PayWell 2010

18. roénik
18" year

Trendy v odmé&novani v Ceské republice
Remuneration trends in the Czech Republic

employee benefitSy

interaktivni porovnani
interactive benchmark

prehledné vystupy v €eské
a anglické verzi

-to-foll tput
in Crech and Engidil ~ PRCEWATERHOUSH(COPERS




Zakladni mzda

PayWell — pravidelny platovy prizkum realizovany na ¢eském trhu jiZ po osmnacté.
V roce 2009 se prizkumu zucastnilo 112 spolecnosti ze 13 sektord.

PayWell — nastroj na planovani odmenovani

PFehled zakladnich a celkovych platd v€etné variabilni
sloZky pro vice nez 400 pracovnich pozic.

Platové udaje pro jednotlivé pozice jsou analyzované
podle kategorii:

«  Sektor

* Region

« Kombinace sektor a region

» Cely Cesky trh

* Velikost spole¢nosti podle poétu zaméstnancu
* Roc¢ni obrat spole€nosti

Katalog pracovnich pozic — popisy standardnich a sektorové
specifickych pracovnich pozic pfipravené ve spolupraci
s ucasniky prdzkumu.

JobPage — prehledna analyza plat(i pro kazdou zanalyzovanou
pozici uspofadana na jednom listé (format A4). Umoznuje ziskat
komplexni pfehled o odménovani jednotlivych pracovnich pozic.

Individualni porovnani — interaktivni porovnani platovych
urovni va$i spole€nosti v ramci sektoru, regionu i celého vzorku
Ucastnikd. Umozni vam modelovat strategii odmérfiovani ve vasi
spole€nosti a vytvaret reporty podle viastnich kritérii.

Nas pfistup ke sbéru a zpracovani dat

Metoda Integrovana faktorova analyza (IFA) umozriuje
objektivné zhodnotit a nasledné zaradit jednotlivé pracovni
pozice do tfid (JOSS urovne) v zavislosti na bodovém
ohodnoceni faktor(i: odbornost, zodpovédnost, samostatnost
a pracovni podminky.

Kazdy ucastnik je vedeny pod specialnim vicemistnym kdédem
a dotazniky jsou chranéné uzivatelskym heslem, platové udaje
jsou v databazi zpracované anonymné.

Zékladni mzda — individualni porovnéani
Base pay — individual benchmark
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Grafy regresnich kiivek — zavislost vy$e platu na naro¢nosti
pracovni pozice vyjadfena metodou IFA/JOSS. Umozni vam
porovnat platovou uroven ve vas$i spole€nosti s celym trhem

i sektorem, ve kterém spole¢nost plsobi.

Zprava o zameéstnaneckych vyhodach — prehledné obsahové
a graficky zpracované analyzy poskytovanych benefitl na
Ceském trhu, podle sektor(i a pracovnich kategorii.

Vystupy pruzkumu

Vystupy projektu PayWell jsou k dispozici on-line, na CD-ROMU
a v tisténé formé v Ceském a anglickém jazyce.

Kompletni vystupy obsahuiji:

- JobPage

* Individualni porovnani

» Zpravu o zaméstnaneckych vyhodach

+ Darové dopady zaméstnaneckych vyhod

Mate moznost si zakoupit i Caste¢né vystupy prazkumu PayWell:

Casteéné vystupy obsahuii:

» JobPage (vybér a pocet JobPage zavisi na vaSem rozhodnuti)
» Zpravu o zaméstnaneckych vyhodach

Ugastnici vyplIni elektronicky dotaznik obsahuijici napovédu,
metodiku a vysvétleni tykajici se jednotlivych pojma.

Do analyzy vstupuiji jen reprezentativné statisticky vyznamna
data, ktera jsou vazena pomoci metody percentilového filtru.

Spravnost a jednotnost Udaju zabezpecuji nasi odbornici, ktefi
vam jsou k dispozici na pfipadné konzultace.
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PayWell is a regular salary survey conducted in the Czech market for the eighteenth
time. In 2009 112 companies from 13 sectors participated in the survey.

What does the PayWell
tool offer?

An overview of base and total salaries including
the distribution of variable component for almost
400 job positions.

The salary data for individual positions is analysed
with respect to the:

«  Sector

* Region

» Combination of sector and region

» Czech market

«  Company'’s size, measured by the number of employees
* Revenue growth

Job position catalogue — standard job positions and job
positions specific to a given sector, prepared in cooperation
with the survey participants.

JobPage — a well-arranged salary analysis for each position
analysed, placed on one sheet (A4 format).

Individual benchmark — an interactive comparison of salary
levels in your company within sector, region and the total sample
of participants. It allows you to gain a comprehensive overview
of how individual job positions are remunerated.

Our approach to data collection and data
processing

The Integrated Factor Analysis (IFA) method allows an objective
assessment and subsequent classification of individual job
positions into the levels (the JOSS level) according to the
scores received, based on the following factors: expertise,
responsibility, independency and labour conditions.

Each participant is assigned aspecial, multi-character code,
questionnaires are protected by auser password, and salary
data is processed anonymously in the database.

Individualni porovnani / Individual benchmark

remuneration planning

Regression curves graphs — dependence of salary amounts
on the difficulty of the job, as determined using the IFA/JOSS
method. It allows you to compare the salary level in your
company to the entire market, as well as to the sector in which
the company operates.

Report on employee benefits — well-arranged (in terms

of content and graphics) analyses give an overview of employee
benefits offered in the market, in the given sector, and by
individual job categories.

Survey results

PayWell results are available either on-line as well as
on CD-ROM in both Czech and English.

Complete results contain the following:

+ JobPage

* An individual benchmark

» Areport on employee benefits

+ Tax implications of employee benefits

You can also purchase partial results of the PayWell survey:
Partial results include the following:

- JobPage
»  Employee Benefits Report

Participants in the survey fill out an electronic questionnaire,
containing hints, aguide, and explanations of individual terms.

The percentile filter method ensures that only statistically
significant and representative data enter the analysis.

Our professionals are available to consultation and ensure
corectness and homogenity of data.

Plat vaseho zaméstance Porovnatelny plat na trhu

Your employee's salary Comparable salary

on the market

Uzivatelské
hodnoty

Zaméstnanci Katalogova pozice Zakladni mzda (Mésicné) Celkovéa mzda (Mésitné)

Nazev pozice Region  Kod Nazev katalogové pozice Skupina  Pod-  Uroveii  Vase Trh - Trzni pomér Kvartily Vase, Trh - Trznipomér  Kvartily Uziv.
pozice pozic spoles- Median spoleS®  Median kategorie
nost nost

napf. | General Manager Reditel spolegnosti | G 170 000 300 ooo‘\

1 Quality Inspector oLo Qcss 7 Inspektor kvality Q ac 3 25800 20 000 129% t (0|0 |0|1]|2790 [ 23100 121% t oo |0 divize 1
2 Obrabs kovia oLo PS3C 7 Programator CNC P PS 3 18 500 21600 86% v 10|00 22301 24 000 93% vlo |1 |o divize 1
3 Obrabst kova oLo PS3C 7 Programator CNC P PS 3 16 790 21600 78% * 10|00 1950 [ 24000 81% 1o |o divize 1
4 Obrabs¢ kovi oLo PS3C 7 Programator CNC P PS 3 22263 21600 103% v 1o |o| 1|0 23629 [ 24000 98% Vlo |1 |o divize 1
5 Buyer XPR LP3b 8 Nakupdi Il L LP 3 25800 23000 12% t 1o 0 |1]|0] 2590 [ 26500 98% vlo |1 |o divize 1
6 Customer Service Manager | OLO c2 10 | Manazer sluzeb zékaznikim © © 2 42500 35000 121% t o |0 | 1[0 44335 | 39500 112% t oo [1 divize 1
7 Délnik v montazi oLo P4B 4 Vyrobni déinik II P P 4 16 900 14100 120% t lo|o|1[o0|2017 | 1750 115% t oo [1 divize 1
8 Designer uLB ED3 7 Specialista technické dokumentace E ED 3 23000 25000 92% Vo |1 |00 24316 | 28100 87% vlo|1|o divize 1
9 Designer uLB ED3 7 Specialista technické dokumentace E ED 3 23000 25000 92% V1o |1 |00 24316 | 28100 87% Yo |1 |o divize 1
10 Obrabst kovia uLB PS3C 7 Programator CNC P PS 3 17713 21600 82% v 1|0 |0|o0| 19228 | 24000 80% tl1]o0 |o divize 1
11 Délnik ve vyrobé uLB P4B 4 Vyrobni déinik II P P 4 15 500 14100 110% V1o |o|1]|o0] 16260 | 17500 93% Ylo |1 |o

12 Déinik v montazi sTC P4B 4 Vyrobni dginik II P P 4 15925 14100 13% t lo|o|1|o0|1784 | 17500 102% Ylo o |1

13 Obrabst kovia oLo PS3c 7 Programator CNC P PS 3 20 800 21600 96% V1o |1|0|o0| 22687 | 24000 95% Ylo |1 |o

14 Production Engineer sTC PE3b 7 Pramyslovy inzenyr Il P PE 3 24 400 25900 94% v 10| 0| o0 2684 | 3130 86% Ylo|1|o divize 2
15 Obrab8t kovia sTC PS3C 7 Programator CNC. P PS 3 17 800 21600 82% Y 1 /0|0|o0|2230 | 24000 93% Ylo |1 |o divize 2
16 Designer sTC ED3 7 Specialista technické dokumentace E ED 3 25000 25000 100% V1o |o| 1|0 2627 | 28100 93% Ylo |1 |o divize 2
17 Obrabst kovia sTC PS3C 7 Programator CNC P PS 3 23075 21600 107% V1o |o|1]|o0]| 25074 | 24000 104% Voo |1 divize 2
18 Délnik-lapovna sTC P4B 4 Vyrobni déinik II P P 4 14625 14100 104% v 1o |o|1]|o0]| 16640 [ 17500 95% vlo |1 |o divize 2
19 Obrabst kovia sTC PS3C 7 Programator CNC. P PS 3 22263 21600 103% Y 1o |o | 1|0 24103 | 24000 100% Voo |1 divize 2
20 Obrabst kovi oLo PS3C 7 Programator CNC P PS 3 22263 21600 103% Vo |0 | 1|0 24492 | 24000 102% Voo |1 divize 2
21 Buyer ZAP LP3b 8 Nakupdi Il L LP 3 22000 23000 96% Vo |1|0|o0| 24025 | 26500 91% Vilo |1 |o divize 2




Tvorba krizového programu fizeni
lidskych zdroju

Prizkum spokojenosti zaméstnancl
HR Controlling

Tvorba optimalizace systému
odmeénovani
Analyza pfidané hodnoty lidského

kapitélu PayWeII
Zhodnoceni efektivity lidskych zdroju

Rizeni vykonnosti zamé&stnancti

Personalné-pravni vypomoc pfi
propousténi zameéstnanct

Harmonogram a sbér dat / Timetable and the collection of data

2-4/2010 5-6/2010 7-8/2010
Osloveni uc¢astnikd prazkumu Sbér udajl Analyza dat
Addressing participants of the survey Data collection Data analysis

Vice informaci vam radi poskytnou nasi specialisté:

Alena Houstecka
tel.: 251 152 556, e-mail: alena.houstecka@cz.pwc.com

Marcela Vodi¢kova
tel.: 251 151 600, e-mail: marcela.vodickova@cz.pwc.com

Martina Mozna
tel.: 251 151 616, e-mail: martina.mozna@cz.pwc.com

Natalia KortiSova
tel.: 251 151 911, e-mail: natalia.kortisova@cz.pwc.com

Hana Farska
tel.: 251 151 608, e-mail: hana.farska@cz.pwc.com

Branislav Huncik, Feditel oddéleni Poradenstvi pro lidské zdroje
tel.: 251 152 512, e-mail: branislav.huncik@cz.pwc.com

Outplacement

Manazersky a personalni audit

360° metoda hodnoceni zaméstnanct
Tvorba strategie fizeni lidskych zdroju
Kariérni planovani

Hodnoceni komplexnosti pracovnich
pozic

9/2010 10/2010
Publikace zavérecné zpravy
Launching final report

Zpétna vazba od Ucastnikl
Feedback from participants

Poradenstvi pro lidské zdroje
PricewaterhouseCoopers
Katefinska 40, 120 00 Praha 2

www.pwc.cz/lidskezdroje

© 2010 PricewaterhouseCoopers Ceska republika, s.r.o. All rights reserved. “PricewaterhouseCoopers” refers to PricewaterhouseCoopers Ceska republika, s.r.o. or, as the
context requires, the PricewaterhouseCoopers global network or other member firms of the network, each of which is a separate legal entity.
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