suchpersons during working
hours in order to attend to the business of administering
this agreement.

603 Stagel

An employee, believing he has a grievance shall
present it to his immediate supervisor. verbally, within ten
(10) days of the occurrencewhich gaverise to the grievance.
He may if he wishes, be accompanied by a Union
representative.

The supervisor shall reply to the grievance withina
further five (5) days.

Stage2

If the matter is not resolved at Stage | then, within
five (6) days of the issuance of the Company’s Stage I reply,
the matter may be presented in writing to the Industrial
Relations Superintendent by the Steward’sCommittee. The
Company shall reply within five {5) days of receipt of this
Stage 2 gricvance,
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Stage 3

If the matter is not resolved at Stage 2 then, within
five (5)days of the issuance ofthe Company’sStage 2 reply,
the matter may be referred to the Manager of the Company
or his represcntative, and an Officer of the Local Union and
the National Representative. The Company shall reply
within seven (7) days of receipt of the Stage 3 gricvance,

Staged

If a grievance cannot be resolved through the
grievance procedure either party may, within fifteen (15)
days of the issuance of the Conmpany’s Stage 3 reply, refer
the matter to arbitration. This notice of intent to proceed to
arbitration shall be accompaniedby the name of that party’s
nominee.

6.04 (1) Satwdays, Sundays and Holidays shall not
be included in any time limits in this Section of the
Agreement.

2y The time limits for the processing of
grievances shall be strictly observedby the parties except in
the case of mutual agreementto alter these time limits,

6.05 (1) Anyemployeedischargedforcauseshallhave
the right to appealhis casethroughthe Steward’s Committee
and may appear in person to state his case before the person
responsible forhis discharge in the presence of the Steward's
Committee and the Manager. In all cases the employee will
be notified in writing, at the time of discharge, of the reason
for such discharge.

(2) A discharge grievance will commence at
Stage 3 ofthe grievance procedure within ten (JO)daysfrom
the date of the Company’s written notice of discharge.
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6.06 (1) IHtheCompanyhasagrievanceasdefined in
article 6.01 it shall commence at Stage 3 of the grievance
procedure by the Manager or his representative presenting
the matter in writing to the Officersof the Local Union.

(2) The Officers of the Local Union shall reply
within ten (10} days of receipt of the Company grievance.
Failing a resolution of the grievance, then either party may,
within fifieen (1§ days of the issuance of the Union’s reply,
refer the matter to arbitration.

SECTION7 - ARBITRATION

7.01  The functionofthe Board of Asbitration shall be to
interpret and apply this Agreement and it shall deal only
with the specific question as submitted and shall have no
power to alter, add to, or amend this Agreement, However,
the function of the ArbitrationBoard shall include the power
to consider adjustmentsto individualjob classificationsand
rates for new jobs as referred to in article4.01 and 4.02 of
Section 4 and to revise the rates therefore.

7.02 (I} TheBoard of Arbitration shall be composed
of three (3) members; one appointed by the Company, one
by the Union, and the two (2) so appointed shall select the
third who shall be Chairman.

Eitherparty shall appoint itsnomineenot later
thanten (10) days after receipt of writhen notice of the other
party’s nominee.

(3  Should either party fail to select its nominee
within the above time period, or should the appointed
nominees fail to agree upon a Chatrman within fifteen ([ §)
days, then the Ontario Ministerof Labour shall be requested
to make the sclection(s).

@  TheUnion and the Company shall each bear
the expense of its own representative and the expenses of
the chairman shail be bome equally between the Union and
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the Company and this article shall also apply when selections
are made by the Minister of Labour of Ontario.

¢5) Nothing herein prevents the parties from
mutually agreeing to a single arbitrator.

7.03  The Arbitration Board shall hear the case at its
earliest convenience and shall render a decision as soon as
possible. Such decision shall be final and binding cn both
parties to this Agreement.

7.04  Saturdays, Sundays and Holidays shall not be
included in any time Hinitsin this Section ofthe Agreement,

SECTION 8 - STRIKESAND LOCKOUTS

8.01  Itisagreed that there shall be no strikes, lockouts,
walkouts or other similar interruptions of work during the
life of this agreement.

SECTION 9 - HOURS OF WORK

9.01 (1) The standard wotk day or shift shall consist
of eight (8) consecutivehours, meal time excepted, and the
standard work week shall consist of five (5} consecutive
eight-hour (8) days or shifts, excepting watchmen. Hours
of work for watchman shall be as presently practiced,

9.02  The standard working day shall be from 7:00 a.m.
to 11:00 a.m. and 11:30 a.m. to 3:30 p.m.

9.03  Where two shiftsare worked, the first shift shall be
from 7:00 am. to 11:00 am. and from 11:30 am. t0 3:30
p.m. The secondshift shall be from 4:00 p.m, to 8:00 p.m.
and 8:30 p.m. to 12:30 am.

For Sawmill:

1stshift 7:00 am. o 11:00 am. and 11:30 am
to 3:30 p.m,
2nd shift 4:30 p.m. t 8:30 p.m. and 9:00 p.m.
to 1:00 am.
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Clean up personnel will also be subject to shift of:
7:30 am. to 11:30 am. and 12:00 p.m.

to 4:00 p.m. and

4:00 p.m. to 8:00 p.m. and 8:30 p.m, to 12:30 am.

9.04 (1) Where three shifts are worked, the first shift
shall be from 7:00 am. to 3:00 p.m. The second shift shall
be from 3:00 p.m. to 13:00 p.m. The third shift shall be
from 11:00 p.m. to 7:00 a.m.

2)  For the purpose of article 9.04 the standard
week shall commence at 11:00 p.m. Sunday.

(3) The schedule shall be posted by 3:00 p.m.
Thursday of the previousweek. If the Company causes any
changes to the schedule after it has been posted, the
Company shall pay time and one-half(1 '4) his regular rate
for the first shift worked after the change.

9.05  Maintenance Crews

905 (1) For the purpose of this section all
maintenance crews shall be subjectto the following shifts.

One Shift: 7:00 am. t03:30 p.m. - 8:00 a.m. to

4:30 p.m.

Two Shift:  7:00 am. t0 3:30 p.m. — 8:00 a.m. to
4:30 p.m.
3:30 p.m. to 12:00 a.m. — 4:00 p.m.
w0 12:30 am.

Three Shift: 7:00 am. t03;00 p.m.
3:00 p.m. to 11:00 p.m.
11:00 p.m. t0 7:00 am.

(2) It is understood that the 4:00 p.m. to 12:30
am. shift when required will be staffed by a maximum of
two (2) maintenance staff who shall alternate.

(3) Maintenancecrew shiftsshall be arranged so
as lunch breaks are during or within the halfhour prior to or
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following the regular lunch break. Maintenanceemployees
who work in excess of eight (8) hours during a standard day
or shift, exclusiveof overtime, shall be paid eight and three-
fourths(8 %) hourspay. All otheremployeesshallbe covered
by article 9.08 of this section of the Agreement.

9.06 (1) There shall be a ten-minute coffee break for
each employeenear the midpoint of each half shift. Coffee
breaks shall be on Company time.

(2) !faproduction employeeis scheduled towork
nine (9) hours or more, he will receive a coffee break after
eight (8) hours, and every two (2) hours thereafter.

9.07 (1) Unlessnotified by the Company at least four
{4) hours prior to the start of a shift any employeereporting
for work shall, if possible, be given an opportunity to work
for four (4) hours or more and the employeewill be expected
to accept such work. However, if work is not available,
four (4) hours straight time shall be paid.

(2) Further, if an employee has left the premises
following his regular shift and is called out to do overtime
work, he shall be paid applicableovertimerates as setout in
this Agreement, but in no case will he receive less than an
amountequal to five {5)hours pay at his regular rate.

9.08  Any work performed by an employee during his
Tunch period will be compensated for at the rate of tine and
one half (1 %) the regular rate for actual time worked

9.09  When the work schedulesare based on dry tics and
poles, the Companywill staff the locomotivein the Pressure
Plant with operators and helper on the first shift and second
shitt. The third shift will be staffed with operator only.

9.10  The Company may, as it requires, move Of stagger
the starting and stopping times of shifts for individual
employees to provide for continuous coverage of certain
aspects of its operations. This will not occur without the
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agreement of the Union. The Company will supply the
Union with a list of positions that require altemate starting
and stopping times and additions or deletions to the list of
positions involved in continuous coverage will be provided
to the Union.

9.11  Terms and Conditions Applying to Employces
Working the 10 Hour Shift Opcrations and the 7 Day - 24
Hour Operations Schedule.

(Iy The terms and conditions applying to
employees working the 10 hour shift operations and the 7
Day - 24 Hour Operations Schedule arc set out in the letters
of understanding attached to this agreement. These shall
govern employees covered by these letters.

SECTION10 -WAGES

1001  An employee who desires to transfer shall receive
the rate for the job to which he is transferred. In case of a
temporary transfer to a lower job classification at the
Company’s request, the employee shall retain the rate of his
previousjob classificationfor a minimum of two (2) working
days.

10,02 (1) Anemployce who occasionallyis called upon
to fill a higher paid classification due to the unexpected
absence of another employee at the start of a shift, shall
receive the higher rate of pay for the entire shift provided he
has worked at the higher classification at least one (1) hour.

(2) Where employees other than those on red
letter rates regularly perform work in more than one job
classification in a standard day or shift they shall receive
the rate of pay of the classification to which they work.

10.03  During the period an employee is being trained for
a higher rated job his regular rate will apply. When he is

qualified to take over the job the higher rate shall apply.
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10.04 Payday shall be every other Thursday afternoon,
except when the Monday in the pay week is a recognized
holiday. Then payday in that week shall be Friday afternoon,
Company agrees to show gross vacation pay eamed and
accumulated total on bi-weekly pay cheques. The payday
may be amended by mutual agreement.

10.05 When an employee has accumulated thirteen (13)
or more years seniority and his job classification is
discontinued permanently or teraporarily he shall be paid
the rate for thejob he performsor for three (3) months arate
mid-way betweenhis former rate and the general labourrate,
whichever is greater.

SECTION 11 - SHIFT PREMIUMS AND OVERTIME

11.01 (I} A shift differential of fifty-five (.55) cents
per hour shall be paid for all hours worked on afternoons
and fifty-eight(.58) cents per hour for all hours worked on
midnights. Effective April I, 2005 change fifty-five (.55)
cents to fifty-eight(.58) cents and change fifty-eight (.58)
cents to sixty (.60) cents.

(2) Watchmen to be covered by shift premium.

11.02  All time worked over and above the standard
working day, on Saturdays or on an employee's sixth (6%)
day, when on seven (7) day operations, shall be paid for at
the rate of time and one-half (1 %) the regular rate.

11,03  All time worked on Sundays, recognized holidays
oron the employee's seventh (7"} day, when on seven (7)
day operations, shall be paid for at the rate of double time
the regutar rate,

11.04 Where an employeehas completed eight (8) hours
overtime and is requested to continue to work he shall be
paid double time rate for all work performed until there is
an eight (8) consccutive hour break.
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11.05 The Company shall endeavourto limitovertime and
Sunday work as much as possible.

[1.06 Mcal Allowance

11.06 (I}  Anemployee who is required to work three

(3)consecutive hours or more after completion of hisregular
shift will be supplied with a hot meal free of charge.

(2) Meals at expense of the Company may be
given to employees in case of overtime when such overtime
extends over the usual meal period and the employee has
not had sufficient advance notice to provide for his own
meal.

3) When a meal at the Company expense has
been authorized the employeeshall be paid forthe time taken
to eat the meal. It is expected that he will return to work as
soon as possible. (Twenty minutes is recognized as the
normal period for eating on the job.)

(4 The immediatesupervisor may have tomake
alternate arrangements to supply a lunch.

11.07 Overtime shall not be pyramided nor shall more
than one basis of calculating overtime be used to cover the
same hours.

SECTION 12 -RECOGNIZEDHOLIDAYS

1201 (1) The designatedholidays arc:

1. New Years Day 6. Labour Day

2. Good Friday 7. Thanksgiving Day
3. Victoria Day 8, Remembrance Day
4, Dominion Day 9. Christmas Day

5. Civic Holiday 10. Boxing Day or any

day celebrated as such
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(2) The Union and the Company will meet to

agree upon the twenty-four (24) hour period which will be
the holiday.

12.02 (1) An employee will be paid eight (8) hours at
his regular rate of pay on his last standard day orshift worked
prior to the holiday, for the above holidays under the
following rules:

(a) Hehas established seniority with the
Company.

(b)  Heworks his last scheduled shiftprior
to the holiday and he works his first
scheduled shift following the holiday, or

(¢) Having worked any of the available
work days within the thirty (30) day period
immediately prior to the holiday, has becn
granted a leave of absence, or

(d)  Has been obliged to cease work duc
to illness or accident during the thirty (30)

day period immediatcly prior to the holiday.

() Has been laid off during the thirty
(30) day period immediately prior © the
holiday.

(2) Inc, dand e above he shall receive pay for
holidays that occur during the first thirty (30) days of his
absence as sct out below:

45 - 59 days seniority.............. ! holiday
60 - 89 days sCRioritY.............. 2 holidays
90 or morc days scniority........3 holidays

12.03  When any of the above holidays fall on Saturday or
Sunday, the following Monday shall be deemed to be the
holiday or any day designated by the Government,
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12.04 Should any of the above holidays fall within a
vacation period of an employee, said holiday or holidays
shall be paid at straight time rates, and the employee may
request additional vacation time accordingly at the end of
his vacation period or at a later date if so desired.

1205 Notwithstanding any other provisions of this
Agreement, students who have worked forty-five (45)days,
shall be entitled to recognized holidays as provided for in
this section of the Agrcement.

1206 (1) In addition to recognized holidays listed in
this section, employees who have six (6) months or more
seniority will be granted three (3) floating holidays per
calendar year to be taken at a time satisfactory to the
employeeand his foreman in accordance with the following
provisions.

(a) Atleast three (3) working days advance
notice is to be given to the employec’s
foreman in writing on a form provided and
shall be subject to the foreman’s approval
so that the Holiday shall not interfere with
the efficiency ofthe department.

(b) Floating holidays will be granted on a
first-come first-servebasis. However, should
an occasionarise when employeesrequesting
the same day at the same time would unduly
interfere with the efficiency of the
Department, Company seniority within that
Department shall govern.

(c) Floatingholidaysmustbe takenon aday
the employee would otherwise be scheduled
to work and will not be paid for unless he
actually takes time off.

(d) Floating hohdays are not cumulative
fromyear to year and must be taken in period
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for which they are given, or be forfeited by
the employee.

() An employee off work at the end of
period due to disability, who has not had
opportunity to take his fleating holiday shall
be paid for unused floating holiday.

() Anemployee whoqualifies fora floating
holiday and is laid off prior to taking same
shall be paid for such floating holiday.

(g} To be eligible for payment for his
floating holiday the employee must work his
last scheduled shift prior to, and his first
scheduled shift following the day designated
as his floating holiday.

(h) Payment for a floating holiday shall be
eight(8) hours at the employee’s regular rate
of pay, on his last standard day or shift
worked prior to the holiday.

12.07 Shifts to be worked on Christmas Eve and New
Year's Eve will be discussed and agreed to mutually by the
Company and Union each year.

SECTION 13 - VACATION WITH PAY

13.01 (1) Vacations with Pay are intended to enable
cach employee to enjoy a respite from routine duty with no
financial worry to distract from their benefits. Vacations
are m no way considered as a bonus.

(23 Vacations will be based on a calendar year
system, and vacation entitlement shall be according to
seniority as of December 31 of the previous year. Every
January vacation monics owing from the previous year arc
paid. Further when employce takes his/her vacation he/she
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may request monies earned up to the time of vacation.

13.02  Vacation with pay shall be paid each employee on
the following basis:

4% of Gross Eamings from one (1) year up to
four (4) years seniority.

6% of Gross Eamnings from four (4) years up to
nine (9) years seniority.

8% of Gross Earnings from nine (9) years up to
seventeen(17) years seniority.

10% of Gross Earnings from seventeen( 7) years
up to twenty-two (22) years seniority.

12% of Gross Eamings fiom twenty-two (22)
years 0T more Seniority.

13.03  All employeescovered by this Agreement shall be
entitled to annual vacation based on their service as per
article 13.01 in accordance with the following schedule.

1 week from six (6) months to one (1) years
seniority.

2 weeks from one (1) year to four (4) years
seniority.

3 weeks from four (4) years to nine (9) years
seniority. ,

4 weeks from nine (9) years to seventeen {17)
yeats Semiority.

5 weeks from seventeen (17) years to twenty-
two (22) years scniority

6 weeks from twenty-two (22) years or more
seniority.

13.04 Suonlementarv Vacation with Pav

13.04 (i) Each employee who has twenty-five (25)
years ormore seniority shall receive the following additional
vacation upon attaining:

Age 60 - 3 days
Age6l - 5 days
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Age62 - 8 days
Age 63 - 9 days
Age64 - 12 days

(2) Above days off will be i accordance with
rules set out in article 12,06, Floating Holidays.

13.05 (1) Vacation schedules shall be arranged by the
department foreman and approved by the personnel
department. In drawing up the schedule the foreman will
endeavour fo meet the wishes of the individual employee.
However, the necessities of operation must be given fall
consideration. Where there is a conflict in vacation time
requested by individual employees, Company seniority
within vacation groups shall govern.

(20 The confirmed vacation schedule will be
posted in the lunch room by March 15 of the vacation year
for vacation requests that are received i writing, on fonms
to be supplied by the Company, no later than Marchl. A
vacation requested after March 1 will be issued on a first
come first serve basis and will be signed and dated by the
Supervisor upon confirmation.

(@) Vacationsare to be taken in units of calendar
weeks, Deviations from this may be considered by the
Company for exceptional reasons.

(4) Vacations shall not be cumulative fom year
to year. Requests for vacations at a later date may be
considered by the Company.

(5) Notwithstanding an cmergency the
cancellation of vacations or floaters must be done within a
minimum of five (5) working days prior to said approved
vacation or floater. Availability of vacationsor floaters that
have been approved, then canceled, must be made by
seniority.

13.06 (1) In order to qualify for vacation pay, an
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employce shall take off for cach week of vacation, five (5}
workingdays (orone(I) week of vacation entitlement)which
otherwise he would be scheduled to work.

2) Ifanemployeesorequests, he shall have the
privilegeof drawing his vacation pay just prior to taking his
vacation.

(3 Employeesshall not be permitted to work for
the Company during the first ten days of their vacation in
order to draw double pay.

{(4) When vacation with pay cheques arc issucd,
the following information will be supplied: Grosscarnings,
Percentage for Vacation Pay purposes and gross amount of
Vacation Pay,

(6} Nommalpayroll deductionswill be made from
vacation pay cheques.

(6) Anemployee’snomal paymentswill be made
on his behalf when he is on scheduled vacation and such
payments will be deducted from his next cheque.

13.07 Effectivedateofratification, employees will receive
an additional sixty ($60) dollars per week for cach weck of
vacation taken, excludingsupplemental vacation. Effective
date of ratification change sixty ($60) dollars to seventy-
five ($75) dollars.

SECTION 14 -JURY SERVICE

1401 (1)  Anemployeewho isprevented from working
his scheduled shift(s) due to being on Jury Duty, reporting
for Jury Roll-Call, or a subpoenaed witness, shall be paid
the differencebetween the pay received for suchJury Service
and his regular straight time pay for the shifi(s).
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{2) In making application for payment, the

employee will present proof of service and the amount of
pay received therefore.

SECTION 15 - BEREAVEMENT PAY

1501 (1) Compassionate Leave with pay will be
granted to an employee losing time from regular scheduled
work days to attend the funeral or memorial service of a
deceased memberofhisther immediate family, in accordance
with the followingschedule:

(a) Spouseand children up to five(5)days.

This section will apply to a common-
law spouse where an employee has signeda
document stating he/she co-habits in a
husband and wife common-lawrelationship.

(b) StepChildren, Parents, Legal Guardian,
Brother and Sister up to three (3) days
(effective date of ratification).

(¢) Mother-in-law,Father-in-law, Sister-in-
law, Brother-in-law, Grandmother,
Grandfather, Grand-children, step-parents,
son-in-law and daughter-in-law, up to two
(2) days.

(2) In order to qualify for this benefit an
employee must have completed the probationary period and
must attend the funeral or memorial service.

(3) Theallowableleave, asidentifiedabove, must
be taken within five (5) consecutive calendar days from the
date of death.

(4) When distance prevents the employee from
attending the funeral, one (1) day of compassionate leave
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with pay will be allowed, for the purpose of attending a
memorial service, within the five day period beginning with
the date of death.

{5) Foreach consecutivescheduled working day
lost within the allotted absence period, the employee shall
be paid eight (8) hours at histher regular straight time rate.

(6) The regular straight time rate means the
straight time rate of the job at which the employee would
have worked had he not been on funeral leave.

Claims for payment must be submitted by the
employee to the Company. in writing, along with proof of
bereavement in the employee’s immediate family.

SECTION 16 - ONTARIO HEALTH INSURANCE
PLAN (O.H.LP)

16.01 In the event that O.H.].P. premiums are reinstated,
the Company agrees to pay those premiums for the term of
the Collective Agreement for active employees who have
completed their probationary period.

SECTION 17 - SUPPLEMENTAL HEALTH CARE
PLAN

17.01 (1) Entitlement for the insurance coverage of
section 17 will be effective the date on which the
probationary period is completed and will be restricted to
active regular full time employees.

(2) Family member is defined as ‘spouse’ and
unmarried dependant children under the age of twenty-one
(24) or under the age of twenty-three (23) if a full time
student at an accredited school, college or university.

17.02 (1) Effective January 1, 1981 for all active
employees who have accumulated six (6) months seniority
with the Company. a Plan will be introduced to provide:
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(a) semi-private hospital coverage

(b) Prescription Drug Plan with a $5/$10
deductible

(2) The terms and conditions of the Plan are as
per attached appendix.

1703 (1) The Company will pay the prevailing
premium costs up to the rates in effect to August 31, 2008
to provide the agreed to coverage.

(2) For the purpose of W.I. or L.T.D. the
Company agrees to reimburse emplovees to a maximum of
thirty ($30) dollars per zepert upon presentation of receipt,
for charges levied by a medical practitioner for completion
ofinedical forms/reports required by the Companyor Insurer.

(3) The Company will provide for chiropractic
coveragepayable af eighty (80%) percent of the fec charged
to an annual maximum of four hundred ($400) doilars per
family. Effective the first of the month followingthe date
of ratification increasc annual maximum to four hundred
and fifty dollars ($460) per family. Effective September 1.
2006 increase annual maximum to five hundred dollars
(3500) per family.

(@) All costs of medical reports or doctor
certificates requested by the Company or the Insurance
Carrier will be fully paid by the Company.

17.04 The prescription drug policy may be amended to
provide generic drugsunless the prescription docs notallow

for substitution.

SECTION 18 - DENTAL CARE PLAN

18.01  The Company will provide a Dental Care Plan for
cligible employces covered by this Agreement. Theterms
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and conditions of the Plan form part of this Agreement and
are attached hereto as Appendix “C”. Insurance policics
applicable to this coverage arc held by Northern Sawmills
Inc. The Company will pay the prevailing premium costs,
up to the rates in effect to August 31, 2008 to provide the
agreed to coverage.

Effective September 1, 2003 - 2002 ODA Schedule.
Effective September 1, 2004 - 2003 ODA Schedule.
Effective September 1, 2005 - 2004 ODA Schedule.
Effective September 1, 2006 - 2005 ODA Schedule.
Effective September 1, 2007 - 2006 ODA Schedule.

SECTION 19 - HEALTH INSURANCE (Supplemental
Health Care, Dental)

19.0f The Company will carry the premiums while
employee isoff'on Weekly Indemnity fortwelve (12) months.

19.02 In any calendarmonth in which an employee ccascs
to be an active employee due to layoff, the Company will
continue to carry the premiums for drug and dental coverage
during the month of layoff if the employee has worked five
(3)regular shifts in that month prior to his layoff. The same
will apply if an employee on layoff works five {§) regular
shifts during a month. ‘

SECTION 20 - LIFE INSURANCE

2001 The Company will provide fifty-five thousand
(855,000) dollars of Life Insurance (Effective first of the
month following date of ratification change $55,000 to
$60,000. Effective September I, 2005 change $60,000 to
$65,000. Effective April I, 2006 change $65,000 to
$70,000) for cach employee while actively employed. The
cost to the employee will be twenty (:20) cents per one
thousand ($ 1,000) dollars of coverage per month.

20.02 Entitlement for insurancecoverage will be effective
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the date in which the probationary period is completed and
will be restricted to activercgular full time employees.

SECTION 21 -WEEKLY INDEMNITY

2101 (1) The Company will maintain and pay the
premium cost of a Weekly Indemnity Insurance Plan. The
plan will provide seventy (70%) percent of weekly earnings,
forty {40) times the base general labourer’s rate. The benefits
will commenceon the first day in case of disability caused
by a non-compensable accident and after three (3)
continnousdays from the commencement of a disability due
to sickness.

(2) The terms and conditions of the Plan arc as
per the Weekly Indemnity Insurance Plan, attached hereto
as Appendix “A”.

(3) Entiflement for insurance coverage will be
effective the date in which the probationary period is
completed and will be restricted to active regular full time
employees.

21.02 Disability must be certified by a medical
practitioner. Benefits will be paid for the duration of a
disabilityup toa maximum of fifty-two (52)weeks provided
that the employee continues to be certified as disabled by a
medical practitioner.

21.03 If an employee’s W.1. benefit is delayed by more
than one {I) month, the Company will advance the benefit
payments tothe employee: except where the delayisaresult
of tardiness on the part of the employee or his doctor.

21,04 In the case of day surgery, the employee will be
covered from the first day provided the disability exceeds
three (3) days.
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SECTION 22 - LONG TERM DISABILITY

22,01 (1) The Company will provide a Long Term
Disability Plan with a maximum monthly benefit of one
thousand eight hundred and fifty ($1,850) dollars. The
premium cost of the Plan will be borne by the Company.
Effective the first of the month following the date of
ratification the maximum monthly benefit will increase to
one thousand nine hundred ($1,900) dollars.

(2) The terms and conditions of the Plan are as
per the Long Term Disability Benefit Plan, attached hereto
as Appendix “B”,

(3) Entitlement for insurance coverage will be
effective the date in which the probationary period is
completed and will be restricted to active regular full time
employees.

(4  Effective firstof the month followingthe date
of ratification the Company will pay the premium to amend
the LTD policy to provide the ecmployee with prescription
drug coverage continuation while receiving LTD benefits
under the policy. The extended coverage will include those
employees on LTD on the effective date.

SECTION 23 - VISION CARE

23.01 (1) Vision Care Plan of one hundred and fifty
($1 50) dollars everytwoyears foreyeglasses. frames, contact
lenses, etc., per family member. Effective the first of the
month following the date of ratification increase to one
hundred and sixty-five (§165) doilars every two (2) years.
Effective September 1, 2005 increase to one hundred and
eighty ($180) dollars every two (2) years. Effective
September I, 2006 increase to two hundred ($200) dollars.

(2) Family member is defined as spouse, and
unmarried dependent children under age twenty-one (21).
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(3) The Company agrees to pay fifty (S0%)
percentofthe costof pitted prescription safety glasses limited
to one () per employeeper year effectivedate of ratification.

SECTION 24 - PENSION PLAN

24.01 (1) TheCompanywill implementa Pension Plan
at no cost to the employees effective May 16, 1989. The
Plan will be based on future pensionable service from May
16, 1989. The benefit will be as describedbelow. Theabove
benefit applies to normal retirement age of sixty-five (65),
which parties discussed and agreed to in Document signed
September 3, 1987, however, should an employee choose to
retire early his benefit would be actuarially reduced for each
year of early retirement. To qualify an employee musthave
one (1) year of service with the Company.

(2) Foremployees retiring after May 16, 1999 at
age 65, the monthly benefit will be no lower than five
hundred dolars ($500) subject to the maximum allowed for
registered pensions under the Income T Act.

24.02 (1) The Pension Benefit will be as follows:

(a) Effective May 16, 1989 the pension
benefit is $20.00 per month times the
number of years of future pensionable
service from May 16, 1989,

(b) EffectiveOctober 16, 1992 the pension
benefit will increase to $35.00 per month
times the number of years of future
pensionable service from October 16,1992,

(c) Effective May 16, 1994 the pension
benefit will increase to $40.00 per month
times the number of years of future
pensionable service from May 16, 194,
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(d) Effective May 16, 1995 the pension
benefit will increase to $45.00 per month
times the number of years of future
pensionable service from May 16, 1995.

(e) Effective May 16, 1996 the pension
benefit will increase to $50.00 per month
times the number of years of future
pensionable service from May 16, 1996.

(f) Effective November 30, 1996 the
pension benefit will increase to $55.00 per
month times the number of years of fitture

pensionable service from November 30,
1996.

(g) Effective May 16, 1997 the pension
benefit will increase to $60.00 per month
times the number of years of future
pensionable service from May 16, 1997.

(h) Effective May 16, 2000 the pension
benefit will increase to $65.00 per month
times the number of years of future
pensionable service from May 16, 2000.

(i) Effective May 16, 2001 the pension
benefit will increase to $70.00 per month
times the number of years of future
pensionable service from May 16, 2001,

(§) Effective May 16, 2002 the pension
benefit will increase to $75.00 per month
times the number of years of futurc
pensionable scrvice from May 16, 2002.

(k) Effective May 16, 2003 the pension
benefit will increase to $80.00 per month
times the number of years of future
pensionable service from May 16, 2003.
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24.03 Pensionable service is defined in the letier of
understanding attached hereto.

24,04 Early Retirement Allowance (Effective date of
ratification)

2404 (1) In an effort to assist employees who retire
early with possible medical expenses, the Company will
provide, on retirement, an early retiring allowance for those
employees who retire between the age of 60 and prior to
their 65® birthday. This allowancewill only be available if
the employeehas, on their retirement day, worked more than
25 years for the Company and i8 currently working. The
allowancewill be paid only once and will be determined in
accordance with the following:

. Asc at Retirement Allowance
With more than 25 Years Worked
60 $25,000
61 $20,000
62 $15,000
63 $10,000
64 $5.000

(2) Employees taking advantage of this benefit
between birthdays will have the amount of the allowance
prorated.

3) Upon early retirement, the employee will
receive 50% of the above qualified amount and the balance
will be payable to either the employee or their beneficiary,
one year from the date of retirement. The employee may
designate these payments into a tax friendly program.

SECTION 25 - CANADA SAVINGS BONDS

25.01 The Company will make available a payroll
deduction system for employees wishing to buy Canada
Savings Bonds. Once registered in the payroll deduction
system an employee must remain therem.
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SECTION26 - WORKING CONDITIONS

26.01 A lunchroom with adequate space and suitable
facilities, washroomwith lockers, showerand toilet facilities
and a drying room will be provided. These shall be
maintained properly at all times.

2602 (1) The employer will supply the following
without charge:

ta)  Aprons for treated tie handlers.

(b) Mitts/Gloves as required to all
employees.

() Coverallsforregularemployeesofthe
Garage, Machine Shop, Treater, Treater
Helpers, Loco. Operators, Loco. Helpers,
Planer Setters, Planer Feeder, Oiler in
Lumber Sawmill, Oiler/Spare in Tie
Sawmill, Dry Kiln Operator, lunch room
clean-up, oiler/cleanup planer and
employees who regularly work as painters.
Company agrees to two (2) changes per
week to Maintenance and Garage
departments.

(d) Gloves, rainsuitsand rubber boots to
men engaged in cylinder tanks.

(¢) The use, as needed. of rainsuits for
the automotive force and other employees
required to work outside in wet weather.

(f)  The Company will subsidizethe cost
of approved safety footwear purchased by
the active employee who has not been given
notice of layoff for his own use at the rate
of fifty (850) dollars per pair. Effective date
of ratification increase to fifty-five ($55)
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dollars per pair. Effective September 1,
2005 increaseto sixty ($60) doltars.

(2) Anyperson havingrainsuits and rubber boots,
as issued above, and not able to produce same when required,
shall be charged for same.

SECTION 27 - RULES

27.01 Plant Rules Agreed to by the Union and the
Company:

27.01 (1) Atendanceat Work

Regularattendanceat work is essential ©o the
cfficient operationof the Mill. In order toreduceabsenteeism
and its negative effects on production, employee turnover,
safety and morale, the following rules and guidelines will
apply:

(a) It isthe duty of each employee to report
on time for his regular scheduled shift.

(b) In the event of sudden illness, accident
or otheremergency preventing an cmployce
from reporting for work, it is his
responsibility to notify the Company before
the start of his shift or as soon as possible
thereafter.

For notification by telephone, the
Company will provide the Union and the
employees with phone numbers and times
during which to call.

{c) An employee who wishes a leave of
absence from work must request and be
granted approval from Management prior to
being absent. Requests for leave of absence,
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must be made well enough in advance of the
contemplated absence, so that if leave is
granted, arrangements can be made to
replace the employee. A minimum of one
(1) working day in advance is required for
leaves of up to five (5} days.

(d) Leave of absence, without pay, for
legitimate personal reasons may be granted
asper (e)of this section. The Company may
require an employee to exhaust his nonmal

vacation entitlernent before commencing a
leave of absence.

Leave of absence shall be limited as to
reason and shall not exceed sixty (60)
calendar days. Employees when granted a
leave of absence in excess of thirty (30)
calendar days will be required to prepay the
full premiums for group life insurance
coverages inaccordanccwith the provisions
of the respective policies.

(¢) Permission forabsenceswillbe covered
as follows:

(i) All leaves taken as an extension of
scheduled vacation and all other leaves.

of over five (6) working days, by
application in writing, stating reasons,
with permission in writing from
Management.

(ii) Leavesofup totive (5)working days
that are not an extension of scheduled
vacation by verbal permission of the
employee’s immediate supervisor.
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(2)  Absence without Permission

(a) Inexcused absence, emergency absence
when notification is not given within
reasonabletime. will be dealt with as follows:

() First Occasion: The employee shall
be warned in writing in the presence of
the Department Steward to ensurc that
he understands Company Policy and the
consequences of a future inexcused
absence.

(ii) Second Occasion: The employee
shall be suspended for three (3) days
without pay.

(ifi) Third Occasion: Providing that it
is within twelve {12) months of the first
offence, disciplinary actionshall be taken
which may include discharge.

(b) If an employee’s attendance is
satisfactory for a period of twelve months
following his last offence, his attendance
record shall be considered clear,

(c) If an employee has been absent from
work a day or more, he shall give adequate
notice to personnel department of his
intention fo retun. This notice should be
given as far in advance as circumstances
permit.

(3)  Leave of Absence for Uni

Any men appointedby the Union to do Union
business shall be granted icave of abscnce without pay for
nincty (90) days but shall be limited to a maximum of seven
(7) men at any onc time.
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(4) Parental Leave

)

(6)

Time off for pregnancy shall be as spelfed
out n the Employment Standards Act.

Smoking

Smoking is absolutely prohibited
everywhere throughout the plant with the
exception of designated smoking zones.

Fige Servi

(@) In case of tire all employces must
assist in preventing the destruction of the
Company's property.

(b) Fire apparatus must not be removed
from its designated location or used except
in the case of fire,

(7) CarParking

{8)

{a) The Company has provided parking
spaceand plug-ins for cars, etc. and all such
vehicles must be parked in this designated
area. No unauthorized parking of vehicles
isallowedinside the plant gate, Carsparked
in other than designated spaces will be
towed away at the owner’s expense,

(b) Inthcinterest of'safety, the Company
shall assure adequate lighting on the main
walking route to and from the parking lot.

Safety

(a) All employees must co-operate to the
fullestextent in promoting safety in the Plant.
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(b) Safety is part of your job and under no
circumstancesdoes the Company require of
its employeesthat they shall risk life or limb
in carryingon its work.

(¢) For your protection and that of your
fellowworker, you must make sureyou fully
understand the nature and risk of any work
assigned to you before proceeding with it,
Ifyou do not understand your assigned work
ask your immediate supervisoror foreman.

(d) Unseemly conduct including any form
of horse-play or making unneccssary noises
1s dangerous and is positively forbidden.

(e} The wearing of hard hats and safety
footwear are conditions of employment and
must be worn. All employees will be
furnished with “First” hard hat but charged
at a rate of five ($5) dollars if not returned
in good condition on termination of
employment.

(f) The Occupational Healthand Safety Act
R.8.0. 2002 and its regulations must be
adhered to at alltimes as well as all directives
issued under this Act by the Ministry of
Labouror Local Inspector by both Company
and employees,

(g} The Company will provide for eight (8)
hours training for eight (8) safety stewards
during the life of the agreement.

(h) Alf accidentsmust be reported promptly
to your foreman and all employees when
injured even to aminorextentmust promptly
avail themselves of plant first aid facilities.
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(&)

No disciplinaryaction shall be taken against
an employee as a result of reporting an
accident.

(i) Anemployee who has been designated
by the Union to attend education course on
OccupationalHealth and Safety will be paid
cight (8) hours at his regular rate of pay up
to five (5] scheduled days lost. This article
will apply to one (1) employee per year.

Bulletin Boards

The Union shallhave the right to post notices

dealing with bona fide Union affairs upon official bulletin
boards ofthe Company. The Company will assure all bulletin
boards are well lit.

(10)

Forthepurpose of eligibility for Benefit Plan

underthis Agreement seniorityshall be reckoned in calendar

months,

{11

Infractions of the following arc considered

as cause for discipline, which can include dismissal.

®
®)
©
@

©

®
(®
®

deliberate inefficiency

bringing intoxicants into the plant

under the influence of intoxicants

willful destruction or removalof Company’s
or employees’ property

operating any equipment in plant without
authority

smoking outside smoking zones

horseplay

violationof safety rules presently inpractice

67



43,

An employee's discipline record will be cleared

after eighteen (18) months provided there has been no new
discipline in the cighteen (18) month period.

SECTION 28 -MAINTENANCE

2801 CrossTrading

28,01 (1) Itisagreed that the “Cross Trading” concept
will apply to all tradesmen and apprentices working at
Northern Sawmills Inc. Tradesmen and apprentices will
generally be assigned work in their primary trade, but will,
however, be required to perform work in other trades as part
of their normnal job duties.

(2) All tradesmen and apprentices shall assist
each other and work together, as required, in the interest of
getting the job done as quickly as possible, Alternatively,
in the interest of efficiency, all tradesmen and apprentices
will dowork within their capability without assistance from
any particular trade.

3) Inalay-offnojouneyman willbe allowedto
bump a Class A tradesman.

28.02 Tradesmen - Insurance for Tools

28.02 The Companytopay forinsurance coveringthe loss
through theft or fire of a wadesman’s tool box. Insurance
should cover a loss up to a maximum of five thousand
($5000) dollars with presentation of an inventory
establishing the purchased tools.

28.03  Apprentices

28.03 (1) Along with specified time periods, an
apprentice must fulfill the obligations of the apprenticeship
progtam, including the necessary training periods in a
vocational school, m order to advance in accordance with
rates listed for apprentices.
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(2) Theapprenticemay receivea weekly training
allowance from the government while attending a Trade
School Course. The Company will supplement this
allowance to provide the apprentice with a total weekly
income equal to forty {40} times his regular hourly rate of
pay. Calculationof the Company's portion willbe based on
the government allowance for an apprentice who is able to
live at home while attending the Trade School.

(3) [Iftheapprenticeisrequired to live away from
home in order to attend a Trade School he will receive the
Company pay supplement referred to above in addition to
any increased allowance paid by the government to an
apprentice living away from home while attending Trade
School.

(4) Should an apprentice be absent from the
Trade Schoo! during the period of time that the supplement
isbeingpaid for, an amount equal to eight (8) timeshis rate
of pay being paid while attending Trade School shall be
deducted for each day of such absence.

5} The Company will cover the cost of tuition
related to completing an apprenticeship.

(6) Any apprenticeentering his fourth (4*) year
and is deemed to be laid off, will be retained at work above
any journcyman or Class A with less seniority.

(7)  Any apprentice who fails any exams shallbe
required to be re-examined within twelve (12) months but
not earlier than six (6) months. Failure to pass the re-
examinationwill result in the apprenticebeing dropped from
the program and returned to his former department without
loss of seniority.

SECTION 29 - AUTOMATION

29.01 The Company will advise and discuss with the
Union any technological changes as far in advance as
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possible, but no less than two (2) months prior fo the
mmplementation of these changes.

29.02 If an employee with ten years seniorityis set back
to a lower paidjob he will retain his rate for a period of six
(6) months from the date of setback and for a further three
(3) monthswill receive a rate midway between his previous
rate and the rate of the new job. At the end of the nine (9)
month period the new job rate will apply.

SECTION 30 - SEVERANCE PAY

30.01 (1)  Companyagreesto anemployeewith five or
miore years of continuousservice forwhom nojob isavailable
because of mechanization, technological changes or
aufomation, will upon termination, receive a severance
allowanceofone(1) week’s pay foreachyear afemployment
during his last period of contirmous service. computed on
the basis of forty {40) straight time hours at the employee’s
regular rate.

(2)  ltshall be the responsibilityof the employee
to make application for such severancepay. Any employee
refusing a recail shall forfeit his right to severance pay.

(3) Severance pay shall not be paid due to job
elimination for such causesas fire, flood, explosion or “Act
of God.”
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Apr
/06

25.24
24,01
2312
2291

22.81

22.52
21.67

25.24
23.70
2370
23.43
229
2291
2238
2238
2233
22.33
2219
2207
2207
2179
2179
21.79
21.70
21.70
21.67

2524
24.01

123.83

23.83
23.83
23.08
2291
22,91
2291
22.91

Sept
1108

25.74
2451
23.62
23.41

23.41

23.02
2217

2574
24.20
24.20
2393
2341
2341
22.88
22.88
22.83
22,83
22.68
22.57
22.57
22.29
22.29
22.29
22,20
22.20
22.47

25.74
2451
2433
24.33
24.33
23,55
2841
23.41
23.41
23.41
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SCHEDULE A
WAGE SCHEDULE - HOURLY RATES

Oct  Sept Apr  Sept

3104 104 105  1/05
WOODYARD & SLASHER
Sub-Foreman 2399 2424 2474
Lead Hand 22.76 23.01 2351
Slasher Operator 2187 2212 2262
Slasher Hydraulic Loader ~ 21.66 2191 2241
Stasher Debarker
& Chipper Operator 2166 2191 2241
Cutters(Treeiangth
Buckers/inspector) 2127 2152 22.02
Labour 2042 2067 21.17
TIE SAWMILL
Sub-Foreman 2399 2424 2474
Shift Support 221§ 2245 2270 23.20
Carriage Sawyer 2245 2270 23.20
Twin Sawyer 2218 2243 2293
Dotble Abour Edger 2166 2191 22.41
Barker Operator 2166 2191 2241
Lumber Trimmer 2113 2138 21.88
Chipper 2113 2138 21.88
Edger 21.08 2133 21.83
Chip Edger 2108 2133 21.83
Cller Spare & Cleanup 2084 2119 21.69
Tall Accumutation Tabie 2082 21.07 21.57
Tai Accumulation Deck 2082 21.07 21.57
Teit Bull Edger 2054 2079 21.29
Log Deck 2054 20,79 ?21.29
Tali Twin Saw 2054 20.79 21.29
Log Conveyor 2045 2070 21.20
Green Chain 2045 2070 21.20
Labour 2042 2067 21.17
LUMBER SAWMILL
Sub-Foreman 2398 2424 2474
Working Lead Hand 2276 23.01 23.51
Shift Support 2228 2258 2283 2338
0DM Operator 2228 2258 2283 2333
Chipper Canter 22,58 22.83 23.33
QuadBand 21.80 22.05 22.55
Barker 2166 21.81 2241
LogDeck 2166 21.91 22.41
Chip-N-Saw 21.66 21.91 22.41
Trimmer Feeder 21.68 21.91 22.41
HorizontalResaw 2141 2166 22.16

22.66

23.18

Sept
107

26.24
25.01
2412
2391

2391

23.52
2267

26.24
24.70
2470
24.43
23.91
2391
2338
23.38
23.33
2333
2319
23.07
23.07
22.79
22.79
2278
270
22,70
22.67

26.24
25,01
24,83
24.83
24.83
24.05
23.91
23.91
23.91
2391
23.66
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Chipper 2113 2138 21.88
Rough Grader 2113 2138 21.88
Chip Edger 2108 2133 2183
Edger 21.08 2133 2183
Bull Edger 2108 21.33 2143
Returns 21.08 21.33 21.83
Stacker 21.08 21.33 21.83
Resaw Feed 2094 2113 2169
Filer Helper 20.84 2109 2159
Tall HorizontalResaw 2084 2109 2159
Tail Bull Edger 2084 21.09 2159
Tafl Chip-N-Saw 2084 2109 2159
Tail Quad 2075 21.00 2150
Sticker 2075 21.00 21.50
Sling Tender A* Side 2075 21.00 2150
SlingTender 8" Side 20,75 2100 2150
Sticker Helper 20,59 20.84 21.34
Spare Lzbour Clean-up 20,59 20.84 21.34
Pond 2054 20.79 21.29
Labour 2042 2067 2197
LUMBER CENTRE (PLANER. YARD & DRY KILN
Sub-Foreman 23.99 24.24 24.74
Planer Shift Support 22.08 22.38 22.63 23.13
LicensedGrader {Finished) 2238 2263 23.13
Dry Kiln Operator 2208 2251 2301
Planer Selter-Feeder 2269 22.94 2344
Lead Hand 21,36 21.61 2211
Trimmer 2136 2161 2211
Slacker 21.08 21,33 21.83
Oiler Clean-up 2067 20,97 21.22 2172
Resaw Feeder 20.76 21,01 21.51
Siing Tender 20.45 20,75 21.00 21.50
Tilt Hoist Operalor 2076 21.01 2181
Packager & Stenciler 2092 2197 2167
Package Hoist 2061 20.88 21.36
Chipper 2059 20.84 21.34
Forklift Helper 2054 20.79 21.29
Strapper,Flat Car Loading  20.92 21.17 2167
Flat Car Nailer 2050 20.75 21.28
Labour 2042 2087 2117
POLE, TIMBER FRAMING & INCISING

Mobile Log Picker 2117 2202 2252
Pole Peeler Operator 2168 2191 2241
Pole nspector/Bucker 2158 21.83 2233
Framer 20.79 21.04 2154

22.38
22.38
23
22.33
22.33
22.33
22.33
2219
22.09
22,09
22.08
208
22400
22.00
22.00
22.00
21.84
21.84
21.79
21.67

25,24
23.63
23.63
23.51
23.94
22,61
22.61
22.33
2222
2201
2200
201
22147
21.86
21.84
21.7%
22147
21.75
21.67

23.02
29
22.83
22.04

22.88
22.88
22.83
22.83
22.83
22.83
22.83
22.69
22.59
22.69
2259
2.5
22,50
22.50
22.50
22.50
22.34
234
22.29
20

25.74
24.13
2413
24,01
24.44
2311
21
22.83
2.7
281
22.50
2.5
22.67
22.36
2234
229
22.67
2225
2217

23,52
24
23.33
22.54

47.

23.38
23.38
23.33
2333
23.33
23.33
2333
2319
23.09
23.08
23.09
23.9
23.00
23.00
23.00
23.00
22.84
22.84
22.18
22.67

26.24
24.63
24.63
2451
2494
2361
2361
23.33
23.22
23.01
23.00
23.m
2317
22.88
22.84
2279
23.17
2275
2267

24.02
2391
2383
23.04
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Incising Machine

Operator & Framer 21.36 2181 2211 2281 23.41

Pole Handler 2115 21.40 2190 2240 2290

Labour 2042 2067 2117 2167 2217

TIE-ABL MLL

Sub-Foreman 2899 24.24 2474 25.24 25.74

Machine Operator 2193 2218 2268 2318 2368

Hydraulic Loader 2140 2168 2215 2265 23.15

Tram Loader 20.75 21,00 21.50 22.00 22.50

Labour - Tie Shipping 20.62 2087 21.37 21.87 22.37

Labour 20.42 2067 2117 2167 22147

TREATING SERVICE

Senior Shift Operator 2398 24.21 2471 2521 25.71

Treater 2219 22.44 22.94 2344 2394

Treater Helper 2115 2140 2190 22.40 22.90

Treater Probationary Period 20,93 29.18 21.68 2218 22.68

Locomotive Operator Helper 20,54 20.78 21.29 2179 22.29

Labour 2042 2087 2147 2167 22147

Cylinder and Tark Cleanout $.90

per hour bonus

GENERAL

Senior Watchman 2136 21.61 2211 2281 23.11

Watchman 2078 2100 2150 22,00 2250

Gatte Security 2069 2094 21.44 2194 2244

Labour 2042 2067 2147 2167 2247

MOBILEEQUIPMENT OPERATORS

Log Handling

Equipment 21,72 22.02 2227 2277 23.27 2.7

Lumber Handling

Equipment 21.06 21.36 2t.61 2211 22.61 23.141

Yad Maintenance Operator

{bucket, grader, bulldazers,

unficensedtruck) 2085 211§ 2140 21.90 2240 22.90

Locomotive 20.85 2115 2140 2190 2240 2290

MAINTENANCE (JOURNEYMAN & CLASSA

Sub-Foreman 26,11 2636 2686 27.36 27.86

lead Hand 25.71 2596 2646 2696 27.46

Mechanic (Auto), Carpenter, Electrician, Machinist, Mitwright, Fiter:
ClassA 2478 2503 2553 26.03 26.53
Joumeyman 24.47 2472 2522 2572 26.22
Class8 23.20 2345 23.95 24.45 24.95
Class C 2244 22,69 2319 23.60 24.19
Painter 2447 2472 2522 2572 26.22
Helper 2087 2122 2172 2222 2272
Oiler 2097 21.22 2172 2222 22.12
Helper Probationary
Period (30 Day Period)  20.42 20.67 21,47 21.67 2217

23.61
23.40
22.67

26.24
24,18
23.65
23.00
22.87
22.67

26.21
24.44
23.40
23.18
22.78
22.67

23.61
23.00
2294
267

24.27
2361

23.40
2340

28.36
27.98

27.03
26.72
25.45
24.69
26.72
822
23.22

2267
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APPRENTICES
First Year
1% Haif 2042 2067 2147 2167 2247 2267
27 Half 83.5% 2048 2073 21.23 21.713 2223 2273
Secord Year
1% Hail 84% 2060 20.85 21.35 21.85 2235 22.85
2% Hail85% 2084 21.09 2159 2209 225¢ 23.09
Third Year
1% Half 88% 21,57 21,82 2232 22.82 23.32 23.82
2™ Half 91% 2229 2254 2304 2354 2404 2454
Fourth Year
1% Haif 94% 2302 2321 2377 24.21 2411 25.27
2% Half 37% 2374 2399 2443 2499 2549 2599
Fifth Yesr

100% of Joumeyman 2447 2472 2522 2572 26.22 26.72

Maintenance Rates

There shall be two rates of pay for Mechanics,
Carpenters, Electricians, Machinist/Millwrights, and Filers,
These shalt be Journeyman and Class A. b be eligible forr the
Class A rafe a person must be in possession of an Ontario or
Inter-Provincial Trade Certificate.

There shall be fourrates for Welders, Class A" Welder
with pressure ticket and five years practical experience in the
wade; Journeyman - all positions; Class B - Flat, Horizontal and
Vertical; Class C - Flat, Horizontal Welders will be given the
opporfunity of taking a test when they feel they are ready and
the Company will make every effort to have an inspector
available. These tests will be paid for by the Company.

When a Welder takes a pressure test and passes two
coupons, he shall be paid as a Welder Class C, If he passes
three coupons, he shallbe paid asa Welder ClassB. [fhepasses
four coupons, and he is able to qualify underjourneyman trade
requirements, he shall be paid as a Journeyman Welder,
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In this Plan, unless otherwise specificallyprovided,

“Accident” 1s a bodily injury caused by external
violent means.

“Disability” is a disability preventing an employee
from pursuing gainful occupationarising from any
mental infirmity, bodily disorder, or injury, verified
to the satisfactionof the Company and/or insurer,
and not otherwise excluded by this Plan.

“Employee™ means an employee in the active
employment of the Company, who comes under
jurisdiction of the Labour Agreement by and
betweenNorthern Sawmills Inc., and Local 38X,
Communications, Energy and Paperworkers
Union of Canada.

“insurer” means the insurance Company or carricr
appointed by the Company.

“Plan” means the Weekly Indemnity Insurance
Plan.

“Weekly earnings™ means in the case of a day or
shift worker forty (40) times his regular hourly
rate, excluding any overtime premium or shift
bonus.

“Medical Practitioner” meansregistered physician
or surgeon, registered dentist, or registered
chiropractor.
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A}l employees of the Company covered by this
Agreement shall be eligible to participatein this
Plan, in accordance with the provisions listed
herein,

Entitlement for insurance coverage will be
effectivethe date in which the probationaryperiod
is completedand will be restrictedto activeregular
full time employees.

Ameunt of Disability Bepefits

The amount of disability benefit shall be seventy
{70%) percent of an employee’s weekly earnings,
forty (40) hours times the base general labourer’s
rate, immediately preceding the date of disability.

Any employeenot actively at work on the effective
date or datesof the changes in benefits will not be
cligible for the increase in benefits until the date
of his return to active employment.

gibility for

i) Exceptin thecase of a disability axisirey out
of an accident, an employee shallbe eligible
to receive an amount of disability benefit
i accordance with Section 3 hereof, for a
period not exceeding £ifty-two (52) weeks
for any one illness, beginning after theee(3)
continuous days from the commencement
of the disability.

iiy It the case of a disability arising out of an
accident, an employee shall be cligble o
receive an amownt of disability benefit in
accordance with Section 3 hereof, for a
period not exceeding fifty-two (52) weeks
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for any one accident,commencing from the
date of the accident.

An employee absent from work and in receipt of
an amount of disability benefit under this Plan,
shall continue to receive such benefit, even though
a work shortage develops which would have
resulted in his being laid offhad he been at work,
provided that the employee remains disabled and
continues to furnish evidence satisfactory to the
Company and/or insurer, and verifics the
continuance of disability.

An employce shall not be eligible for an amount
of disability benefit under this Plan unless he is
actively employed by the Company at the date he
becomes eligibleor nntil he subsequentlyreturns
to active employment.

An employee making a claim for an amount of
disability benefit after lay-off or termination of
employment, for disability established to the
satisfaction of the Company and/or insurer as
having occurredprior to his lay-offor termination,
shall be eligible for an amount ofdisability benefit
provided such disability was accormpanicd by a
continuance of absence that commenced prior to
actual lay-off or termination.

An employee shall be considered as eligible to
submit a claim for benefit if he is requested to
return to work within seven (7) calendardaysafter
the date of lay-offand is unable to rebum to work
becauseof disability. Disabilitywill be considered
as starting fsom the date he isrequired fo returnto
work.

Successiveperiods of disability separated by less
than four (4) consecutive weeks shall be

7



(8

53.

considered one period of disability, unless the
subsequent disability is due to an accident or
illness entirelyunrelated to the previous disability
and commences afterreturn to activeemployment
of full time.

An amount of disability benefit under this Plan
shall not be paid in the event the absence is aresult

of

iif)

iv)

v

vii)

Any injury arising out of or sustainedwhile
doing any act or thing pertaining to any
occupationor employment forremuneration
or profit, or

Any injury or illnessentitling the employee
to compensation under any Workers’
Compensation or similar legislation, ar
Self-destructionor any self-inflictedinjury,
while saneor insane, or

Any injury or illness resulting from
msurrectionor war, whether war be declared
ornot, or fixmparticipation in ariot, or civil
commotion, or

Disability for which the employee is not
under the treatment of a medical
practitioner, or

For a period of disability in excess of four
(4) weekswheretreatinentis renderedsolely
by a chiropractor. In the case of
chiropractors, certificationof disability will
onlybe accepted for payment of benefit for
up to a maximum of four (4} weeks per
insured person per calendar year, or
**Alcoholismor Drug Addiction™ unless the
employeeisundergoingarecognized course
of treatment by a specialistin the care and
treatment of alcoholism and drug addiction
or the employee is undergoing regular
rehabilitative treatment approved by the
msurer and a licensed physician,
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An amount ofdisability benefit will not be payable
forthose for which the employee reccives holiday
pay, vacation pay, or more than one-half' (1/2) days
regular pay, from the Company.

An amount ofdisability benefit will not be payable
following the normal retirement date of an
employee, other than retirement under the total
and permanent disability provision of the
Company pension plan.

An amotntofdisability benefitwill not be payable
following the eatly retirement date of an employec,
if early retirementwas approved prior to the onset
of disability.

The amount of disability benefit under this plan
will be reduced by the amount of pension forwhich
the employce is eligible under the total and
permanent disability provision for the Company
Plan.

() An amount of disability benefit under the
plan shall not be paid in the event the
absence is a result of pregnancy-related
disabilities when an employee is on
pregnancy leave of absence or could be
placed on such leave by the Company. in
accordance with the pregnancy leave
provisions of any relevant provincial or
federal legislation.

(if) An employee who fails to qualify for
pregnancy leave of absence because of
failure to meet the length of service
requirements in the relevant provincial or
federal law will not have benefits payable
for disability due to any cause during any
leave of absence agreed upon by the
employerand employee orafter the date the
employee’s insurance is tenminated.

79



@

)

©

(®)

55,
LPavment of Benefit

In computing the amount of disability benefits,
disability will be considered as starting fiom the
firstday of disability; however, an employee must
be certified by a medical practitioner for the
disability within the first three (3) days of
disability. In the event that the employee is not
certified within the first three (3) days, disability
will be considered as starting two (2) complete
days prior to the day that the employee is actually
certifiedby a medical practitioner. In the case of
day surgety, the employee will be covered from
the first day provided the disability exceeds three
(3) days.

A daily rate of payment for each calendar day of
absence that qualifies for payment shall be one-
seventh (1/7) the weekly amount of disability
benefit under Section 3 hereof.

The amount of disability payments will be paid
every week. Such benefits on account of short
periods of disability will be paid as soon as the
amount is ascertained.

Miscellaneous Provisions

An employee absent on an authorized leave of
absence on the date he was to become eligible
under this P1an, as set out in Section4, shall, upon
the date of his return to active employment, be
eligible to participate in this plan.

If an employee who has been covered undes the
terms of this plan is granted an authorized leave
of absence, such employee shall be consideredas
still covered under the terms of this plan wp 0 a
maximum of thirty-one (31) days. or up to the date
he would have been laid off should lay-off occur
during this period.
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The 5/12%, employee’s share of the U.L.C. premium
reduction will be retained by the Company.

G ¢ Disability Pl

The amount of disability benefit under this plan
will be reduced by the amount for which the
employee and/or the employee’s dependent is
eligible and receives under the disability benefit
provision of the Canada or Quebec Pension Plan,
or similar provisions in any other Government
Plans for disability, for which the employee is
receiving an amount of disability benefit under
this Plan, except for war disability pensions and
Workers’ Compensation Disability Pensions. The
Company reserves the right to request that an
employee make application for Government
benefits, and if the employeerefuses, his benefits
will be suspended under the Weekly Indemnity
Plan.

The Company and/or insurer may require
certification or verification of the amount of
income from the Canada/Quebec Pension Plan or
such other Government Plans.

The amount of disability benefit in cxcess of the
amount which should have been paid may be
deducted from the amount of any future disability
benefit, orrepaid by the employeeto the Company
and/or Insurer, as the case may be, through some
other mutually satisfactory arrangement.

Bhysical Examinations

The Company and/or Insurer reserves the right to

require periodic physical examinations throughout the
duration of the employee’s absence due to disability. Such
examinations shall be conducted by a medical practitioner,
designated by the Company and/or Insurer.
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Cost of the physical examinations, transportation

and reasonable out-of-pocket expenses related thereto will
be paid by the Insurer.

All costs of medical reparts or doctor certificates
requested by the Company or the Insurance Carrier will be
fully paid by the Company.

9, Administration

@ It shall be the obligation of the employeeto notify
immediately the Company of his absence due to
disability, followingwhich the Company will issue
the necessary initial claim forms to him.

® Completed claim forms will be checked by the
Company to determine whetheror not an employee
1S a participantin the Plan and the Company may
then forward the claim forms to the [nsurer as its
agent for further processing.

(©) The Company will meet with representatives of
the Union from time to time, for purposes of
discussing the administrationof the plan and any
problems which may arise.

(@ Should any employee or the Union have any
complaintconcemningentitlementto benefitsunder
the plan, the mattermay be taken up as a grievance
and processed to arbitrationas provided forunder
Section 6 and 7 of the Collective Agreement,
commencing at Stage3 ofthe grievanceprocedure.
The arbitration board shall have powers to
adjudicate on the merits of the grievance.
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10, lnterpretation

1t is our understanding and interpretation that an
employee is entitled to benefits, for which he may be eligible
under the provisions of the Plan as a result of non-
occupational injury or illness when unable to perform his
regular duties and the Company is unable to offer him
alternative suitable employment. It is understood the
employee will be expected to accept the alternative
employment, if it is available. If an employee voluntarily
accepts employment with another employer, the employee
will not be eligible for benefits under this Plan.
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APPENDIX “B”

The Company shall pay the monthly premium cost
of the long Term Disability Benefit Plan.

The Long Term Disability Benefit Plan shall be
administered in accordance with the terms of an insurance
policy.

L Elisibility

The Long Term Disability Benefit Plan shall be
compulsory for all employecs. Entitlement for insurance
coverage will be effective the date in which the probationary
period is completed and will be restricted to active regular
full time employees.

An eligibleemployeeis entitledto benefits provided
he is actively at work on the first day the Long Term
Disability Benefit Plan becomes effective. The Plan becomes
effectiveon May 16, 1981,

An eligible employee absent from. work due to
sickness or accident at the effective day of the Plan, shall
only be eligible for Long Term Disability Plan benefitsupon
the return to continuous active full-time employment for a
period of more than four (4) consecutive weeks.

3 Qualifvine Peried

An insuredemployeeshall be eligible to recetve an
amount of Long Term DisabilityBenefitafter fifty-two (62)
weeks of benefit entitlement for the same disability under
the Weekly Indemnity Plan. Benefit pavment shall not
commence during a strike until a termination of the strike,
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Definition of Disability

“Disability” shall mean an insured employee who

has received fifty-two (62) weeks of benefits for the same
disabilityunder the Weekly Indemnity Plan and isthereafter
unable because of disease or injury 1o work at any occupation
mn the Company for which he is reasonably fitted by
education, training or experience.

5.

(2)

(®)

(©

Amount of Benefit

The disability benefit shall be fifty (50%) percent
(effective one (1) month after ratification, the
disability benefit shall be increased to fifty-five
{55%) percent)of the employee’sregular straight-
time hourly rate, multiplied by two thousand and
eighty (2080) and divided by twelve(12), upto a
maximum monthly payment as per Section 22.

The regular straight time hourly ratc shall be the
rate of the employce effective immediately prior
to the date on which the disability occurred.

The amount of disability benefit under this plan
will be reduced by the amount for which the
employee is eligible and receives under the
disability benefit provision of the Canada or
Quebec Pension Plans, or similarprovisions in any
other Government Plans for disability for which
the employee s receiving an amount of disability
benefit under this Plan, except for war disability
pensions and Workers’ Compensation disability
pensions.

While receiving benefits under this Plan, Pension
Plan members will continue to accrue pension
benefits at no cost to them. The pension accrued
will be four (4%) percent of benefits paid under
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the Plan. Death benefits will not accrue during
this period, except with respect to interest on the
employee’s contributions made prior to
commencementof Long Term Disability Benefits.

Duration of Benefits

Benefits will be paid for one (1) month, for each
completed month of service prior to
commencement of the Long Term Disability
Benefits, while the employee is disabled.

- Disability benefits will be paid one (1) month in

arrears.

Benefits shall cease upon the occurrenceof any
one of the following:

Qn the date the employee ceases to be disabled.
(If there is a recurrence of the same disability
within six (6) months of retuen to work, a new
quatifying period will not be required, and the
disabled employee will be eligible for any balance
of Long Tenn Disability Benefit payments. This
provision shall take precedence overany recurrent
disability provision under the Weekly Indemmnity
Plan), or

On exhaustion of the benefit period, or

On retirementor attainmentof age sixty-five(65),
or

On death.
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Disability

An insured employee receiving Long Term
Disability Flan Benefits, who was a participantin
the Company Group Life Insurance Plan at the
commencementof his disability, will continue to
enjoy the Group Life Insurance coveragein effect
on the date of his disability at no premium cost to
him subject to the Termination of Benefits
(Paragraph 7).

Exclusions

An employee receiving Long Term Disability
Benefits will not be cligible for vacation or
statutory holiday pay.

Benefits under the Long Term Disability Plan will
not be payable for claims resulting from:

(i) Aninjury arising out of or sustained while
doing any act or thing pertaining t any
occupationor employmentfor remuneration
or profit, or

(i) Any injury or illness entitlingthe employec
to compensation under any Workers’
Compensation or similar legislation, or

(iii) Self-destructionor any self-inflicted injury,
while sane or insane

(iv) Disability for which the employee is not
under the treatment of a physician, or

(v) Alcoholism or drug addiction, unless the
employeeisundergoingarecognized course
of treatment by a specialistin the care and
treatment of alcoholism and drug addiction
or the employee is undergoing regular
rehabilitation treatment approved by the
Insurerand a licensed physician.
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(vi) Disability or loss(1) while the employee is
on or could be placed on Pregnancy/
Matesnity Leave or, (2) if anemployee fails
to qualify for Pregnancy/Maternity Leave
Jbecause of failure to meet the length of
service requirements, during the period of
Pregnancy/Maternity Leave that the
employee could be on if she qualified for
such leave, in accordance with the
Employment Standards Act R.S.0. 1990,
Ontario or any other relevant provincial
statutes.

10. Rehabilitation

An employee receiving an amount of Long Term
Disability Benefit may be asked to undergo reasonable
rehabilitation measures which have been the subjectof prior
consultation with the employee’s doctor, at no cost o the
employee. If such employee refuses to undertake such
rehabilitation, he may be declarednot eligible foran amount
of disability benefits. '

L. Physjcal Examinations

The Company and/or insurer reserves the right to
require periodic physical examinations throughout the
duration of the employee’s absence due to disability. Such
examinationsshall be conductedby a physician or physicians
designated by the Company and/or Insurer.

Cost of physical examination, transportation and
reasonable out-of-pocket expenses related thereto will be
paid by the insurer.

All costs of medical reports or doctor certificates
requested by the Company or the Insurance Carrier will be
fully paid by the Company.
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The Dental Care Plan described below became
effectiveon May 16, 1979,

2. Eligibilitv

Participationin this plan is limited to activeregular
full time employees who have completed their probationary
period.

Family member is defined as ‘spouse’ and
unmarried dependant children under the age of twenty-one
(21) or under the age of twenty-three (23) if a full time
student at an accredited school, college or university.

3. Effective Date of Benefits
Employee:

Your benefits are effective on the day following
accumulation of six (6) months of seniority, provided you
are not absent from work due to disability, leave of absence
orlay-off. If you are away from work because of disability,
leave of absence or layoff on the date that coverage would
otherwise become effective, benefits will not start until you
retum to work.

Dependent:

Benefits for your dependents arc cffective on the
same date as your own. [f you are single and later acquirea
dependent, pleasc notify your Employer immediately, in
order that your coverage may be changed.
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Ifyoualreadyhave dependentcoverageunder the

Flan,any additional dependents will be antomaticallycovered
from birth.

4. The Plan

The Plan provides you and your eligibledependents
with reimbursement of:

@) one hundred (100%) percent of the cost of Class 1
covered expenses,

) fifty (50%) percent of the cost of Class 11 covered
expenses. Effective one (1) month after date of
ratification, increase to sixty (60%) percent

based on a one (1) year lag of Ontario Dental Association
Scheduleof Fees for Dental Services. The maximum benefit
per calendar year is $1,500 per insured family member.

© fifty (50%) percent of the cost of orthodontic
coverage with a one thousand ($1,000) dollar
lifetime maximum per family member. Effective
September 1, 2005 increase maximum to one
thousand two hundred and fifty ($1,250) dollars.
Effective September I, 2006 increase maximum
to one thousand five hundred ($1,500) doilars.

5. covered Expenses
Class 1 Procedures:

- Oral examination, including scaling and
cleaning of teeth.

= Topical application of sodium or stannous
fluoride.

- Oral hygiene instruction.
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Dental x-rays.
Extractions.

Qal surgery, including excisionof impacted
teeth.

Amalgam, silicate and plastic composite
fillings.

Anesthetics administered in connection
with oral surgery or other covered dental

services.

Injections of antibiotic drugs by the
atfending dentist.

Treatmentofperiodontal and other diseases
of the gums and tissues of the mouth.

Endodontic treatment, includingroot canal
therapy.

Fissure seal treatment.

Class 1l Procedures

Initial installation (including adjustments
after three (3) months following original
insertion) of partial or full removable

dentures to replace one or more natural
teeth.

Replacement of an existing partial or full
removable denture or the addition of teeth
to an existing partial or full removable
denture to replace extracted natural tecth,
but only if evidence satisfactory to the
Insurance Company is presented that the
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existing denture cannot be made .

serviceable.
- Repair or relining of dentures.
6. Pre:Determination of Benefits

Usually, before starting extensivedental work, your
dentist will tell you what he intends to do and the charge. If
the cost of a course of treatment planned by the dentistfora
covered family member is expected to exceed two hundred
($200) dollars, the proposed course of treatment must be
filed with, and approved by, the Insurance Company prior
to the commencementof treatment. The necessary forms
are available from your Employer. After reviewing the
proposed course of treatment, the Insurance Company will
notify both you and your dentist of the estimated payment
under the Plan.

Because of the difficulty of determining the
necessity for the types of services involved after treatment
has been received, failure to file and obtain approval may
result in benefits of a lesser amount than would otherwise
have been payable.

Occasionallya patient may selecta more expensive
procedureratherthan a suitablealternateprocedure. Insuch
cases, reimbursement will be based on the least expensive
procedure which, as determinedby the Insurance Company,
will produce a professionally adequate result.

1. Exclusions
The Plan does not cover:

= Dental servicesnot listed under “Covered
Expenses”.

= Servicesnot performedby a licensed dentist.
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Any eligible expenses for which coverage
is provided or available (or would be if the
Plan was not in effect) under any insurance
or other contract, Plan or law.

Treatments received before the effective
date of your benefits, or which commenced
after lay-off of termination of employment.

Dental services performed primarily for
cosmetic purposes.

Travel expenses to and from the place of
treatment.

Treatment brought about by conditions
arising from war, not or insurrection, or
while serving in the armed forces of any
country.

Jermination of Benefits

In the event of tenmination of employment for any

reason, benefits will cease on the date of termination of

employment,

Workers’ Compensation:

Disabled employeeson Workers” Compensation will

be eligible for benefits for up to twelve (12) months after
date of disability.

Iliness:

Disabled employees on authorized lcave due to

illness will be cligible for benefits for up to twelve {12)
months after the date of disability.
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Leave of Absence:

Employees on authorized Leave of Absencewill be
eligible for benetits for one (1) month.

Employees may continue their coverage after one
(1) month by paying the monthly premiom.

Lay-off:

Benefits will cease upon lay-off. in the event that
an employee has a course of treatment approved by the
insurance Company prior to the lay-off, that course of
treatment will be covered under the plan.

9. How to Claim

After you or one of your dependents have made an
appointmentwith the dentist, obtain a claim form from your
Employer. The completed claim form shouldbe returned to
your Employer, as soon as possible, for submission to the
Insurance Company for processing.

In the event that the dentist demands payment from
the claimant upon completion of treatment, it will be the
claimant’s responsibility to pay the dentist and then claim
reimbursement from the Insurance Company. It will be
necessary for the claimant to securea completed claim fiam
from the dentist.
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SUPPLEMENTAL HEALTH CARE PLAN

The following are allowable benefits under the
Supplemental Health Care Plan referred to in Section 17,
which are provided for through Manulife Financial.

L Hospital

Should you incur hospital expenses for room and
board and othernecessaryservicesand suppliesabovethose
paid by your provincial government hospital plan, your
health insuranceplan will pay the reasonableand custornary
charges incurred, provided the confinement is medically
necessary and is not for chronic or custodial care.

- For regular hospital room and board, the
insurance Company pays up to the usual
daily charge of the hospital concerned for
semi-private care.

- If you or one of your dependents are
confined in a convalescent hospital, the
insurance Company will pay up to the usual
daily charge of the hospital concerned for
semi-private convalescent care, provided
the confinement

(1) 1srecommendedby your physician,and

(2) followsa three (3) day confinement in
a hospital as a registered bed-paticnt
and is for the same condition.

- Hospital charges shall not include any in-
patient admission charge, hospital users fee
or out-patient visit charge established by
your home province.
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- Hospital confinement for pregnancy is

covered and benefits for such confinement

are the same as they would be for any other
disability.

Out-of-Province Expenses

If an expense would have been covered if incurred

inside the person’s province ofresidence, such expenses will
also be covered if incurred outside the provinceof residence
but only:

M

€4

for an emergency or unexpected sudden illness if
the insured person is temporarily out-of-province
for business, vacation or furthering education.

if the required treatment is not readily available
in the province of residence and the person is
forced to seek such treatment elsewhere.

If the treatment is readily available elsewhere in
Canada, but you seck treatment outside Canada,
benefits for hospital confinement outside of
Canada will be limited to 2 maximum of scventy-
five ($76) dollars per day and all other benefits
will be limited to the reasonable and customary
charges of the nearest Canadian medical centre
equippedto provide the necessary treatment. Itis
suggested you submit a Treatment Plan; in this
way you will know the amount of your coverage
before you incur the expense.

Continvationof Hospital Benefits

If you are totally disabled when your Hospital

Insurance terminates, and you have expenses for that illness
which would have been paid had your coverage continued,
your benefit payments will continue until the earlier of the
following:
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the date vour disability ceases,

the date which is ninety (90) days after the
date of the group policy terminates.

2. Prescription D ue Insurance

Should you incur medically necessary prescription
drugexpenseswhile insured, the plan will pay the reasonable
and customary charges for such expenses which are not
covered under your Provincial Medicare Plan.

You pay the first five ($5) dollars (the
“deductible’) of covered expenses. The
insurance Company pays the rest.

The deductibleis paid only once in any one
calendaryear for any one person.

In any event, not more than two (2) times
the deductiblewould be paid in deductible
amounts by any one family in any one (1)
calendaryear.

The plan will cover drugs and medicines
prescribed by a doctor and dispensed by a
licensed pharmacist including:

oral contraceptives

- injectabledrugswhen administered by
a physician for which no non-
injectable alternative is available

excluding the cost of administration.

insulin and insulin syringe
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Drug Expenses Do Not Include

vitamins, food and food products including diet
and infant food, contraceptive devices.

experimental medicines or medicines not
considered to be therapeutically useful by the
Canadian Medical Associationor by the medical
associationof your province of residence.

any single purchase of drugs or medicines which
would not be used within a ninety (90) day period.

any drug or item which does not have a drug
identificationnumber as requiredby Section 005
of Division 1 ofthe Food and Drug Act, Canada

drugs that are registered under Division 10 of the
Food and Drugs Act, Canada

delivery and transportation charges

supplieswhich are required for recreation or sports

but which are not medically necessary for regular
activities,

Out-Of-Province Expenses

Prescription drug expenses incurred outside the
person’s province of residence are covered only:

%)) for an emergency or unexpected sudden illness if
the insured person is temporarily out-of-province
for business, vacation or furthering education,

) if they are required in connection with required
medical treatment which is not readily available
in the province of residence and the person is
forced to seek such treatment elsewhere.
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If the medical treatment is readily available
clsewhere in Canada, but you s¢ek treatment outside Canada,
benefits will be limited to the reasonable and customary
charges of the nearest Canadian medical centre equipped to
provide the necessary treatment.

3. Chiropracter Coverage

The Company will provide for chiropracticcoverage
payable at eighty (80%) percent of the fee charged to an
annual maximum of four hundred {$400) dollars per family.
Effective the first of the month following the date of
ratification increase annual maximum to four hundred and
fifty ($450) dollars. Effcctive Scptember 1, 2006 increase
the annual maximum to five hundred {$500) dollars.

Ratified at Thunder Bay, Ontario, this 31st day of October,
2004.

For the Company Eqr the Union
—John Twigp™ “Marvin Pupeza®

“Ruzs Vork™ “Brice Iaremey”
e Wolf Gericke” L oG

Y.__Fg “Brian Killer”
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LETTER CF UNDERSTANDING

BETWEEN

NORTHERN SAWMILLSINC.
and

COMMUNICATION, ENERGY AND PAPERWORKERS
UNION LOCAL 38X

BE:FORKLIFT OPFRATOR CLASSIFICATION

This will confirm the Company commitment for forklift
operator classifications in Lumber Sawmill, Lumber Centre
(Planer, Dry Kiln) A.B.I. Mill, and Shipping, that forklift
operator will be posted for these areas as vacancies oceur.

The areas to be identified are: Inmber Sawmill (forklift
operator/strapper, forklift), Lumber Centre [forklift feed,
forklift tailing (planer); forklift- dry kiln, forklift - shipping,
forkdift helper, - planer mills, forklifthelper - dry kilns} and
Shipping.

Ratified at Thunder Bay, Ontario, this 31st day of October,
2004,

Eor the Company Eacthe Hnion

“John Twize” “Maryin Punezs”

“Russ York” “Bruce Jaemey”
e Walf Gericks” “Mike Gray”

“Yyes Fricof" “Brisn Killer”

“Danis . " “Bory Bellin®

mm's smdmnﬂ” ﬂammg hdmmn” .
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* LETTER OF UNDERSTANDING
BETWEEN
NORTHERN SAWMILLS INC.
and

COMMUNICATION, ENERGY AND PAPERWORKERS
UNION LOCAL 38X

RE: OVERTIME

Non-productionovertime of lessthan one shiftwill be offered
to the most senior employeeon the shift that is qualified. If
production of less than oneshift is runon overtime. the person
performing thejob will be offered such overtime.

An overtime distributionlist will be posted by lunch Thursday,
and alldisputesregandingovertime distributionwill be brought
forward to the Supervisorbefore the end of Thursday’s shift.
Failure to bring overtime disputes forward by the end of an
employee’s Thursday shift will forfeithis right toa grievance,

Ratified at Thunder Bay, Ontario, this 31st day of October,

2004,
Enr the Company Ear the Union
Zlobn Twigg” “Marvin Pupeza?
“Russ Yok, Bruce Jaremey”
——Wolf Gericke” “Mike. Gray”
“Vyse Bricot” “Brizn Killer”
- Danis Leroux” ~Rory Rellin”



77.
LETTER OF UNDERSTANDING

BETWEEN
NORTHERN SAWMILLS INC.
and

COMMUNICATION, ENERGY ANDPAPERWORKERS
UNION LOCAL 38X

RE:TEMPORARY VACANCIES

In the event operationsare recommenced in the treating
plant or ABI mill, the Union and the Company will
discuss the manner in which temporary vacancies will be
addressed,

Ratified & Thunder Bay, Ontario, this 31st day of October,
2004.

Eor the Company Eacthe Uinion
T Thigg” “Marvin Pupeza”
“Russ York” “BoceJaremey”

— “Wolf Gericke”_ —Mike Gray”

“Yves Ericot” “Brian Killer”.

i Dianis Lotoux” “Rory Bellin™
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LETTER OF UNDERSTANDING

BETWEEN

NORTHERN SAWMILLS INC
and

COMMUNICATION,ENERGY AND
PAPERWORKERS UNION LOCAL 38X

PE: 10 HOUR SHIFT OPERATIONS

The work week schedule will average forty (40)
hours per week based on employees being
scheduled to work 4 days per week at ten (10)
hours per day. .

Schedule -The work schedule is attached hereto.

Vacation - One (1) week of vacation will equal 4 -
10 hour shift days of work taken in a continuous
4 day block.

st {:
3 - 10 hour floaters
Statutory or floating holiday pay shall be
calculated at ten (10) hours at the employee’s
regular hourly rate of pay.
Individuals on the schedule who do not work on a
statutory holiday will be paid ten (10) hours
holiday pay providingthey otherwise qualifyunder
the Collective Agreement, Individuals who do
work on the statutory holiday will be paid time
and one-half {1 %) for all hours wotked and in
addition will receive ten (10) hours pay for the
statutory holiday.
Any bours worked in excess of ten hours on a
statutory holiday shall be paid at double time.
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Haxs of Wark
The regular work day shall be 10 hours (excluding
funch) for which straight time shall apply.

7:00 am. - 5:30 p.m, Days
7:00 p.m. - 5330 am. "Nights

Lunch - % hour (unpaid)
Coffee- 2 X 15 minute breaks (paid)

Qvertime

Overtime at the rate of time and one half (1 %) will
be paid for all hours worked outside the regularly
scheduled shift hours (including meals and coffee)
on any day except on Sunday where double time
will be paid for all hours worked beyond 10.

Shift Differential Day Shift -0

Night Sift - 58 cents
Effective | month after date of ratification- 58 cents
to 60 cents.
Effective April 1, 2006 change 60 centsto 75 cents.

Bereavemeny

For employees on modified shift scheduling, this
articlewill be administeredon the basis of payment
for each regular shift missed (10 hours), but in no
event shall the total paid exceed forty (40) hours
pay in the case of death of the employee’s spouse
and children nor exceed twenty-four (24) howrs
pay in the case of death of the employee’s step
children, parents. legal guardian, brother and sister
nor exceed sixteen (16) hours pay in the case of
the death of the employee’s mother-in-law, father-
in-law, sister-in-law, brother-in-law, grandmother,
grandfather, grandchildren, step parents, son-in-
law and daughter-in-law.

Lury Service
Employees will be paid the difference between
payment received for such duties (jury duty,

104



80,

10.

11,

reporting for Jury Rofl Call or subpocnaed witness)
and their regular pay they would have received
for cach scheduled shift fost of ten (I0) hours. If
possible employees will attend at work when not
required at Court.

Renorting and call in pay - 4 hours in article 9.07
(I) shall be considered 5 hours.

Where 10 hour shift operations are conducted they
will be accordingto the following schedules:

(a) Qn 3 shift operations

L_MON _ | | WED | SAT. | suN
A D R ] D
B N N N N
[+ N R i+] N
Notes: 1. Shift A and B will rotate days and
nights.
2. Shift C will be as scheduledabove on
a permanent basis.

3. These shifiswill be administeredas if
therewas no distinctionbetween them.
Postings, layoffs, recalls and other
movement of employees will be to the
job classification involved. When
operatingon 3 shifts, employeeswithin
a classification will be allowed to post
for vacancies within their
classification. Vacancies will be
awarded i accordance with article
$5.03.

(b) On one and two shift operations the schedule

will be set following consultations with the
Union and having regard to the efficiencies of
operation. The schedules will be based on four
{4) 10 hour shifts between Monday and Friday.
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81.

12, The Company will supply the Union with a list of

positions, operations or parts of operations that

require or will operate on an eight (8) or ten (10)

hour shift schedule. The list will be updated in- the

event the Company makes additions or deletions
therete.

Ratified at Thunder Bay, Ontario, this 31st day of October,

2004,
Eor the Company For the Union
“Iﬂh n nadggn u‘ !ﬂﬂm‘ h-‘pﬂﬂ"
“Ruse York” _ “Brxce Iasemey”
e “Wolf Gericke™ “Mike Gray”
“Yves Fricof” “Brian Kifler*
—"Daniz Leroux” “Rosy Beftin®

—~—Doris Sandmoen” “Wayne Maum”



82.
LETTER OF UNDERSTANDING
BETWEEN
NORTHERN SAWMILLS INC.
and
COMMUNICATION, ENERGY AND
PAPERWORKERS UNION
LOCAL 38X
RE: TDAX -24 HOUR OPERATIONS
L The schedule will average 42 hours per weck at
the completion of a 4 on / 4 off rotation. The
work schedule is attached hereto,
2 Yacation
Vacation entitlement will be based on the use of
equivalent hours. One (1) week vacation
entitlement will be equivalent to forty-eight (48)
hours of work, Two (2)week vacation entitlement
will be equivalent to ninety-six (96)hours of work.
Vacationwill be taken in minimum blocks of forty-
eight (4B) consecutive hours.
3.

3 - 12 hour floaters

Statutory or floating holiday pay shall be
calculated at twelve (12) hours at the cmployee’s
regular hourly rate of pay.

Individuals on the schedule who donot work on a
statutory holiday will be paid twelve (12) hours
holiday pay providingthey otherwise qualify under
the Collective Agreement. Individuals who do
work on the statutory holiday will be paid time
and one-half (1 %4) for all hours worked and in
addition willreceive twelve (12) hours pay for the
statutory holiday.

Any hours worked in excess of twelve hours ona
statutory holiday shall be paid at double time.

107



83,

Hours of Work

The workday shall be twelve (12} hours for which
straight time will apply

7:00 am. to 7:00 p.m. Days

7:00 p.nt. to0 7:00 am. Nights

Coffee - 3 x 10 minute breaks (paid)

Lunch - 30 minute (paid)

Overtime

Overtime at the rate of time and one half (I %)
will be paid for all hours worked outside his/her
regularly scheduled shift hours (including meals
and coffee) on any day, except on Sunday where
double time will be paid for all hours worked
beyond twelve (12).

Shift Differential Day Shit - 0

Night Shift - 58 cents
Effective | month after date of ratification- 58
cents to 60 cents.

Effective April 1, 2006 change 60 cents to 75
cents.

BereavementPay

For employeeson modified shift scheduling, this
articlewill be administeredon the basis of payment
for each regular shift missed {12 hours), but i1 no
event shall the total paid exceed fixty (40) hours
pay in the case of death of the employee's spouse
and children nor exceed twenty-four (24) hours
pay in the case of death of the employee’s step
children. parents, legal guardian, brother and sister
nor exceed sixteen (16) hours pay in the case of
the death of the employee’s mother-in-law, father-
in-law, sister-in-law, brother-in-law, grandmother,
grandfather. grandchildren, step parents, son-in-
law and daughter-in-law.
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Employees will be paid the difference between
payment received for such duties (jury duty,
reporting for Jury Roll Call or subpoenacd witness)
and their regular pay they would have reccived
for each scheduled shift lost of twelve (12) hours.
If possible, cmployees will attend at work when
not required at Court.

Reporting and call in pay - 4 hours in article 9.07
(1) shall be considered 6 hours.

The Company will supply the Union with a list of
positions, operations or parts of operations that
require or wiil operate on an eight (8) or twelve
(12) hour shift schedule. The list will be updated
in the event the Company makes additions or
deletions thereto.

Where twelve (12) hour shift operations arc
conducted with four (4) rotating shifts,
cmployces will be scheduled on a continuous
basis in the following manner: 2 day shifts, 2
night shifts, 4 days off.

In all other cases, where employees are
scheduled to work twelve (12) hour shifts, the
schedules will be set following consultations
with the Union and having regard to efficient
operations.

Note: Twelve (12} hour shifts will be
administered as if there was no distinction
between them. Postings, layoffs, recalls and
other movementof employees will be to thejob
classification involved, Employees within 2
classification will be allowed to post for
vacancies within their classification. Vacancies
will be awarded in accordance with article 5.03,
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85.
Ratified at Thunder Bay, Ontario, this 31st day of October,
2004,

For the Company Forthe inion

“Rust York” “Bace Jaremey”
——“Wolf Gericke” “Mike Gray”
“Yves Fricof? “Rrian Killer”
—DanigLeron® “Rory Bellin”



86,
LETTER OF UNDERSTANDING
BETWEEN
NORTHERN SAWMILIS INC.
and
COMMUNICATION,ENERGY AND
PAPERWORKERSUNION LOCAL 38X

RE: PENSIONARLE SERVICE

I.  “Pensionable Service” means the period of

continuous employment after May 16, 1989
excluding:

A.  Periods of Temporary Suspension of
Employment, other than those periods of
Temporary Suspension which shall be included
in calculating “pensionable service” which are:

(i) periods during which the employee
is not actively at work but during
which the employee receives pay
directly from the Company.

(ii) periods which the employec is
entitled to have treated as
pensionable  service  under
Legislation (ie. during the first year
following WSIB injury).

For clarity, it is agreed that the following
periods do fall within the definition of
“pensionable service™ set out above:

(1) periods of active employment,
including the balance of the
month of layoffif the employee
works § or more days in that
month.

(2) the one year period following
the date of WSIB injury or the
commencement of Wi, even if
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not activelyat work throughout
that period.

(3) periods of time an employee is
ona leave of absence with pay.

For clarity, it is agreed that the following
periods do not fall within the definition
of “pensionable service” set out above:

(1) periods of time an employee is
on lay off

(2) periodsoftimeanemployce is
m receipt of LTD benefits.

(3) periods of time an employee is
off work and in receipt of
WSIB benefits, other than the
one year period following the
date of WSIB injury.

{4) periods of time an employee is
on strike or lockout.

(5) periods of time an employee is
on a leave of absence without
pay (subjectto the employee’s
right to pay premiums and
purchase pension credits for
that period of time).

B. The periodprior to becoming a member for full
time members who have joined the Plan in
accordance with subsection 3,1,

The maximum pension benefit which the Plan may
allow will be that allowed for registered pensions
under the Income Tax Act.

Effective the date of ratification. there will not be
any retroactive adjustment to pension accruals for
all members of the Pension Plan.
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88,
Ratified at Thunder Bay, Ontario, this 31st day of October,
2004,
Eorthe Company Eor the Union
e Jolin Tyrig » “Marvin Pupeza®
Russ York” ‘Brce laremey”
—Walf Gericke”. “Mike Gray”
«Vyea Fricot” “Brign Killez”
“Danis 1 » Rory Bellin”




89,
LETTER OFUNDERSTANDING
BETWEEN
NORTHERN SAWMILLSINC,
and
COMMUNICATION,.ENERGY AND
PAPERWORKERSUNION
LOCAL 38X

RE:_RECALL RIGHTS

1. Regular full-time employees as of the date of
ratification will have general recall rights until August 31,
2008. An agreed upon list of such employees will be
prepared.

2. If such employees have not been recalled to a
pertnanent vacancy before August31, 2008, their seniority
will be lost and their employment terminated at that time.

Ratified at Thunder Bay, Ontario, this 31st day of October,
2004.

For the Company Forthe Union
— . “John Twigg” “Marvin Pupeos”
“Russ York” —Bruce Jatemey”
e Wolf Gericke” “Mike Gray”
Yy Fricof? “Brian Killer”
——Danis Letoux” “Rory Bellin”
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90.
LETTER OF UNDERSTANDING
BETWEEN
NORTHERN SAWMILLS INC.
and
COMMUNICATION, ENERGY AND
PAPERWORKERS UNION
LOCAL 38X

No employee’sshift schedule will be changed without a
proper explanation fixm the supervisor fo the employee.
Changing shift schedules should not be taken lightly and
should only be done in circumstances to maintain the

efficiency of the operation.
Ratified at Thunder Bay, Ontario, this 31st day of October,
2004.
Forthe Company Eor the Union
—"John Taigg” “Marvin Pupeza”
“Russ York? “Bruce Jaremey”
o Wolf Gericke? MikeGray”
“Yyes Fricot™ “Rrian Kiler”
— “Danie L eross”. ‘Rory Bellin”
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¢ ‘ ; Ve s e e i g PAO. Box 20039 i
W L5438y Mcintyre Centre WM { @
. | . Thunder Bay, Onfario ) ' : bO
j P7B6P9
Facsimile; (807) 344-4158

P
I, ,/7//4/"/ /9/{/"7 . confim that I have elected to receive any

termination pay and severance pay to which I may be entitled in accordance with the

Employment Standards Act and/or the Collective Agreement.

I understand that in making this election, I am waiving any recall rights to which I might

be otherwise entitled and that my employment with Northern Sawmills Inc. will be

terminated effective immediately.

THaniee gAY
Dated at L0 this #/7Y dayof _/&

=

itness Employee




Intyre Centre 1 1 7

1 T W Yt N
' under Bay, Ontario
7B 6P9
or ern Phone: (807) 343-6500 .
. Facsimile; (807) 344-4158

AR ER

T

I, A/Q\IOWO &M—"L X . confirm that I have elected to receive any

termination pay and severance pay to which I may be entitled in accordance with the

Employment Standards Act and/or the Collective Agreement.

I understand that in making this election, | am waiving any recall rights to which I might
be otherwise entitled and that my employment with Northern Sawmills will be terminated

effective immediately.

Dated at %UN (D this day of loo &

O leride . Moo Qe

Witness Employee
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Thunder Bay, Onlarig
P78 6P9

Phone: (807) 343-6500
Facsimile; (807) 344-4158

I, //L—' v/ P OYHILA . confirm that I have elected to receive any

termination pay and severance pay to which I may be entitled in accordance with the

Employment Standards Act and/or the Collective Agreement.

I understand that in making this election, I am waiving any recall rights to which I might

be otherwise entitled and that my employment with Northern Sawmills will be terminated

effective immediately.

Dated at 44"/ this //J; day of 200 ?

Witness Employee




. IRV W a- YRR G
V‘vﬁf Mclntyre Centre ‘%
Thunder Bay, Ontario
P78 6P9
Phone: (807) 343-6500
Facsimile: (807) 344-4158

I, %\ZUCE A. QADU;EZOnﬁnn that I have elected to receive any

termination pay and severance pay to which I may be entitled in accordance with the

Employment Standards Act and/or the Collective Agreement.

I understand that in making this election, I am waiving any recall rights to which I might

be otherwise entitled and that my employment with Northern Sawmills Inc. will be

terminated effective immediately.

Dated;t/mmis A yor MAE A01O

o lecuiihe. @WQ

Witness Employee




Mclmyre Centro (% 1 2 0
Thunder Bay, Ontario

P78 6P

Facsimile: (807) 344-4158

, confirm that I have elected to receive any
termination pay and severance pay to which I may be entitled in accordance with the

Employment Standards Act and/or the Collective Agreement.

I understand that in making this election, I am waiving any recall rights to which I might

be otherwise entitled and that my employment with Northern Sawmills Inc. will be

terminated effective immediately.

Dated at Mf this 7 day of 2@02

MZ///

Wltness Employee




P.0. Box 29033 k
Mcintyre Centre ?
Thunder Bay, Ontario
P78 6P9

Phone: (807) 343-6500
Facsimile: (807) 344-4158

I, &A‘OLE"‘/ @D‘! . confirm that I have elected to receive any

termination pay and severance pay to which [ may be entitled in accordance with the

Employment Standards Act and/or the Collective Agreement.

I understand that in making this election, I am waiving any recall rights to which I might
be otherwise entitled and that my employment with Northern Sawmills Inc. will be

terminated effective immediately.

Dated af JTAIWPEXL. l{/‘}i this__ 23 day of JUVE 4010

itness Employee
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Thunder Bay, Ontario
P7B 6P

Phone: (807} 343-6500
Facsimite: (807) 344-4158

[, WMCMﬁm that I have elected to receive any

termination pay and severance pay to which I may be entitled in accordance with the

Employment Standards Act and/or the Collective Agreement.

[ understand that in making this election, I am waiving any recall rights to which I might

be otherwise entitled and that my employment with Northern Sawmills Inc. will be

terminated effective immediately.

Dated at ZAunder 1‘71 0t this { day of ﬁ‘@ us f Zées 9
/ ' L G

Witness mployee




2 .0, Box 29039 £ 123

3 Mcintyre Centre
Thunder Bay, Ontasio
P7B 6P9
Phone: (607) 343-6500
Facsimile: (807) 344-4158

L CLK Jl' 15 QUK)SC\ ‘ . confirm that I have elected to receive any

termination pay and severance pay to which I may be entitled in accordance with the

Employment Standards Act and/or the Collective Agreement.

I understand that in making this election, I am waiving any recall rights to which I might
be otherwise entitled and that my employment with Northern Sawmills Inc. will be

terminated effective immediately.

Dated at ] hg mé}fg ( éga[ this ZQW day of 20_/?

/

Witness Employee




WUU £ Intyre Centre b 1 2 4
under Bay, Ontario 5
P78 6P3
Phone; {807) 343-6500
Facsimila: (807) 344-4158

I, /?OBN}_/ SHEUICHO IE , confim that T have elected to receive any

termination pay and severance pay to which I may be entitled in accordance with the

Employment Standards Act and/or the Collective Agreement.

I understand that in making this election, I am waiving any recall rights to which I might

be otherwise entitled and that my employment with Northern Sawmills will be terminated

effective immediately.

Dated at TAUNPE &4 this I {H dayof 4ug / o€

Hor o) /f/%

Witness Employee ’




PO A 2303 e 125
Mcintyre Canbie
Tiunder Bay, Ontavio
P766P3
Phane: (507) 140-8500
Facsimile; (807) Jde-a158

], _M_; L e. S AMM&Q confirm that | have clected to reccive any

tcrmination pay and severance pay lo which [ may be entitled in accordance with the

Employment Standards Act und/or the Collective Agreement.

I understand that in making this elcction, I am waiving any recall rights to which J might

be otherwise cntiled and that my employment with Northern Sawmills Jne. will be

tenminaled cffective immediately.

Dated at M“Mé__%, dg_j_ﬁay of Z- Q0 , 20___0 7

Witness Emp: Ifj %
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Thunder Bay, Ontario
P78 6P9
Facsimil: (807) 344-4158 ;z §$-8730

[ Mov K Ste lynet/' , confirm that I have elected to receive any

termination pay and severance pay to which I may be entitled in accordance with the

Employment Standards Act and/or the Collective Agreement.

I understand that in making this election, I am waiving any recall rights to which I might

be otherwise entitled and that my employment with Northern Sawmills Inc. will be

terminated effective immediately.

Dated at Iﬁmi{e-—_lg;@fhis /&  dayof égg; [/ zae 9

= %7( W] I an

Witness Employee
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Phone: (607) 343-6500
Facsimile: (807) 344-4158

T & NHUNER
: /o)zlg,ffr;_—f T EVHEL

. confirm that I have elected to receive any

termination pay and severance pay to which I may be entitled in accordance with the

Employment Standards Act and/or the Collective Agreement.

I understand that in making this election, I am waiving any recall rights to which I might

be otherwise entitled and that my employment with Northern Sawmills will be terminated

effective immediately.

Dated at jau.o 5/0? this Oj/ day of ”?O 0 ? .

S E T AL,

— q

,%WO/y

Employee



Mcintyre Centre

Thunder Bay, Ontario
P7B6P2

Phone: (807) 343-6500
Facsimile: (807) 344-4158

I, // & ﬁé ah‘eh . confirm that I have elected to receive any

termination pay and severance pay to which I may be entitled in accordance with the

Employment Standards Act and/or the Collective Agreement.
I understand that in making this election, I am waiving any recall rights to which I might

be otherwise entitled and that my employment with Northern Sawmills Inc. will be

terminated effective immediately.

Dated ot Zteancle By this__[8 _dayof Llhack. 2009

]
cecho % %W

itness Employee
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ThundaBay, Ontade -
Pm : S e . et v

Phome: (807) 343-6500
Facsut: (807) 1444158

(titait

e L Pt o




’ WOERY vouyecems 1 3 0
Thunder Bay. Ontario . :
P78 6P9 R

. or e Phone: (807) 343-6500
Facsimile: (807) 344-4158

I, 6 CLre lennien . confirn that 1 have elected to receive any

termination pay and severance pay to which I may be entitled in accordance with the

Employment Standards Act and/or the Collective Agreement.

I understand that in making this election, I am waiving any recall rights to which I might
be otherwise entitled and that my employment with Northern Sawmills Inc. will be

terminated effective immediately.

Dated at Ij,,mgﬂ@g;: this__ A/ _dayof Y 2019
lgL uum" QIEQ;‘ //M,‘ZM/M&A——

Witness . Employee
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P.0, Hox 29039

Melntyse Canire

Thunder Bay, Oniario
P76 6P8

Phone: {07} 343-6500
Facsimile: (007) 344-4158

Norihé’i’ﬁ

e

L, ( <, ”-" N4 /1/‘ _ confirm that T have elected lo receive umy

(crminalion pay and severance pay to which [ may be entitled in accordance with the

Employment Standards Act and/or the Collcctive Agrecment.

1 understand that in making this election, I am waiving any recall rights to which | might

be otherwise entitled and that my employment with Northern Sawmills Inc. will be

terminated effective immediately.

T e B LA aayer S¢Aenbia0cd
Dated at A vals A a‘.}'ris [T dayof ...)(:j/gl €1 20CY

4

~
N4 e - Y, -
/ . f . . "
{ . B P N A N, eV

,‘\ [R P e

-

.
-

Witness Employee

1°d SS9. #HE 208 deyiyn 80 o1 ds
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P.0. Box 23039

Mcintyre Centre

. Thunder Bay, Ontario
P78 6P9
Phone: (807) 3436500
Facsimile: (807) 344-4158

I Q‘O Cco ‘/&Ld& , confirm that [ have elected to receive any

termination pay and severance pay to which [ may be entitled in accordance with the

Employment Standards Act and/or the Collective Agreement.

I understand that in making this election, I am waiving any recall rights to which I might
be otherwise entitled and that my employment with Northem Sawmills Inc. will be

terminated effective immediately.

Dated atm&*/ this___ /&> dayof QQQ //D.
: Ko ceo Usbela

Witness Employee




Phone: (807) 343-6500
Facsimile: (807) 344-4158

I, EQi / confirm that I have elected to receive any
termination pay and severance pay to which I may be entitled in accordance with the

Employment Standards Act and/or the Collective Agreement.

I understand that in making this election, I am waiving any recall rights to which I might
be otherwise entitled and that my employment with Northern Sawmills Inc. will be

terminated effective immediately.

Datedatjz.wﬁe_gdx_this 16 dyof< P7- 2000

M . V/’

Witness Employee




K0, Hox 29039 5 )

weﬁ P Mcintyre Centre
Thunder Bay, Ontario
P78 6P9
Phone: (807) 343-6500
Facsimile: (807) 344-4158

1, CRAIG WILpE ., confirm that I have elected to receive any

termination pay and severance pay to which I may be entitled in accordance with the

Employment Standards Act and/or the Collective Agreement.

I understand that in making this election, I am waiving any recall rights to which I might
be otherwise entitled and that my employment with Northern Sawmills Inc. will be

terminated effective immediately.

Dated at _THuwpER Dﬂly this / O dayof _ MpkcH . 20/0

‘ 0@77/%

Withess Employee

nf)Qg/ —&M bado

134




bintyre Centre @ 1 3 5
<SAThunder Bay, Ontario g

P78 6PY
Phone: {807) 343-6500 P
Facsimile: (807) 344-4158

I 7;2&&&1 QJU_.Q:Q/J ., confirm that I have elected to receive any

termination pay and severance pay to which I may be entitled in accordance with the

Employment Standards Act and/or the Collective Agreement.

I understand that in making this election, I am waiving any recall rights to which I might
be otherwise entitled and that my employment with Northern Sawmills will be terminated

effective immediately.

DatedatTduagz er ;/:_5_1),4 this 22& day of 2 2, szﬁ 200K .

<G L

Witness Employee




woow Mclntyre Cenlre %
Thunder Bay, Ontario

i PTB6P9

Phona: (807) 343-6500
Facsimile: (807} 3444158

‘ [
I <>UV\|Q« V(j"be/[, , confirn that I have elected to receive any

termination pay and severance pay to which [ may be entitled in accordance with the

Employment Standards Act and/or the Collective Agreement.
I understand that in making this election, I am waiving any recall rights to which I might

be otherwise entitled and that my employment with Northern Sawmnills Inc. will be

terminated effective immediately.

Dated at ‘(u is___@ “—dayof @.c. 200 )'

Witness ployee

136



P.0. Box 29039 s 1 37

" Mciniyre Centre
Thunder Bay, Ontario
P78 6P
Phons; (807) 343-6500
Facsimile: {807) 344-4158

-

I,fQU/Wﬂl/ W &7 Y & 'ﬂjﬁr{n that I have elected to receive any

termination pay and severance pay to which I may be entitled in accordance with the

Employment Standards Act and/or the Collective Agreement.

I understand that in making this election, I am waiving any recall rights to which I might

be otherwise entitled and that my employment with Northern Sawmills Inc. will be

terminated effective immediately.

Dated &(ﬂ L R2sthis ) 50 dayof 200?

LY L

Employee

Witness




P.U. Box 29039 é”% 1 3 8

' - %v& "'@ Mcintyre Centre
Thunder Bay, Ontario
. P7B6P9
i Phorne: (807) 343-6500
] Facsimile: (807) 344-4158

I .)o;. Z i BN , confir that 1 have elected to receive any
termination pay and severance pay to which I may be entitled in accordance with the

Employment Standards Act and/or the Collective Agreement.

I understand that in making this election, I am waiving any recall rights to which I might
be otherwise entitled and that my employment with Northern Sawmills Inc. will be

terminated effective immediately.

Dated at THuNOER 3 0T this_ 20 day of AlaY. 2010

Qleocide e

Witness Employee




A T\ DUR L3VOY P
2§ Mcintyre Centre (%
" Thunder Bay, Ontario
P78 6P9
Phone: (807) 343-6500
Facsimile: (807) 344-4158

({/4«%}-/ ZJE.?& . confirm that I have elected to receive any

termination pay and severance pay to which I may be entitled in accordance with the

Employment Standards Act and/or the Collective Agreement.

I understand that in making this election, I am waiving any recall rights to which I might
be otherwise entitled and that my employment with Northern Sawmills Inc. will be

terminated effective immediately.

/yrf/
Dated at th1$ g _dayof _ K7 . .20 B3

iiltness Employee
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Al WOOIg
undar Bay, Ontaria
P78 6P9
Facsimile: (807) 344-4158

] Tl
I, INE . confirm that I have elected to receive any

termination pay and severance pay to which I may be entitled in accordance with the

Employment Standards Act and/or the Collective Agreement.

I understand that in making this election, I am waiving any recall rights to which I might
be otherwise entitled and that my employment with Northern Sawmills will be terminated

effective immediately.

Dated at/ this day of
M@ZA&Z j /Q Mol n e

Witness Employee




P.0. Box 29038

: woo B2 Vchntyre Centre
Thunder Bay, Ontario
. P786P9
Phone: (807) 343-6500
Facsimile: (807) 344-4158

;g,%i’ ﬁ i

I, _ZDEAKs 1AYOZ— . confirm that I have elected to receive any

termination pay and severance pay to which I may be entitled in accordance with the

Employment Standards Act and/or the Collective Agreement.

I understand that in making this election, [ am waiving any recall rights to which I mj ght
be otherwise entitled and that my employment with Northern Sawmills Inc. will be

terminated effective immediately.

Dated at JHyw [o] this_ 2 day of _“SEP7, . 2008

itness Employee




cintyre Centre

undsr Bay, Ontario
P78 6P9

Phane: (807) 343-6500
Facsimile: (807) 344-4158

L 4 ., confirm that I have elected to receive any

L4

termination pay and severance pay to which I may be entitled in accordance with the

Employment Standards Act and/or the Collective Agreement.

I understand that in making this election, I am waiving any recall rights to which I might

be otherwise entitled and that my employment with Northern Sawmills Inc. will be

terminated effective immediately.

Dated atm 5%), this BO day of

e, 20 08
Wiess Employee
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P.0. Box 29039 Q‘%
Thunder Bay, Ontario ’

F7B6P9
Phane: {807) 343-6500
Facsimile: (807) 344-4158

‘Northéri

L,/ t'dim 3 Koc opl 1-. ,» confirm that I have elected to receive any

termination pay and severance pay to which I may be entitled in accordance with the

Employment Standards Act and/or the Collective Agreement.

I understand that in making this election, I am waiving any recall rights to which I might
be otherwise entitled and that my employment with Northern Sawmills Inc. will be

terminated effective immediately.

Dated at T hunc/er GAf tisy ¥ faG day of Aag ,200%

(%m/gw (bl T oty -

Witness Employee



P.0. Box 29038
#Mcintyre Centre
Thunder Bay, Onario
P78 6P9

Phone: (807) 343-6500
Facsimile: (807) 344-4158

I, ﬂA"’W KorstReO . confirm that I have elected to receive any

termination pay and severance pay to which I may be entitled in accordance with the

Employment Standards Act and/or the Collective Agreement.

I'understand that in making this election, I am waiving any recall rights to which I might
be otherwise entitled and that my employment with Northern Sawmills Inc. will be

terminated effective immediately.

Dated at THovode BAY wis (7 day of _OC7 , 200%°

? d/ u‘r/g Te .. Cm«w—w—“

Employee
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P.0O. Box 29039
Mcintyre Centre

ﬁ Thunder Bay, Ontario
PIB6P9
Phone: (807) 343-6500
Facsimile; (807) 344-4158

Paf‘b, L /lfj ‘Qonfirm that 1 have elected to receive any

termination pay and severance pay to which I may be entitled in accordance with the

Employment Standards Act and/or the Collective Agreement.

[ understand that in making this election, I am waiving any recall rights to which I might
be otherwise entitled and that my employment with Northern Sawmills Inc. will be

terminated effective immediately.

bated atfﬁazzlté?ﬁs Z’H‘ day of Qmé@.?
Sppteely. fUAAL

Witness Employee
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Northern

Thunder Bay, Ontario
P7B6P9

Phane: {807) 343-6500
Facsimile: (807) 344.4158

L Derrs Z/ FHor [/FEME | confirm that 1 have elected to receive any

termination pay and severance pay to which I may be entitled in accordance with the

Employment Standards Act and/or the Collective Agreement.

I understand that in making this election, I am waiving any recall rights to which I might
be otherwise entitled and that my employment with Northern Sawmills Inc. will be

terminated effective immediately.

Dated at"_fmad@[@a;/ this_(77/7% day of A2y~EMBEL2NES

\X( %/é ‘(}./éow?h me s

Witness . Employee
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IQM{ WZ—/% . confirm that I have elected to receive any

termination pay and severance pay to which [ may be entitled in accordance with the
Employment Standards Act and/or the Collective Agreement.

I understand that in making this election, I am waiving any recall rights to which I'might
be otherwise entitled and that my employment with Northern Sawmills Inc. will be

terminated effective immediately.

/ e
Dated at M{Zﬁ#_ﬁn’s 5 dayof <MWJE 2008

Witness Employee
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P.0O. Box 28038

Mcintyra Cantro

Thunder Bay, Ontario
P78 6P9

Phane: (807) 343-6500
Facsimile: {807) 344-4158

- - vyt

L B"' /14N [ea;:;o» M~ . confirm that I have elected to receive any

termination pay and severance pay to which I may be entitled in accordance with the

Employment Standards Act and/or the Collective Agreement.

I understand that in making this election, [ am waiving any recall rights to which I might
be otherwise entitled and that my employment with Northern Sawmills Inc. will be

terminated effective immediately.

Dated at Zhunder Bay J¥'this 2 2. dayof _Tu nvery 2010

Witness Employee
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P.0. Box 20039 %

Mcintyre Centre b )
Thunder Bay, Ontario : . :

P78 6P9

Phone: (807) 343-6500
Facsimile: (807) 3444158

I, P\F"AL. LEBRHIOC- , confirm that T have eclected to receive any

termination pay and severance pay to which [ may be entitled in accordance with the

Employment Standards Act and/or the Collective Agreement.

I understand that in making this election, I am waiving any recall rights to which I might
be otherwise entitled and that my employment with Northern Sawmills Inc. will be

terminated effective immediately.

Dated awthis b day of Qc_/iz [ 10 .

Wittness Employee

{19 Cermedone Droe
Tgag,&n‘/, P1& A8
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P.0. Box 20039 f%

OB ke
Wﬁ ' Mclntyre Cenire
Thunder Bay, Ontario
P7B6P9
Facsimile: (807) 3444158

I, M . confirm that I have elected to receive any

termination pay and severance pay to which I may be entitled in accordance with the

Employment Standards Act and/or the Collective Agreement.

I understand that in making this election, I am waiving any recall rights to which I might
be otherwise entitled and that my employment with Northern Sawmills Inc. will be

terminated effective immediately.

wmm—g—

Dated at w this §Z2 day of MD/O

% L&ui@— &7 A
itness Employee
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P.0. Box 23039 -

woo Melntyre Cenire
Thunder Bay, Ontario
P7B6PY
Phane: (807) 343-6500
Facsimile: (807) 344-4158

L =7 & & confirm that I have elected to receive any
termination pay and severance pay to which I may be entitled in accordance with the

Employment Standards Act and/or the Collective Agreement.

I'understand that in making this election, I am waiving any recall rights to which I might
be otherwise entitled and that my employment with Northern Sawmills Inc. will be

terminated effective immediately.

Dated at M_&_&%thls Z day of f 200?

Employee




P.0. Dox 20008

WOOD i cenwe

Thunder Bay, Untiuno
PR GPY
Faeammie: [B0/) Ja4-4150

‘ .
I___QﬁQ}f_LECﬁHﬁO__—- confirm that 1 have clected to receive any

termination pay and severancc pay 10 which 1 may be catitled in accordance with the

Employment Standards Act and/or the Collective Agreement.

1 understand that in making this election, I am waiving any recall rights to which 1 might

be otherwisc entitled and that my employment with Noerthern Sawmills Inc. will be

tcrminated effective immediately.

D Dated at [~ A this_12 T qayof mAd 2000
By W) Ao A sl
z/
Witness Employcc

Ted ceqs. w#f /.08 des:21 01 21 ReW
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Y hNone.; -

P.0. Box 29639 3‘{ Li 0 L{ I k')
Mcintyre Centre
Thunder Bay, Ontario
P7B 6P9

Phone: (807) 343-6500
Facsimile: (807) 344-4158

L AAM Ay ¥s) S0 , confir that I have elected to receive any

termination pay and severance pay to which I may be entitled in accordance with the

Employment Standards Act and/or the Collective Agreement.

I understand that in making this election, I am waiving any recall rights to which I might
be otherwise entitled and that my employment with Northern Sawmills Inc. will be

terminated effective immediately.

Dated at 76{4“1 née 134 this Q dayof . SIEA7™ 232

: (Pl Tl

itness Employee
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PO. Box 29033
Mcintyre Centre &

Thunder Bay, Ontario
P78 6P9

Phone: (807) 343-6500
Facsimile: (807) 344-4158

I, DE’J\ nis LO we , confirm that I have elected to receive any

termination pay and severance pay to which [ may be entitled in accordance with the

Employment Standards Act and/or the Collective Agreement.

I understand that in making this election, I am waiving any recall rights to which I might
be otherwise entitled and that my employment with Northern Sawmills Inc. will be

terminated effective immediately.

Dated atﬁurd‘ef‘ﬂh\/ this 7 day of OQ—%'//:Q(DO (*7

ONTARIO 7

P Do

Witness Employee
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P.0. Box 29039 ,
Mclriyre Centre 'D%
Thunder Bay, Ontario k
P7B6P9

Phone: (807) 343-6500
Facsimile: (807) 344-4158

- 7 ) - .
|, £ nogof im0z ., confirm that [ have elected to receive any

termination pay and severance pay to which [ may be entitled in accordance with the

Employment Standards Act and/or the Collective Agreement.

I understand that in making this election, I am waiving any recall rights to which I might
be otherwise entitled and that my employment with Northem Sawmills Inc. will be

terminated effective immediately.

Datedatr/&’/’w@‘@ this_3 e/ _day of J—C/ﬁé.r_2007

Witness Employee
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P.O. Box 26039

Mclntyre Centre

Thurder Bay, Ontario
P7B6P9

Phone: (807) 343-6500
Facsimile: (807) 344-4158

.
Yy A A ; o N
FA L A o confirm that [ have clected to  receive any

¢

/
<

¥ A

s

termination pay and severance pay to which [ may be entitled in accordance with the

Employment Standards Act and/or the Collective Agreement.

[ understand that in making this election, I am waiving any recall rights to which I might
be otherwise entitled and that my employment with Northem Sawmills Inc. will be

terminated effective immediately.

Dated atm_ga%_this > day of EpQQ IQ_C_’L
A Wit

Witness Employee
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P.0. Box 29039

Mcintyre Centre %
Thundar Bay, Ontario h
P78 6P

Phone: (807) 343-6500
Facsimile: (807) 344-4158

I, Q‘\d-\a(‘d }“”l (_CO()/ , confirm that I have elected to receive any

termination pay and severance pay to which I may be entitled in accordance with the

Employment Standards Act and/or the Collective Agreement.

I understand that in making this election, I am waiving any recall rights to which I might @
be otherwise entitled and that my employment with Northern Sawmills Inc. will be

terminated effective immediately.

Dated at et Beny this 273 dayofgu\cf\r/&)l,() .
== Awuy

Witness Employee
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P.0. Box 29039

woo% Mcinlyre Centre

Thundsr Bay, Ontario
P7B6PY

or Phene: (807) 343-6500
Facsimile: (807) 3444158

L_=mer 2.bpe& 7/ | confirm that I have elected to receive any

termination pay and severance pay to which I may be entitled in accordance with the

Employment Standards Act and/or the Collective Agreement.

I understand that in making this election, I am waiving any recall rights to which I might
be otherwise entitled and that my employment with Northern Sawmills Inc. will be

terminated effective immediately.

Dated at /4;&,494 Aar this_ 70 day of ,/ we .208%

Witness Employee
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P.0. Box 28039 @
Mcintyre Centre ’
Thunder Bay, Ontario
P7B6P9

Phone: (807) 343-6500
Facsimile: (807) 344-4158

N

I, ¢ Z%AZ 2 / 2’4 é 225 , confirm that [ have elected to receive any

termination pay and severance pay to which I may be entitled in accordance with the

Employment Standards Act and/or the Collective Agreement.

I understand that in making this election, I am waiving any recall rights to which I might
be otherwise entitled and that my employment with Northern Sawmills Inc. will be

terminated effective immediately.

Dated at%ﬂé% this 2 2 day of W/&

Witness ﬂ plofye

Gl a3 2as9p
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P.O. Box 29039

%{j{j Mclntyre Centre
Thunder Bay, Ontario
P78 6P9
Phane: (807) 343-6500
Facsimile: {807) 344-4158

. ' :
[,Deou—\ W\OY\* f»*l/\ . confirm that [ have elected to receive any

termination pay and severance pay to which I may be entitled in accordance with the

Employment Standards Act and/or the Collective Agreement.

I understand that in making this election, I am waiving any recall rights to which I might
be otherwise entitled and that my employment with Northern Sawmills Inc. will be

terminated effective immediately.

{
Dated at ¥ hey nder %0"3 this_/ 9 day of ’\PF\\

. ?«DQx)w—- \‘\'\-m

itness Employee
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P.0. Box 23039 '%
WOOL o cain

Thunder Bay, Ontario

P7B8P9 .

Phone: (807) 343.8500

Facsimila: (807) 344-4153

e
R

I, / LENTEL ﬁ’gééé , corfirn that I have elected to receive any

termination pay and severance pay to which I may be entitled in accordance with the

Employment Standards Act and/or the Collective Agreement.

I understand that in making this election, I am waiving any recall rights to which I might
be otherwise entitled and that my employment with Northern Sawmills Inc. will be

terminated effective immediately.

- /78RRy
Datedat _ Zdupesfey this A2 _dayof xé&ng__. 2007

T

Witness Employee
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P.0. Box 29039
Mclntyre Centra

. Thunder Bay, Ontario
P7B6PY
Phone: (807) 343-6500
Facsimile: (807) 344-4158

>
I, M\M\ M\}_J}ﬂ [N , confirm that I have elected to reccive any

termination pay and severance pay to which I may be entitled in accordance with the

Employment Standards Act and/or the Collective Agreement.

I understand that in making this election, I am waiving any recall rights to which I might
be otherwise entitled and that my employment with Northemn Sawmills Inc. will be

terminated effective immediately.

Dated at this day of 0 31/2 é '// D

itness , Employee
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2
P.0. Box 25039 g

Mcintyre Centre

Thunder Bay, Omario
P7B6P9

Phone; (807) 343-6500
Facsimile: (807) 344-4158

I M \ c.\\qe_\ g. r)\uf? \;/ . confirmn that I have clected to receive any

termination pay and severance pay to which I may be entitled in accordance with the

Employment Standards Act and/or the Collective Agreement.

I understand that in making this election, I am waiving any recall rights to which I might
be otherwise entitled and that my employment with Northern Sawmills Inc. will be

terminated effective immediately.

Dated at /(\oA« %—10\* . this g‘\\r\ day of ’Decemﬁ,t . 200_ﬁ

ey A

Witness Emplbyee
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P.0. Box 29039

* woo Mcintyre Centre
Thunder Bay, Ontario
P7B6P9
Facsimile: {807) 344-4158

I %\W‘ (4/ - v@%"/\ . confimn that I have elected to receive any

termination pay and severance pay to which [ may be entitled in accordance with the

Employment Standards Act and/or the Collective Agreement.

I understand that in making this election, I am waiving any recall rights to which I might
be otherwise entitled and that my employment with Northern Sawmills Inc. will be

terminated effective immediately.

Dated at_Thunder E“}’ this 2nd day of A,Pf‘rl , 2009

Witness Employee
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P.0. Box 29039 ;
Mclntyre Centre fé

Thunder Bay, Ontario
P786P9

Phone: {807} 343-6500
Facsimile: (807) 3444158

I Q(),EQPT M_QLSEA/ ., confirm that I have elected to receive any

termination pay and severance pay to which I may be entitled in accordance with the

Employment Standards Act and/or the Collective Agreement.

I understand that in making this election, I am waiving any recall rights to which I might
be otherwise entitled and that my employment with Northern Sawmills Inc. will Be

terminated effective immediately.

Dated at Zhundwr Say, Owtthis day of Qefobe r z4o 7

= Zé(/é/

Witness Employee
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P.0. Box 29039
Mclntyre Centre f%
Thunder Bay, Ontario ‘
P78 6P9

Phone: (807) 343-6500
Facsimile: (807) 3444158

L, ﬁOh O\SOH . confirm that | have elected to receive any

termination pay and severance pay to which I may be entitled in accordance with the

Employment Standards Act and/or the Collective Agreement.

I'understand that in making this election, I am waiving any recall rights to which I might
be otherwise entitled and that my employment with Northern Sawmills Inc. will be

terminated effective immediately.

Dated at _,_J () 13 ' this S“_h day of 2009

ViedaRameih. S ’Q ol &/_,(usv\

Witness Employee
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P.O. Box 29039

3 R T 0 F
' Wﬁﬁﬁﬁi} Mclntyve Centre
: Thunder Bay, Ontario
P786P9
. or ern Phane: (807) 343-6500
Facsimile: (807) 344-4158

I, Do '\S 'Pﬂ PN €RV . confirm that I have eclected to receive any

termination pay and severance pay to which I may be entitled in accordance with the

Employment Standards Act and/or the Collective Agreement.

I understand that in making this election, I am waiving any recall rights to which I might

be otherwise entitled and that my employment with Northern Sawmills Inc. will be

terminated effective immediately.

Dated at JGTCHENER. this Ll  dayof Tk NURRY 20/0.

B

Witness Employee
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T

_Northeri

ST
I@‘ﬁr' S

P.0O. Box 29039

Mclntyre Cenlre

Thunder Bay, Ontario
P7B 6P

Phone: (807) 343-6500
Facsimile: (807) 344-4158

I, :DO‘“) V Apu\léq u ., confirm that I have elected to receive any

termination pay and severance pay to which I may be entitled in accordance with the

Employment Standards Act and/or the Collective Agreement.

I understand that in making this election, I am waiving any recall rights to which I might
be otherwise entitled and that my employment with Northem Sawmills Inc. will be

terminated effective immediately.

Dated at Thunder Pay8M this /3 dayof Tanversy 2070

=y ‘Q’”,é‘.m

Witness Employee




169
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P.0. Box 29039
Mclntyre Centre
Thunder Bay, Ontario
P78 6PY
Phane: {307} 343-6500
Facsimile: (807) 3444158

I, Z:gag:’s (2 ﬂgﬁ L 304 confirm that I have eclected to rcceive any

termination pay and severance pay to which [ may be entitled in accordance with the

Employment Standards Act and/or the Collective Agreement.

I understand that in making this election, I am waiving any recall rights to which I might
be otherwise entitled and that my employment with Northern Sawmills Inc. will be

terminated effective immediately.

Dated af Zzulpe2 Aoy this_ Qb dayof NMaY, 2010

/z-ltness Employee




Phane: (807) 343-6500
Facsimile: {807) 344-4158

I, = A/ S confirm that I have elected to receive any
termination pay and severance pay to which I may be entitled in accordance with the

Employment Standards Act and/or the Collective Agreement.

I understand that in making this election, I am waiving any recall rights to which I might
be otherwise entitled and that my employment with Northern Sawmills will be terminated

effective immediately.

Dated at .%U;/?aé/&«_f\his Z?ZK day of:

Witness Emploée é




P.0. Box 23038

WOOD Melniyre Canlre
Thunder Bay. Untatio
P78 BP9
Phong: (807) 343-6300
Facsinile: {807) 244-4151

- ———

_&B;EI_EELLU;} , confitm that | have clected to reccive any

terminalion pay and scverance pay to which T may be entitled in accordance with the

Employment Standards Act and/or the Colleclive Agreement.

] understand that in making this election, 1 am waiving any recall rights to which I might
be otherwise entitled and that my employment with Northern Sawmills Inc. will be

terminated effective inmediately.

Dated arfaownz® oy this_ & TR day of Jorv 2004

Witness }'mployw \ 6

M )

N

N i

1°d SS9 ¥¥E L0OB ' dey:21 s0 0 1nr
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m)&xmmm
Mcintyre Gentre
Thunder Bay, Ontasia
P70 6P8

Phong. (807) 343-6500
Facsimia- (807) M4.4150

d’ ’
\N?\l l\‘ g,;.L.LJA) , confirm that I have clected to receive any

fermination pay and severunce pay to which J muy b entitled in accordance with the

Employment Standards Act and/or the Collective Agreement.

I understand that in making this election, | am waiving any recall rights to which 1 might

he otherwise entitled and that my employment with Northem Sawmills Inc. will be

lerminated effective immediately.

Dated atm &j this gﬂ"“ _day of LrwemprE, .2

0 p=

Wilness Bmployee

T-1°d ablestEsioL SELTIPELEB THUINID NOILOY 2U430:wod BS:bT 6@A2-88 -NON



174

P7BGPY
Phaone: (807) 343-6500
Facsimile: (807) 344-4158

I M 6 LL{;( D . confirm that I have clected to receive any

termination pay and severance pay to which I may be entitled in accordance with the

Employment Standards Act and/or the Collective Agreement.

I understand that in making this election, I am waiving any recall rights to which I might
be otherwise entitled and that my employment with Northern Sawmills will be terminated

effective immediately.

Dated at/ Z%JQJDQQ B[f;{ this / 4% day of ﬂ% dwg/ ’

Witness Employee
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7.0, Box 29039

OOD Melntyre Cenbe

Thunder Bay, Oitario
P18 6P9

r er Phone: (A7) 14316500
Facsinila: (807) 344.4158

LA oINS/ ?A‘_’Cdéb.{‘q w’ confim that } have clecled to receive any

termination pay and scverance pay to which I may be entitled in accordance with the

Fmployment Standards Act and/or the Collective Agreement. @

I understund that in making this clection, I am waiving any recall rights to which I might
be otherwise entitled and that my employment with Nerthern Sawmills Inc. will be

lerminated effective immediately,

— 7
Dated ul /g2 42 RSR Bﬁ‘[ this_ A O day of /]ueus*! ,200%

) \ @z&e ;ﬁ) o el s

Witness Employee

1-d SS9L vPE LOB det:eo0 60 02 3ny
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P.0. Box 29039

. woo &4 Mclntyre Centre
Thunder Bay, Ontario
P78 6P9 \/
! Phane; (807) 343-6500
Facsimila: {807) 344-4158

I, Qﬁj 5( YOMAN L SE , confirm that I have elected to receive any

termination pay and severance pay to which I may be entitled in accordance with the

Employment Standards Act and/or the Collective Agreement.

I understand that in making this election, I am waiving any recall rights to which I might
be otherwise entitled and that my employment with Northern Sawmills Inc. will be

terminated effective immediately.

Dated at’jﬁumégﬁﬁLmis 28 dayof _OcT™ 2065
Y/

/7

itness Employee



P 0. Box 23039 @
Mcintyre Cenire

WOﬁ Thunder Bay, Ontario
P786P9
Phone: (807) 343-6500
Facsimile: (807) 344-4158

I,/_r 2] JJ ‘?7 C ‘C«’LA‘( V', confirm that I have elected to receive any

termination pay and severance pay to which I may be entitled in accordance with the

Employment Standards Act and/or the Collective Agreement.

I understand that in making this election, I am waiving any recall rights to which I might
be otherwise entitled and that my employment with Northern Sawmills Inc. will be

terminated effective immediately.

Datedat/(‘/l“l'\é'“ /5“'1this [b day of 'p‘(,b .ZOl.O

tness Employee

9’57' ELLLS /@P’D
AamiisTiQUR  OnT.

933 0595
bpo 184 cell

PoT | XD
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e P.0. Box 29039 > )
<t %ézgér:g:;"gmaﬁo ﬂ@,u /l‘d 070 Al@%“e AS1ON ’/?qu‘L{\O;(on‘é—
ghong: (807) 343-6500 bé‘ADF& (S whs

Facsimile: (807) 344-4158

as not retireA

L /p oV Quelifl . confirm that I have elected to receive any

termination pay and severance pay to which I may be entitled in accordance with the

Employment Standards Act and/or the Collective Agreement.

T'understand that in making this election, I am waiving any recall rights to which I might
be otherwise entitled and that my employment with Northern Sawmills Inc. will be

terminated effective immediately.

Dated at THUOER_gaythis_ 32 th dayof 57APger ,204 7

itness Employee
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f , A WOO Intyre Centre {% -
i under Bay, Onlario
P786P3
’ Phone: (807) 343-6500
Facsimile: (807) 3444158

L 1 Homas P)u A, confirm that I have eclected to receive any

termination pay and severance pay to which I may be entitled in accordance with the

Employment Standards Act and/or the Collective Agreement,

I understand that in making this election, I am waiving any recall rights to which I might

be otherwise entitled and that my employment with Northern Sawmills will be terminated

effective immediately.

— 2
Dated at _t (juisdENR DA“/this 9 day of -DC.(, . Doeq

J)Qg cdd Q/Q /

Witness Employee
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£.0). Bnx 29039

WOOD Mgintyre Cratre
Thunider Bay, Ondutio
Pt 6P9
Phono: {807) 343-6500
Fatsimike. (D7) 344-4158

L pé Qé r/71 Q :Gd&.,, confirm that ] have clecied to receive any

termination pay and sevcrance pay to which J muy be entitled in accordance with the

Employment Standards Act and/or the Collective Agreement.

I understand that in making this election, 1 am waiving any recall rights to which 1 might

be otherwise entitled and that my cmployment with Northern Sawmills Inc. will be

terminated cffective immediately,

Dated at Thwa o [Bé’?&his 11/\ day of ﬁ%aﬁfzo_@ 7
MMLD/QQ L@ﬁ Le

Wilncss f Employce

1°d SS9L b¥E L0B v0sS:01 60 S0 2ny



0. Box 29039

.t

Phone: (807) 343-6500
Facsimile: (807) 344-4158

T
I, Yom //M( L . confirm that I have elected to receive any

termination pay and severance pay to which I may be entitled in accordance with the

Employment Standards Act and/or the Collective Agreement.

I understand that in making this election, I am waiving any recall rights to which I might
be otherwise entitled and that my employment with Northern Sawmills will be terminated

effective immediately.

Datedat 1000 @y _this 1, day of ‘;gmg )

Witness _ Employee
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P.0. Box 29033
Mclntyre Centre

- Thundar Bay, Onlario
P78 6P9
Phone: (807) 343-6500
Facsimile: (807) 344-4158

.I,%Y\&r\ R D{)(\\{ l&\ K . confirm that I have clected to receive . any

termination pay and severance pay to which I may be entitled in accordance with the

Employment Standards Act and/or the Collective Agreement.

T understand that in making this election, I am waiving any recall rights to which I might
be otherwise entitled and that my employment with Northern Sawmills Inc. will be

- terminated effective immediately.

Dated atwg_%ﬂajfhis ’j% day of ‘@Xmﬂﬁ_‘ 20 O

Witness ' Employee




P.0. Box 29039
Meiniyre Centrg
Thunder Bay. Ontario
P78 6P9

Phona: (807) 343-6500
Facsimile: (807) 344-4158

p-—
l,wh/ﬁ ‘46/140/( . confirm that [ have elected to receive any

termination pay and severance pay to which [ may be entitled in accordance with the

Employment Standards Act and/or the Collective Agreement.

I understand that in making this election, [ am waiving any recall rights to which I might
be otherwise entitled and that my employment with Northern Sawmills Inc. will be

terminated effective immediately,

Dated at JHNIX 8”%his ’7'¢ d#yof Mé:‘/':’.n Xo /O

(theoezey Lovsl. &

Witness Employee

Start % \o

Cm\\ec\\'v\&



: WOO Mcintyre Centra k- /
Thunder Bay, Oniario
P78 6P9
Phone: (607) 343-6500
‘ Facsimile: (807) 344-4158

37}% F/‘LE DAICK . confirm that I have elected to receive any

termination pay and severance pay to which I may be entitled in accordance with the

Employment Standards Act and/or the Collective Agreement.

I understand that in making this election, I am waiving any recall rights to which I might
be otherwise entitled and that my employment with Northern Sawmills Inc. will be

terminated effective immediately.

' »
Dated at/ZmJMQELL JSAY this Z(Z 7 day of 0&75554 2008

Wxtng‘{( &5 SW&/U L gpl;yee (/



. :‘ ®
hunder Bay, Ontario ol
P78 6P9
Phang: (807) 343-6500 )

Facsimile: (807) 344-4158

I /\} [ CK é,,o ’f HL ., confirn that I have elected to receive any

termination pay and severance pay to which I may be entitled in accordance with the

-

Employment Standards Act and/or the Collective Agreement.

['understand that in making this election, I am waiving any recall rights to which [ might

be otherwise entitled and that my employment with Northern Sawmills Inc. will be

terminated effective immediately.

Dated at {MAM Bﬂ}z this_ AOD day of l\[D\/ 2008

../
Witness Employee
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- i P.0. Box 29039
i WOO Mcintyre Centre
Thunder Bay, Ontario
P7B6P9
or Phone: (807) 343-6500
Facsimile: {807) 344-4158

I,%\P 3 \\—w confirm that I have elected to receive any

termination pay and severance pay to which I may be entitled in accordance with the

Employment Standards Act and/or the Collective Agreement.

Tunderstand that in making this election, I am waiving any recall rights to which I might
be otherwise entitled and that my employment with Northern Sawmills Inc. will be

terminated effective immediately.

Dated at S\_ag,),g &4:} this__‘9.  dayof Nch .20)0

Witness Employee
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1.0, Box WIG

hWOOD Mgintyre Cantre

Thunden Gay, Oilatio

PIBGPY
Phonst, {807} 343-8500
Facsimile: (807) 3444158

Nor

1, _PAVID ~ HE INOMIEN | confirm that 1 have clocted to receive any

(crmination pay and severance pay to which I may be enlitied in necordance with the

Tmployment Standards Act and/or the Collecive Agreement.

T understand that in making this election, 1 am waiving any recall rights to which 1 might
be otherwise entiled and that my employment with Northern Sawmills luc, will be

terminated cffective immediately.

Dated at_THUN PR BAY  this 12 dayof _AQY 2009

- Witness Employee

.“

1/1°d abledbEs: 0l SELTGHELAB THINTD NOILJY DYg30:we-4 £H:8T &pe2-2T-N0ON
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MEMORANDUM OF SETTLEMENT AND RELEASE
BETWEEN:

NORTHERN SAWMILLS INC.
(“NSK”)

-and-

COMMUNICATIONS, ENERGY AND PAPERWORKERS UNION OF
CANADA and its LOCALS 38X and 38.02
{the “Union™)

WHEREAS the Union (Local 38X) has filed Grievance #07970 (08-03) seeking

payment of termination and/or severance pay in accordance with the Employment
Standards Act;

AND WHEREAS the parties wish to resolve Grievance #07970 (08-03) and all
matters relating directly or indirectly to the employment and the termination of
employment of the employees listed in Schedule A (the “Employees™);

THE PARTIES agree as follows:

1. The parties agrce that the Employees are employees whose empioyment has
terminated and who have no recall rights either because:

(a) they are employees whose recall rights expired and whose employment
terminated on the date they lost their recall rights; or

(b) they are employees who forfeited their right to recall and elected to
terminate their employment and claitn termination and severance pay,
whose employment terminated on the date of their clection.

2. In the circumstances, as all of the Employees have been laid off for in excess of
one year, the Union hereby agrees to relieve NSI of its obligations, if any, to
personally serve the Employees with written notice of termination or provide or

post any other notice or notices.

3. NSI acknowiedges its obligation to pay the Employees the amounts set out i
Schedule A (less statutory withholdings and remittances and any repayment to

Human Resources and Social Development Canada regarding any employment
insurance payments the Employees may have received) in full and final
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7.

FOR NSI

Supd ok Thurdes 8o O

1272172010 3:25:37 PM PAGE 57015 Fax Server

satisfaction of their termination pay and severance pay claims, regardiess of when
notice of termination was or is deemed to have been given,

In the event that any Employee listed in Schedule A is subsequently rehired by
NS, that Employee shall commence employment as a new employee.

The Union agrees (o settle Grievance #07970 (08-03) on the terms set out herein
and further agrees that it will not file a grievance or otherwise take any steps to
enforce a claim for termination pay 2nd/or severance pay or any other claim under
the Collective Agreement or under the Employment Standards Act, 2000 with
respect lo any Employee fisted in Schedule A and ali such claims are released and

forever barred and extinguished, provided, however that nothing in this
Memorandum of Settlemert and Release shall preclude the Union on its own

behalf or on behalf of any of the Employees from enforcing the Order to be issued
by Arbitrator Burkett referred to in paragraph 7 hereof,

. The Union agrees to the terms of this Memorandum of Settlement and Release

and the Union agrees that this Memorandum of Settlement and Release shall be
binding on the Employees and that the Union has the authority and jurisdiction to
bind the Employees to the terms set qut herein.

The parties hereby consent to an Order to be issued by Arbitrator Burkctt in the
form aitached hereto as Schedule B. 7

by 2L 201 0

FOR THE UNION (LOCAL 33.02)
g i e

190
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Northern Sawmills Inc.
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Severance / Tarmination Pay
CEP Local 38X

OB ND DN -

11
12
13
14
15
16
17
18
19
20

22
23
24
25
26
27
28
29
30

3z

34
35
36
37
38
35
40
41

43
44
45
48
47
48
48
s0
81

SERVICE _ REQ'D

NOTICE NOTICE NOTICE
GIVEN OWING

ADANS, J.
AHO, Travor
ALLISON, Jim
ANGUS, Gorry
ARMSTEAD, D
BACKMAN, Frad
BAKER, Dave
BANKS, Bill
BELCASTROA
BELL, Fred
BELLIN, Rob
BELLIN, Rory
SENDERITE, G
BERGLUND, R.
BERNST, R.
BIL SKi, Wwm
B80BAN, Damir
BONNIE, Ray Jr.
BONNIE, Ray Sr,
BORGQ, Dennia
BOSINGER, L
BREZDEN, Todd
BRODIE, Stan
BUCHAN, Ron
BUOS, Pater
CADE, Robert
CARVALHO, Dylio
CARVALHO, John
CASSON, Gall
CHORNOBAY, b.
CLARKE, Merold
CLIFFORD, Wayne
CLOWES, Doarrick
CDYE, Don
DAFOE, Brian
DAHL, Eric
DANCER, Tom
DAYE, Danisl
DELUCA, Tom
DJUKIC, Sasa
DOLASINSKI, &
DONYLYK, Brian
DOWHAMNIUK, G,
DUNN, Perry
DURCOX, Waitar
ECKMAN, Darrolf
EVANS, Dawvid
FARNQ, Jahn
FARNO, Sal
FAUBERT, Rod
FILION, Jocelyn

8.2
233
16.50
15 51
17.38
16.84
26.00
20.77
28.00
28.00
21.18
19.85
26.00
15.95
21.23
24.30

28!
17.08
2578
20,02
26.00
2800
18.93
28.00
2598
25.00
24.5¢
15.50
21.82
28.00
1599

4.84
14.20
14.83
15.88
1575
14.04
18.00
221
19.565
2600
1948
14.67
19.48
2800
16.43
10.77
14.81
26.00
14.85
28.00

DX EBROVOE®PTOTIDCDTRNXDENOCDTDOORTRORERIONOD DRI OODREOOERDORT O D

cocooonofocarnoncococoa

o
o

ROVOOOODLMOOOMAODODOO0DQLNIIO0OAONODOIAOO

67015 Fax Server
Schedule A
NOTICE SEVERANCE TOTAL

AMOUNT AMOUNT AMOUNT

8 8.386.93 17,585.80 28,982.72
8 8.312.26 2138047 2087274
8 8,312.28 18,181.88 24,4748 41
8 8,312.26 14,833.37 23,145,653
8 7,922.90 15,849,35 2377225
8 7,895.90 15,488.77 2348467
2 2,142.85 24,554.40 26,697.05
8 8.388.27 16,615.06 28,001.33
3 3,086.02 23,576.80 26,662.82
2 2.253.37 25,823.20 28,078.57
8 8,220.98 19,610.07 27,840.08
8 8,748.58 19,361.20 28,100.78
28 2,820.84 24 866.40 27.887.24
8 9,396.93 17,248.84 28,645.77
8 8.388.27 20.048.74 28.436.01
8 9.013.49 24,136.12 33,149.61
1 02369 2,31540 - 323809
8 8,312.26 16,342.65 24,654.91
8 8.879.52 24,835.82 33,315.34
8 8,858.69 19,576.60 28,836.28
44 5,234.77 27,788.80 3312357
24 2571.19 24,554 .40 27,425.50
4 7,995.90 15,571.85 23,567.85
8 9,013.48 2582320 34,8369
8 8.468.88 2422890 3268394
2 2,087.30 23.920.00 26,007.30
8 8.858.69 21,265,711 30,114.40
8 8.034.15 14,690.23 2273331
] 6,58143 21,498.95 28,060.30
8 8,951.78 25,848.40 34,558.18
8 8,034.15 14,782.80 22,816.95
2 2,210.69 492222 713292
B 1.707.36 12,592 58 20,289.92
8 7.749.07 13.088.20 2083727
8 7.881.18 14.501.35 238253
8 932310 16.711.72 25,934.82
a 9,223.10 1585694 2508008
8 7.881.18 14,511.28 2230246
8 8,388.27 20,873.44 28,358.71
8 849283 18.693.03 2718587
4 428531 24,554.40 26,839.71
8 8,137.63 17.833.40 25,971.03
8 7,707.38 13,008.02 20.715.36
8 8.601.08 20,738.30 30,339.36
2 2,057.35 23,576.80 25,634.15
8 9,396.93 17,761.30 27.158.23
8 7,545.60 8.550.71 17,096.32
8 7.707.36 13,131.93 20838.28
2 228337 25,823.20 28,076.57
8 7,707.36 13.260.70 20,068.05
z 2,169.88 24,868.40 27,0396.28

191
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$2 FREDRICK, Jim 2281 8 i 8 2.601.08 24.449.93 34.050.59
53 FURIOSO, Kirk 15.38 B 0 8 7.707.38 13.817.85 21,3520
54 GAGNE, J. P, 2600 8 8 2 2,160.88 24,868.40 27.0%6.23
55 GALANDZIE), J, 14,85 L} [+ 8 7.881.18 13,482.87 21,344.05
56 GAMERSCHLAG, Randy 20,19 B ] 8 8,748.58 19,880.24 28,838.82
§7 GILBRIDE, Pat 15.09 B 0 8 7.707.36 13,382,18 21,088.53
58 GILLIAM, Jamie 15.72 8 ] 8 7.707.36 13,943.41 21,650.77
58 GIROUX, Dan 2043 8 0 8 8,386.27 18,2681.63 27.877.9¢
60 GOTH, Nick 19.56 8 0 8 8.748.58 19.274.33 28.023.49
61 GOULET, Guy 12.81 8 o 8 8.223.10 13,584.98 22.818.08
62 GRAY, Mike 2500 8 § 2 2,14265 24,554 .40 2668705
63 GREAVES, John 1582 B 0 3 7.636.80 14,280.93 22,187.74
B4 HAGLIN, Wade 15.55 8 ] 3 7,707.38 13,785.49 21,492.84
65 HAMILTON, Pat 21.08 8 ] 8 6.801.08 27910 3238218
88 HEINONEN, David 18.70 & o 8 8,312,286 17,880.75 26,193.01
67 1QRIANNI, Pasquale 12.32 8 0 8 7.707.36 10.921.00 16.628.36
68 JARVINEN, Ken 14.79 8 ] 8 8,138.44 13,853.59 21,892.03
69 JAVOR, Zdravko 17.23 8 ] 8 9,280.15 18,418.50 27.707.65
70 JONASSON, D. Jr 12.32 8 0 8 7.707.38 10,821.00 18.628.36
71 JONASSON, Russ 1588 ] ] 3 7.707.36 14,081.80 21,788.25
72 JOYCE, Russ 261 8 0 8 9,000.42 282287 14,832.3¢
73 KARPOWICH, L. 16.72 8 0 8 0,395.93 18,078.28 2147518
74 KEAN, Mark 21.48 8 0 8 8,492.83 20,542.95 26,035.78
75 KEELING, Mike 8.13 7 0 7 7.900.85 9,684.54 17,585.30
76 KELLY, Wayne 18.01 ] 0 8 8,312.26 15.310.28 23,622,452
77 KEPES, Robert 18.87 3 0 8 8.748.58 18,591.94 27.340.59
78 KILLER, 8rian 24.81 8 1 7 8,400.92 26,803.44 35,004 .37
78 KOLODY, Biff 18.89 ] 4 8 8.052.38 17,218.78 25,268.16
80 KORMONEN, Erlc 26.00 8 ] 6 8,555.41 25,650.80 U622
81 KORMANO, Hannu 2123 8 ] 8 280108 22,955.88 32,558.04
82 KOSTECKL, G. 18.62 8 ] 8 788113 15.264.12 23,135.30
83 LAATU, Glenn 12.38 8 0 8 7.707.36 10,850.16 18,667.51
84 LAFROYE, Ron 28.00 8 8 0 o 28.111.20 28,111.20
85 LALONDE, Paul 12.48 8 0 [} 7,707.98 11,064.38 18,771.70
86 LAMONTAGNE, D, 16.48 8 4] 3 8,388.75 14,938.12 23,328.87
87 LANDRY,Raymond 1875 8 Q 8 B,286.82 18,41600 2870281
88 LARABEE, Rob 15.18 8 ¢ 8 7.707.38 13,466.64 21,177.00
88 LAUZIER, Githert 26.00 8 6 8 829110 23,753.60 32.044.70
80 LAUZON, Denis 26.00 8 58 24 2504.78 2392000 26,424,76
9% LEATHORN, Brian 18.82 8 0 3 8,110.63 15,698.21 23.808.34
82 LECHKODN, Nick 14,77 B 0 3 8,138.44 13.830.50 24,668.94
$3 LEE, Doug 26.00 8 58 24 280087 27,788.80 30,698.67
94 LEGOURRIEREC, R. 18.08 ] 0 8 8,11063 18,007.90 23.118.53
85 LECCHKO, Larry 18,58 8 g 8 8.462.83 18,728.72 27.222.55
96 LINTUNEN, Karl 12.7 8 g 8 922310 13.480.32 22,743.42
57 LLOYD, Atian 26.00 8 74 0.8 660.77 26,240,60 25,901.57
98 LOWE, Dennis 2532 8 0 8 8,381.85 23,386.06 31,767.91
88 LUHTALA, Roy 25.79 8 0 8 9,099.57 27,563.33 37,262.80
100 LYONS, Earl 1524 8 0 8 7.995.90 1401929 2201519
101 MACEDO, Manuel 28,00 B 8 0 B 23,578.80 2357680
102 MAMOS, Edmond 23.18 8 0 8 8,492.83 22,17276 30,665.59
103 MANDAMIN, Andy 28.00 6 0 8 8.488.98 24 263.20 32,732.18
104 MARGARIT, Brian 2800 8 58 24 2852327 24,096.80 26,620.07
105 MARING, Julio 10.39 8 0 8 754560 8,210.57 16,756.18
108 MARTINS, Luis 15.84 8 ] 8 7.940.28 15.381.02 23,321,30
107 MATHEWSON, D, 15.59 e 0 8 7,707.3¢ 13,824.36 21,531.72
108 MATTILA, Brian 2800 8 [} Z 2,424.89 27.788.80 30,213.68
108 MAUNU, Archin 18.56 8 0 8 72381.18 15,040.98 22,921,684
110 MAUNV, Lany 21.57 8 o 8 8,052.38 19,557.07 27,806.45
111 MAUNU, Weyne 24 8 0 8 080105 2625146  aam2s M
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112 MCCOY, Rick 2543 8 0 8 9,053.42 25371.84 34425.28
113 MCFARLANE, Gary 23.80 8 ¢ 8 8,173,145 21,903.00 30,078.15
114 MCGILLIS, Merle 2600 8 0 B 801348 2582320 34,836,580
116 MENE), Mario 13.24 8 0 8 7.707.38 1174220 19,449.58
116 METHOT, Chris 26.00 8 4] 8 8,670.52 24,858.40 33,545.92
117 METHOT, Cory 344 2 0 2 1,847.38 3,045.13 4,896.52
113 MIDDLETON, Gary 25.00 & § v} . 29.484.40 28494.40
119 MILLARD, Tony 2182 8 0 8 8,288.82 20,361.66 28,648.47
120 MITCHELL, Dale 2t 44 8 0 8 849283 20.501.02 28,993.86
121 MOFFITY, Jerry 238¢ 8 0 ] 10973.47 27,038.12 37.112.80
122 MONONEN, Hannu 19.70 8 0 8 8,005.01 17,954.77 25.048.78
123 MONTEITH, Dean 10.64 8 o] 8 7,929.85 15,360.82 23,290.87
124 MOZELL, Darrall 20.18 8 o 8 8,462.83 19,298.32 27.781.15
125 MOZELL, Mike 1877 8 0 8 9,490.54 21,132.96 30,623.90
126 MUIA, Carmels 19.71 8 0 8 8,052.38 17,870.17 25,922 .65
127 MULOIN, Kim 23.78 8 0 ] 8,482.82 22,743.98 31.238.81
128 MURPHY, Mike 19.58 ] 0 8 9,601.06 21,167.82 30,768 88
128 NACHUK, Greg 18.44 8 0 8 7.881.18 16,722.38 24,603 57
130 NASH, Merrick 13.38 8 0 8 7,707.368 11,844.256 19,561.60
131 NEST!, Lucien 15.70 8 1] 8 7,707 36 13,823.97 21,631.33
132 NOWICKI, Brian 1563 8 0 B 7,707.38 13,863.24 21,570.59
133 OLSEN, Glenn 2098 8 o 8 8,286.82 19,681.86 27.868.68
134 OLSEN, Robert 21.18 [} 0 8 849283 20,252.10 28,744.93
135 OSADEC, Pat 28.00 8 52 28 2,808.72 24,554.40 27.554.12
136 OSADEC, Rick 18.29 8 9 8 9,396 83 19,775.58 29,172.52
137 PANKEWICH, V. 28.00 8 7 1 1,043.65 23.920.00 24 983,65
138 PATREAU, ODsve 28.00 8 8 0 25,240,650 25,240.80
138 PEREIRA, Alvaro 14.58 B 0 8 7.707.36 12.926.41 263217
140 PERRY, Warren 20.43 8 0 8 9,601.08 22,088.10 31687.18
141 PERT, Allan 18.44 8 0 8 8312.26 17,6006.2¢ 25,920.50
142 PFLEGER, John .00 8 8 2 225337 26823.20 28,078.57
143 PLACKEN, Kevin 1148 B 0 8 7,707.36 10,177.58 17,884.90
144 POLONOSK), S, 14.48 8 ¢ 8 7,707.38 12,820.94 20,528.30
145 POYHOLA, Kevin 18.78 [ 1] 8 8,286.82 17,626.20 25,813.08
148 PUCCL J. 4. 28.00 a 5.6 24 2,511.19 24,554 40 27,126.55
147 PUZELLA, V. 26 4g 8 5.4 28 320865 29.078.40 32,377.05
148 RADLEY, Brucs 2228 8 0 8 8.112.77 20,358.51 28,472.28
142 RANNI, Kart 13.78 8 0 a 8,288.75 13,296.60 21,687.35
150 REHKOPH, Brent 23.80 8 0 8 8,236.82 22,210.16 30,406.98
151 REID, Dan 1578 8 0 8 8.138.44 14,756.64 22,895.08
152 ROBE, Leonard 14.31 8 o 8 7.707.38 12,889.74 2039710
153 RODY, Arad 28.00 8 8 0 - 28,078.40 29,078.40
154 RUSSELL, Curtis 13.33 8 0 8 7.545.60 8,158.55 16,705.15
155 RYMA, Edward 15.08 ] ] 8 7.707.36 13,357.88 21,065.24
158 RYSINSK!, Steve 28.00 8 8 2 242489 27,788.80 30,213.689
157 SANDMOEN, Sandy 26.00 8 8 2 2,142.85 24,554.40 26,697.05
158 SCAVARELLY, Nick 26.00 8 1 7 8,334.668 27,289.60 35,624.28
158 SERVAIS, GLEN 14.64 8 o 8 8312.26 14,002.74 22,315.01
160 SHABANI, Njazt 868 4 8 4 377280 §,920.91 9.603.71
181 SHEWCHUK, Robin 17.21 ] g 8 8,388.75 16,812.02 25000.78
162 SHMANKA, Nick 15.00 8 L+ 8 7.853.37 14,383.93 22,218.89
183 SIMPSON, David 26.00 8 0 8 8,410.50 24.006.80 32,507.70
184 SINDERLY, Vance 1738 8 0 8 7.885.80 15,987 B4 23.883.74
165 SISSON, Witilam 26.00 8 58 24 2,803.86 24 866.40 27,470.28
166 SLOWIK, Stan 26.00 8 8.0 2 225337 2582320 26,078.57
167 SOUSA, Bl 28.00 8 0 8 8.291.10 23,753.60 32,044.70
168 SOUSA, Manny 20,02 8 0 8 8,492.83 19,148.86 27.641.79
169 SPITHOFF, Mike 358 2 0 2 1.547.38 3,156.04 5.003.42
170 STEBNER, Mark 24.84 8 [4] 8 841090 23,022.73 31,433.62
171 STEINBERG, Stove 2027 B 0 8 8,452.33 19,387.41 27,880.24 5
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172 STRANGES, Tony 24.78 8 0 -] 8.871.92 24225.73 33,097,685
173 STRICKLAND, Don 18.38 8 0 8 7936.80 14,961 47 2238827
174 STRICKLAND, Noet 15.80 8 ) 8 7.836.80 14,518.13 22,452.93
178 TAPIO, George 2221 8 0 8 8,085.01 20,245.04 28 340.02
178 TAVARES, Adirano 0.77 8 g 8 8,858.69 20,720.02 28,578.70
177 TENHUNEN, Albert 23.82 8 G 8 8,349.18 2191384 30.262.83
178 TENNIER, Denis 28.00 8 [ 28 2520.38 26823.20 28,752.58
179 TENNIER, Plsrre 26.00 8 8 24 2487.33 2375360 2624093
180 TERRY, Wilfred 2578 ] 0 B 8.570.62 2434223 3281285
181 TOIVONEN, Kelvin 15.48 B 0 8 7,707.38 13,70T.74 2141510
182 TREWIN, Gary 2463 8 24 586 621034 24,075,74 30,288.08
183 TUCS!, Blagio 18.85 8 0 8 9,366.93 18,327.08 27,72401
184 TUCCI, Nick 28.00 ] 3 0 . 28.911.20 28.111.20
185 TURPIN, Gary 2527 8 0 8 8,348.18 23.252.05 31,801.24
186 TYMCHYSHEN, Al 16.84 B 0 8 7.881.48 15,266.54 23147.72
187 UNTINEN, Kevin 23,95 8 0 8 8,482.83 22,908,068 31.401.88
188 VAILLANT, Larry 24.57 ] 0 8 8,570.62 23,264.34 31,864.96
188 VALELA, Rocco 2043 8 0 8 8,386.27 18,281.63 2787791
180 VIDAS, Kevin 1568 8 1] 8 8223.10 16,641.64 25,865.04
191 VINET, Wayne 25.00 8 V] 8 9,525.33 27268960 36,814.83
192 VONDRASEX, D. 16.58 3 ) 8 8,138.44 15,523.72 2360216
183 WHITE, Martin 19.61 ] 0 8 8,744.58 19,323.42 28,071.89
194 WHITE, Terry 17.93 8 o [} 8,498.52 17.824.48 26,021.00
195 WILDE, Cralg 17.38 8 0 8 9.396.93 18,788.18 26,188.11
196 WILSON, Robert 1524 8 0 a 9,223.10 16,168.04 25,391.14
187 WINTER, Whliam 221 8 0 8 8,112.77 2028444 28,407.20
198 WITZELL, Jamie 16.78 8 0 B 788148 16,214,36 23085.55
199 WOJTANOWSKI, J. 24,55 8 0 8 10,149.70 27454 42 37.604.13
200 ZDEP, Cory 2.9 i 0 1 927.95 2,571.79 3508.74
201 2GANJER, John 11.10 ) 0 8 7.701.36 0.830.84 17.547.19
202 ZIMMERMAN, J. 2582 8 0 8 827295 23,351.96 31,624 00
203 ZWEEP, Gary 19.14 ] 0 8 8,801.06 20,856.93 3020783
CEP Local 38.02
1 HOWE, Elizabath 22.80 8 8 1] 21,657.13 21,657.13
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IN THE MATTER OF ARBITRATION
BETWEEN:

NORTHERN SAWMILLS INC,
(GhNSI!')

-and-
COMMUNICATIONS, ENERGY AND PAPERWORKERS UNION OF

CANADA and its LOCALS 38X and 38.02
(the “Union’)

AND IN THE MATTER OF GRIEVANCE #07970 (08-09) DATEL SEPTEMRBER 14, 2008

CONSENT ORDER

On reading the draft Order approved as to form and content by Counsel for NS and
Counsel for the Union, I hereby order that:

1. NSl is hereby directed to make the payments set out in Schedule A to this Order
{less statutory withholdings and remittances and any repayment to Human
Resources and Social Developrient Canada regarding any employment insurance
payments the Employees may have received) to the employecs listed therein.

2. The Union's Grievance #07970 (08-03) is resolved without the need for a hearing
on the terms agreed to by the parties.

Date K. M. Burkent, Arbitrator

APPROVED AS TO FORM AND CONTENT "
(it o 2 205L mev?p ASQTO FORM AND CONTENT
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Northern Sawmills Inc. Scheduie A
Severance / Termination Pay
CEP Local 38X
TOTAL
NAME AMOUNT
1 ADAMS, J. 2696272
2 AHO, Trevor 29,872.74
3 ALLISON, Jim 2447411
4 ANGUS, Gerry 23,145.83
5 ARMSTEAD,D 23,772.25
6 BACKMAN, Fred 23,484.67
7 BAKER, Dave 26,897.05
8 BANKS, Bill 28,001.33
9 BELCASTRO,A 26,682.82
10 BELL, Fred 28,076.57
11 BELLIN, Rob 27.840.06
12 BELLIN, Rory 28,109.78
13 BENDERITE, G 27.887.24
14 BERGLUND, R. 26,645.77
15 BERNST,R. 28,438.01
16 BILSKI, Wm 33,149.61
17 BOBAN, Damir 3,239.09
18 BONNIE, Ray Jr. 24 654.91
19 BONNIE, Ray Sr. 33,315.34
3 oS BB
22 BREZDEN, Todd 27,125.59
23 BRODIE, Stan 2358785
24 BUCHAN, Ron 34,836.69
25 BUOB, Peter 32,695.94
26 CADE, Robert 26.007.30
27 CARVALHO, Delio 30,114.40
28 CARVALHO, John 2273337
29 CASSON, Gal 28,060.39
30 CHORNOBAY, D. 34598.18
31 CLARKE, Harold 22,816.85
32 CLIFFORD, Wayne 7,132.92
33 CLOWES, Derrick 20,299.92
34 COTE, Don 20,837.27
35 DAFOE, Brian 22.382.53
36 DAHL, Eric 25,934.82
37 DANCER, Tom 25,080.05
38 DAYE, Daniet 22,382.46
39 DELUCA, Tom 29,358.71
40 DJUKIC, Sasa 27,185.87

Fax Server
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41
42
43

45
48
47
48
49
50
51
52
§3
54
55
56
57
58
59
60
61
62
63

68
87
68
69
70
71
72

73
74
75
76
77
78
78
80
81
82
83
84
85

87
88

8¢
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DOLASINSKI, J.
DONYLYK, Brian
DOWHANIUK, G,
DUNN, Perry
DURCOK, Walter
ECKMAN, Darrell
EVANS, David
FARNO, John
FARNO, Sal
FAUBERT, Rod
FILION, Jocelyn
FREDRICK, Jim
FURIOSO, Kirk
GAGNE, J. P,
GALANDZIE}, J.

GAMERSCHLAG, Randy

GILBRIDE, Pat
GILLIAM, Jamle
GIRQUX, Dan
GOTH, Nick
GOULET, Guy
GRAY, Mike
GREAVES, John
HAGLIN, Wade
HAMILTON, Pat
HEINONEN, David
{ORIANNI, Pasquale
JARVINEN, Ken
JAVOR, Zdravko
JONASSON, D. Jr
JONASSON, Russ
JOYCE, Russ

KARPOWICH, L.
KEAN, Mark
KEELING, Miko
KELLY, Wayne
KEPES, Robert
KILLER, Brian
KOLODY, Bif
KORHONEN, Eric
KORMANOD, Hannu
KOSTECKI, G.
LAATU, Glenn
LAFROYE, Ron
LALONDE, Paul
LAMONTAGNE, D.
LANDRY, Raymond
LARABEE, Rob
LAUZIER, Gilbert

28,839.71
256,971.03
20,716.38
30,339.36
25834.15
27,168.23
17,096.32
20,639.28
28,076.57
20,968.05
27,038.28
34,050.99
21,325.20
27,036.28
21,344.05
28,638.82
21,080.53
21,650.77
27,877.91
28,023.41
22,818.08
28,697.05
22,197.74
21,492.84
32,382.16
26,193.01
16,628.36
21,882.03
27,707.65
16,628.36
21,789.25
11,832.39

27,475.18
20,035.78

17,585.39
23,622.52
27,340.51
35,004.37
25,266.18
3461221
32,558.04
23,135.30
18,657.51
28,111.20
18,771.70
23,326.87
26,702.81
21.177.00
32,044.70

Fax Server
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90 LAUZON, Denis
91 LEATHORN, Brian
92 LECHKOON, Nick
93 LEE, Doup

94 LEGOURRIEREC, R,

95 LEOCHKO, Larry
96 LINTUNEN, Karl
97 LLOYD, Allan

98 LOWE, Dennis
98 LUMTALA, Roy
100 LYONS, Eart

101 MACEDO, Manue!
102 MAMOS, Edmond
103 MANDAMIN, Andy
104 MARGARIT, Brian
105 MARINO, Jullo
106 MARTINS, Luis
107 MATHEWSON, D.
108 MATTILA, Brian
109 MAUNU, Archie
110 MAUNU, Larry
111 MAUNU, Wayne
112 MCCOY, Rick

113 MCFARLANE, Gary
114 MCGILLIS, Merie
115 MENEI, Marlo

116 METHOT, Chris
117 METHOT, Cory
118 MIDDLETON, Gary
119 MILLARD, Tony
120 MITCHELL, Dale
121 MOFFITT, Jerry

122 MONONEN, Hannu
123 MONTEITH, Dean

124 MOZELL, Darrell
125 MOZELL, Mike
126 MUIA, Carmelo
127 MULOIN, Kim
128 MURPHY, Mike
129 NACHUK, Greg
130 NASH, Merrick
131 NEST, Lucien
132 NOWICKI, Brian
133 OLSEN, Gienn
134 OLSEN, Robert
135 OSADEC, Pat
138 OSADEC, Rick
137 PANKEWICH, V.
138 PATREAU, Dave

26,424.76
23,808.84
21,968.84
30,698.87
23,118.53
27,222.55
2271342
25,801.57
31,767.91
37.262.90
22,015.19
23,576.80
30,665.59
32,732.18
28,820.07
16,756.18
23,321.30
21,631.72
30,213.68
22,921.64
27,608.45
33,852.52
34 425.26
30.076.15
34,836.69
18,449.56
33,546.92

4,896.52
28,494.40
28.84847
26,993.86
37,112.60

26,049.78
23,290.67

27.781.156
30.623.80
25,922 55
31,236.81
30,768.88
24,603.57
18,551.60
24,631.33
21,570.59
27.868.88
28,744.93
27,554.12
29,172.52
24,963.65
25,240.80

Fax Server
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138 PEREIRA, Alvaro 20,832.77
140 PERRY, Warren 31,687.18
141 PERT, Allan 25,920.50
142 PFLEGER, John 28.076.57
143 PLAGKEN, Kevin 17.884 90
144 POLONOSKI, S. 20,528.30
145 POYHOLA, Kevin 25.813.08
148 PUCCI, J. J. 27,125.55
147 PUZELLA, V, 32,377405
148 RADLEY, Bruce 2847228
140 RANNI, Karl 21,687.35
150 REHKOPH, Brent 30,496.88
151 REID, Dan 22,895.08
152 ROBB, Leonard 20,397.10
153 RODY, Brad 28,078.40
154 RUSSELL, Curtis 16,705.15
155 RYMA, Edward 21,065.24
158 RYSINSKY, Steve 30,213.89
157 SANDMOEN, Sandy 28.897.05
158 SCAVARELLI, Nick 35824.268
158 -SERVAIS, GLEN 22.315.01
160 SHABAN), Njazi 9,663.74
161 SHEWCHUK, Robin 25,000.76
162 SHMANKA, Nick 22,216.89
163 SIMPSON, David 32 ,507.70
184 SINDERLY, Vance 23983.74
185 SISSON, William 2747028
188 SLOWIK, Stan 28,078.57
167 SOUSA, Bill 32,044.70
168 SOUSA, Manny 27,641.79
169 SPITHOFF, Mike 5,003.42
170 STEBNER, Mark 31,433.62
171 STEINBERG, Steve 27.880.24
172 STRANGES, Tony 33,097.85
173 STRICKLAND, Don 22,898.27
174 STRICKLAND, Noel 22,452.93
175 TAPIO, George 28,340.02
176 TAVARES, Adirano 29,578.70
177 TENHUNEN, Albert 30,262.83
178 TENNIER, Denis 28,752,58
179 TENNIER, Pierre 26,240.93
180 TERRY, Wilfred 32,912,85
181 TOIVONEN, Kelvin 2141510
182 TREWIN, Gary 30,2886.08
183 TuCC!, Blaglo 27,724.01
184 TUCCI, Nick 28,111.20
185 TURPIN, Gary 31,601.24
186 TYMCHYSHEN, Al 23,147.72

187 UNTINEN, Kevin 31,401.89
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188 VAILLANT, Larry
189 VALELA, Roceo
190 VIDAS, Kevin
181 VINET, Wayne
192 VONDRASEK, D,
183 WHITE, Martin
184 WHITE, Terry
185 WILDE, Cralg
195 WILSON, Robert
187 WINTER, Willlam
198 WITZELL, Jamie

199 WOJTANOWSKI, J.

200 ZDEP, Cory

201 ZGANJER, John
202 ZIMMERMAN, J.
203 ZWEEP, Gary

CEP Local 38.02

1 HOWE, Ellzabeth

157015

31,654.96
2787191
25,865 04
36,814.93
23.682.18
28:071.99
26,021.00.
28,136 .11
2538114
28,407.20
23,095.56
37.604.13
3:805.74
7547 14
31,624.80
30,297 8¢

21.657.13
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Tracoy Weaver/CA/FAS/PWC To Jesse Kugler <kuglerj@caleywray.com>@INTL
cc

02/25/2011 03:08 PM Sublect gy, northemLink
e m.

Jesse,

Further to our various e-mails, please find attached a schedule indicating the information provided to Service Canada
relating to Northern Sawmills Inc. ("Northern™) with respect to the Wage Earner Protection Program Act ("WEPPA").

- Where the Receiver determined, based on the Company's books and records, that a former employee has amounts
outstanding within the 6 months prior to the date of the receivership, the information has been provided to Service
Canada. If the Company's books and records cannot support an amount owed to a former employee within the 6 month
period prior to the receivership, no information has been provided to Service Canada. Where no information has been
provided to Service Canada, the former employee is not prevented from making an application for a payment directly with
Service Canada. Service Canada will ultimately determine the eligibility of the employees under the program.

These calculations were taken from the books and records of the Company and have been calculated under the terms of
Agreement between Northern.

One schedule shows the members potentially entitled for a payment under WEPPA (this relates to employees who were
on lay-off for a period of 2 years or less that would have ended in the period within 6 months of the receivership, or
employees who had executed termination letters in the 6 months prior to the receivership). '

1



The second schedule indicates (i) 66 employees who executed termination letters more than 6 months prior to the
receivership, copies of which have already been provided to you (these letters appear to support that the employees were
terminated in a period that was more than 6 months prior to the receivership); or (ii) 112 employees who have been on
lay off since November 10, 2007 or earlier and the Receiver, based on the information provided by the Company, is
unable to confirm that those employees are owed any amounts from the Company within the period that is 6 months
prior to the receivership. Based on the information available to the Receiver it appears these individuals are not owed
any amounts in the period 6 months prior to the receivership. However, as indicated previously, these employees may
still file a claim with Service Canada, who will ultimately determine eligibility of the employees under the program.

As previously advised (i) the Receiver does not intend to review the proof of claim filed by the Union, as it is anticipated
that their will be no funds available for distribution amongst the unsecured creditors; and (ii) the individual employees will
require to file their own WEPPA claims with Service Canada. The Receiver will provide the individual employees with a
copy of the information filed by the Receiver, as required under the program.

If you have any questions regarding the information on the attached schedules, please do not hesitate to contact me.
Regards

Tracey

Tracey Weaver

Vice President
PricewaterhouseCoopers Inc.
Corporate Advisory & Restructuring
Suite 3000, Box 82

Royal Trust Tower

TD Centre

77 King Street West

Toronto

Ontario M5K 1G8

Canada

Telephone: (416) 814 5735
Facsimile: (416) 814 3219

This e-mail is intended only for the person to whom it is addressed (the "addressee") and may contain
confidential and/or privileged material. Any review, retransmission, dissemination or other use that a person
other than the addressee makes of this communication is prohibited and any reliance or decisions made based
on it, are the responsibility of such person. We accept no responsibility for any loss or damages suffered by any
person other than the addressee as a result of decisions made or actions taken based on this communication or
otherwise. If you received this in error, please contact the sender and destroy all copies of this e-mail.

Ce courriel est strictement réservé a I'usage de la personne a qui il est adressé (le destinataire). Il peut contenir
de l'information privilégiée et confidentielle. L'examen, la réexpédition et la diffusion de ce message par une
personne autre que son destinataire est interdite. Nous déclinons toute responsabilité a 1'égard des pertes ou des
dommages subis par une personne autre que le destinataire par suite de décisions ou de mesures fondées sur le
contenu de cette communication ou autrement. Si vous avez regu ce courriel par erreur, veuillez commumquer
avec son expéditeur et en détruire toutes les copies.
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March 15, 2011

NOTICE TO THE EMPLOYEES OF
Northern Sawmills Inc.

Date of Receivership: January 4, 2011
Estate #: 21-081339

Trustee’s License #: 2664

Dear Former Employee:
Subject: Wage Earner Protection Program Act (“WEPPA”)

In accordance with paragraph 21 (d) of the Wage Earner Protection Program Act (Canada)
(“WEPPA”), PricewaterhouseCoopers Inc, in its capacity as receiver of Northern Sawmills Inc.
(“Northern”) (the “Receiver”) is required to advise former employees of Northern of the
existence of the Wage Earner Protection Program (the “Program™) enacted by WEPPA.
Information pertaining to the program may be obtained at www.servicecanada. gc.caleng/sc/wepp
or by calling the Toll-Free number 1 866 683 6516.

Pursuant to WEPPA and its related regulations, former employees can make a claim with Service
Canada under the Program, if:

his/her employment has ended;

his/her former employer is bankrupt or is subject to a receivership;

he/she are owed eligible amounts by the former employer; and

he/she has earned these amounts during the 6 month period up to the date of the
bankruptcy or receivership.

- The Receiver was appointed on January 4, 2011. As a result, the applicable period for eligibility
under the Program would be July 4, 2010, being 6 months prior to the receivership date.

Pursuant to Northern’s employee and payroll records your employment with Northern expired
prior to July 4, 2010, either because you exccuted a letter of termination or your recall rights
expired, in accordance with your collective bargaining agreement, prior to July 4, 2010.

PricewaterhouseCoopers Inc.
PO Box 82, Royal Trust Tower, Suite 3000, Toronio-Dominion Centre, Toronto, Ontario, Canada M5K 1G8
T: +1 416 863 1133, F: +1 416 365 8215, Direct T: +1 416 814 5735, Direct F: +1 416 814 3219, www.pwc.com/ca
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Therefore, pursuant to Northern's records, no amount appears to be owed to you in the 6 month
period preceding the receivership. As a result, no information was provided to Service Canada
on your behalf, by the Receiver, in accordance with WEPPA and its regulations. However, you
can, of course, file a claim directly with Service Canada, who will determine whether you are
eligible or not. To make a claim, in accordance with the Program, you are required to make an
on-line application.

For further information please contact your local Service Canada office or call the Toll-Free line
noted above. You can apply directly on their website at the address above.

All employee enquiries regarding your claim should be made to Donna Smith of our office, at
416 941 8383, Extension 14288 or by e-mail at donna.smith¢ica.pwe.com.

Yours truly

PricewaterhouseCoopers Inc.
in its capacity as Receiver of
Northern Sawmills Inc.

and not in its personal capacity

Tracey Weaver
Vice-President

Enclosures
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Jesse Kugler
LABOUR/EMPLOYMENT LAWYERS Direct Line: 416-775-49677
Toll Free: 1-866-691-3763
1600-65 Queen Street West Fax: 416-366-3293
Toronto ON M5H 2M5 ‘ Email: kuglerj@caleywray.com
File No. 25850
Febraury 9, 2011
EMAILED
Tracey Weaver

Vice President
PricewaterhouseCoopers Inc.
Corporate Advisory & Restructuring
Suite 3000, Box 82, Royal Trust Tower
TD Centre

77 King Street West

Toronto, Ontario M5K 1G8

Dear Ms. Weaver:
RE: NORTHERN SAWMILLS INC. ("DEBTOR") — WEPPA ENTITLEMENT

As you know, we are counsel to the Communications, Energy and Paperworkers Union
of Canada (the “CEP") in connection with the above-noted matters. We are writing to
you in your capacity as Receiver of the Debtor’s estate pursuant to the order of the
Court dated January 4, 2011. The purpose of this letter is to provide you with
information which may prove useful in the determination of employee entitlements
under the Wage Earner Protection Program Act (" WEPPA"),

Briefly, the relevant facts are as follows. In or around the summer of 2007, the Debtor
ceased operations. At that time, no formal notice of indefinite layoff was issued to the
Debtor's employees. Rather, since the cessation of operations, the Debtor and the CEP
have been in regular discussions regarding the state of the Debtor’s operations and the
mutual objective of achieving a restart of same. The aforementioned discussions
ultimately led to the execution of certain agreements to defer the termination of
employment of CEP’s members, and consequent entitiements to severance and
termination pay, in order to provide the Debtor with some financial flexibility, as well as
an opportunity to restart thelr operations and recall its workforce.

Unfortunately, in or around the beginning of 2010 it became apparent to the CEP that it
was unlikely that the Debtors would restart their operations. Accordingly, the CEP
turned its mind to propetly affecting the termination of employment of its membership
in order to commence the collection of severance and termination entitiements. The
CEP’s efforts culminated in the execution of a Memorandum of Settlement dated July 6,
2010 between the CEP and the Debtor whereby the parties relieved/waived the Debtors
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Febraury 9, 2011
Page 2 of 2

from their obligation to provide proper notice of termination under sections 57 and 58
of the Employment Standards Act (“ESA") and the Employer acknowledged its
obligation to pay severance and termination payments in accordance with an agreed
upon schedule. The schedule to the agreement which set out the quantum owed to
each employee was later incorporated into the consent award of Arbitrator Burkett
dated August 25, 2010. We note parenthetically that the monies owed pursuant to the
Memorandum of Settlement included monies in respect of termination pay as there was
a consensus amongst all parties that proper notice of termination had not been
previously affected.

Notwithstanding the Memorandum of Agreement reached on July 6, 2010 and the
award of Arbitrator Burkett dated August 25, 2010, the Debtor continued to be unable
to satisfy its severance and termination pay obligations. Ultimately, the Debtor was
placed into a receivership on January 4, 2011.

As you know, WEPPA provides employees with an entitlement of up to $3000 in respect
of eligible wages, including severance and termination pay, owned to them by an
employer who is subject to a receivership. Eligible severance and termination pay is
limited to such pay that relates to employment that ended during the six-month period
ending on the date of the bankruptcy.

In the present matter, the termination of employment of CEP’s members was affected
on the execution of the Memorandum of Agreement dated July 6, 2010. Termination of
employment could not have been legally affected prior to that date as proper notice of
termination had not been served in accordance with the £S4 or its Regulations.
Accordingly, the severance and termination payments that are owed to CEP’s members
relate to employment that was terminated on July 6, 2010 which is within six-months of
the date of the receivership order issued against the Debtor. As such, CEP's members
are entitled to the benefits prescribed under WEPPA.

We therefore ask that you consider the foregoing prior to providing Service Canada with
a list of employees which you belleve to be ineligible to receive payments under
WEPPA.

If you have any questions, or would like to discuss this matter further, please do not
hesitate to contact us.

Yours truly,
CaleyWray

g4

Jesse Kugler

IK/cr
cc: K. Ginter (email), M. Pupeza (email), R. Lindquist (email)
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Jesse Kugler

LABOUR/EMPLOYMENT LAWYERS Direct Line: 416-775-4677
Toll Free: 1-866-691-3763

1600-65 Queen Street West Fax: 416-366-3293
Toronto ON M5H 2M5 Email: kuglerj@caleywray.com
File No. 25850

. April 11, 2011
EMAILED

Ms. Tracey Weaver

Vice President
PricewaterhouseCoopers Inc.
Suite 3000, Box 82

Royal Trust Tower, TD Centre
77 King Stree West

Toronto, ON M5K 1G8

Dear Ms. Weaver:

RE: NORTHERN SAWMILLS' RECEIVERSHIP —~ ENTITLEMENT TO BENEFITS
UNDER WEPP

We are writing to you in connection with the above matter.

As we advised you in our letter dated February 9, 2011, the Communications, Energy
and Paperworkers Union of Canada (the “Union”) and Northern Sawmills Inc. (the
“Employer”) entered into agreements to extend recall rights under the applicable
collective agreement thereby deferring severance of employment for all CEP members
until a renewal collective agreement was concluded between the parties. The effect of
the foregoing was to maintain the employment relationship between the Employer and
CEP’s membership. We have attached a letter confirming this agreement executed by a
representative of the Employer.

That employment relationship therefore remained intact until July 6, 2010, the date on
which the parties entered into the Memorandum of Agreement dealing with severance
of employment of CEP’s membership. As July 6, 2010 fell within six months of the date
of the Receivership, it is clear that all CEP members are entitied to benefits under the
WEPP.

We have been advised that a number of CEP members whom the Receiver deemed not
to be entitled to benefits under WEPP have nevertheless applied to Service Canada and
have been denied on the basis that “the receiver did not submit the required
Information Form to Service Canada” (a copy of such a letter Is attached for your
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review). As it is clear from the above that all CEP members are entitled to benefits
under WEPP, we therefore request that you submit the required information forms in
respect of all CEP members indicating that they are entitled to benefits under WEPP as
their employment was severed within the six month period preceding the date
PricewaterhouseCoopers Inc. was appointed as Receiver. We further request that you
advise each CEP member directly of the change in their eligibility for benefits under
WEPP and provide them with direction on how to properly file or re-file an application
with Service Canada.

We thank you in advance for your anticipated cooperation. Please advise us at your
earliest convenience whether the Receiver intends to comply with our request.

Yours truly,
CaleyWray

G4

Jesse Kugler

JK/cr

cc: K. Ginter (fax), R. Lindquist (email), M. Pupeza (email)
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BUCHANAN
SALES INC.

April 11,2011

Mr. Rene Lindquist
PricewaterhouseCoopers Inc.
Service Canada

To All This May Concern:

This is to confirm that during negotiations with Northern Sawmills CEP Local
38X, Buchanan Northern Hardwood CEP Local 40 and Great West Timber CEP
Local 41X, the Companies and the Union reached a verbal agreement that recall
rights would be extended until the signing of a new collective agreement. A new
collective agreement has not been reached to date.

1120 Premler Way, Thunder Bay, Ontario P7B QA3 Tel: (807)343-8385 Fax: (807)345-7150
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