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Restriction on foreign payments by branch of a foreign
company

In its letter circulated earlier this year to all commercial banks, the
Central Bank provided its formal interpretation related to transfer of
foreign currency funds by branches of foreign companies. In particular,
the Central Bank confirmed the restriction on transfer of funds to a
foreign legal entity by the Azerbaijani branch of the same legal entity
whenever such transfer is related to payments for supplies by the foreign
entity to its Azerbaijani branch. For the sake of clarity, no restriction is
imposed for repatriation of profits by the branch as long as the
Azerbaijani tax liabilities of the branch are discharged.

The Central Bank has reasoned its restriction by reference to respective
provisions of the Azerbaijani legislation and coming to the conclusion
that no commercial contract may be entered into between a company
and its branch as the latter is not a legal entity and is considered a
division of the former.

PwC comment: Whenever any exchange of funds or supplies is expected
between a foreign entity and its Azerbaijani branch, it is recommended
to establish a viable arrangement between the two to avoid application of
the foreign exchange restriction in question. Various options may be
available depending on the nature of the underlying transaction with a
counterparty of the foreign legal entity and/or its branch.

New regulations to open advantageous opportunities for
“clean” electricity production in Azerbaijan

The new Law on “Use of renewable energy sources in electricity
production” enacted on May 31, 2021 establishes legal, economical and
organizational basis for use of clean energy for electricity production,
as well as develops governmental support measures for encouraging
such electricity producers.

Azerbaijan

Xarici sirkotin filiali torsfindon xarici 6dsnislorin
mohdudlasdirilmasi

Cari ilin svvolinds Azorbaycan Respublikasinin Morkozi Banki biitiin
kommersiya banklarina gondordiyi tapsiriq moktubu ilo xarici
sirkstlorin filiallar1 torofindon xarici valyuta vasaitlorinin kdgiiriilmasi
ilo slagadar rosmi gorhini verdi. Belo ki, Morkozi Bank xarici hiiquqi
soxsin Azarbaycandaki filiali torafindsn filiali oldugu xarici hiiquqi
soxso miiqavils iizrs yaranan ohdsliklor iizrs 6denislorin aparilmasi ilo
bagh mohdudiyyat totbiq etdi. Qeyd edok ki, yeni tapsiriga asason
xarici girkstin filialmin Azorbaycanda vergi 6hdsliklorinin yerinos
yetirilmosi gortilo monfastinin repatriasiyasi ilo bagl hor hansi
mohdudiyyat totbiq edilmamisdir.

Morkozi Bank 6z sorhini filialin ayrica hiiquqi soxs olmamasi, onun
filiali oldugu xarici hiiquqi sexsle miigavilo miinasibstlorinds ola
bilmomaosi ilo asaslandirmisdir.

PwC sorhi: Xarici togkilatla onun Azsrbaycandaki filiali arasinda hor
hansi bir vasait miibadilosi nazords tutulduqda, s6ziigedon valyuta
mohdudiyystinin tesirine moruz qalmamagq tigiin homin soxslor
arasinda qanuna uygun miiqavilo miinasibotlorinin qurulmas: tovsiya
olunur. Xarici hiiquqi soxsin v ya onun filialinin miiqavilo torsfi ilo
arasinda olan miinasibotlorin xiisusiyystlorindon asili olaraq miixtslif
alternativlordan istifads oluna bilor.

Yeni qanun Azsrbaycanda "tomiz" elektrik enerjisi istehsali
iiciin sorfoli imkanlar yaradacaq

31 may 2021-ci ildo gobul edilmis yeni “Elektrik enerjisi istehsalinda
barpa olunan enerji monbslsrindon istifade haqqinda” Qanun elektrik
enerjisinin istehsali ti¢iin tomiz enerjidsn istifadonin hiiquqi, iqtisadi
vo togkilati asaslarini, habels bu ciir elektrik enerjisinin
istehsalgilarinin stimullagdirilmas: magsadilo dévlot dostoyi
tadbirlsrini miisyyen edir.



Area of application

The new regulations cover a wide area of application, particularly the
fields of production, accumulation, transmission, supply and
consumption of the electricity generated from constantly existing and
renovating sources, such as rivers and sea water flows, wind, solar,
geothermal, biomass energy etc.

Considering the abundance of renewable energy resources in
Azerbaijan, as well as the recent liberation of large territories rich in
hydropower resources from occupation, the industry promises a great
interest for investors. According to the Law, an atlas of renewable
energy sources to be created containing comprehensive information on
land plots and waters that can be used from the perspective of
renewable energy.

Eligibility requirements for producers

The Law does not set forth any special requirements for persons
wishing to be engaged in the production of electricity, as long as they
hold a permission issued in compliance with the respective licensing
regulations.

Governmental support

The government adopts various support measures for the producers in
the industry.

Among others, the Law establishes the notions of “guaranteed tarift”
and “guaranteed purchaser”, where the latter undertakes by contract
entered into between them and a producer to purchase the generated
electricity for the prices fixed by the contractual terms. The measure is
aimed to protect the producers from the risks associated with the
oversupply, as well as other possible manipulations from the side of the
natural monopsonist.

In addition, the Law also introduces positive changes to the provisions
on the legal regime of lands that will be used for the construction of
power plants on them. In particular, whenever a permit is issued to use
a specific area for a given purpose, the government exempts producers
from changing the categories of those lands, which is considered a long
and painful process for land users in other industries.

International investments

The regulations provide no legal limitations for foreign investors in the
industry. To the contrary, the Law declares the creation of an attractive
environment for international investments as one of its fundamental
principles thereof. As such, foreign entities may lease (not necessary to
own) the lands on the same rights as the local entities are entitled.
Likewise, foreign entities are expected to get a permission (license) for
electricity production, which is also issued on the same rights, both to
the foreign and local entities.

Mediation in Azerbaijan: what do you need to know

On 29 March 2019 the President of the Republic of Azerbaijan enacted
the “Mediation” law (the “Mediation Law”). The Mediation Law
introduced the mediation as an alternative dispute resolution from 1
July 2021.

What is the mediation?

Mediation is a form of alternative dispute resolution that is defined by
the Mediation Law as “a process defined by the [Mediation] Law for a
dispute resolution based on a mutual consent between parties with
assistance of a mediator”.

Mediation, unlike litigation, is not adversarial in nature and places an
emphasis on cooperation and the finding of an amicable solution. As

Totbiq sahosi

Yeni qanun miitomadi yaranan vo barpa olunan enerji
monbalarinden, o climlodon ¢ay va doniz suyu axin, kiilok, glinog
enerjisi, geotermal enerji, biokiitls enerjisi, daimi vo barpa olunan
monbalordon istehsal olunan elektrik enerjisinin istehsali, saxlanmasi,
otiirtilmosi, tochizat1 vo istehlaki daxil olmaqla genis totbiq sahslorini
ohato edir.

Azsrbaycanda barpa olunan enerji monbslsrinin bollugunu, xiisusilo
ds hidroenerji ehtiyatlar ils zongin olan boyiik srazilorin iggaldan
azad edilmasini nazors alaraq, homin sonaye investorlar liciin boyiik
fiirsatlor vad edir. Qanuna gors, barpa olunan enerji baximindan
istifads tiglin yararh torpaq sahaslori vo su obyektlori hagqinda dolgun
molumat oks etdiren borpa olunan enerji monbaslorinin potensiali
atlas1 yaradilacaqdir.

istehsalcilara dair taloblor

Elektrik enerjisi istehsali ilo moasgul olmagq istoyon soxslor miivafiq
lisenziyalagdirma toloblorine uygun verilmis icazoys malik olmas: sorti
noazors alinmagla, yeni Qanun homin istehlakgilar barossinds hor hansi
xiisusi toloblor miisyyon etmir.

Dovlat dastoyi tadbirleri

Hoktimot elektrik enerjisi istehsalgilar: tiglin miixtslif dostok
todbirlerini tomin edir.

Dostok todbirlerindon biri kimi, Qanun "zomanstli tarif" ve "zomanatli
alic1” anlayiglarini miioyyon edir. Bununla, istehsalc ilo baglanmis
miiqavilo ssasinda, zomanstli alic1 istehsal olunan elektrik enerjisini
miiqavils gortlori ilo miisyysn edilmis zomanstli gqiymaotlorls satin
alinmasini 6z 6hdesins gotiiriir. Bu tadbir elektrik enerjisinin
istehsalcilarim hoddindon artiq tokliflorls olagli risklorden vo tobii
inhisargilar torafindon diger miimkiin manipulyasiyalardan qorumaq
mogsadi dagiyar.

Bundan slavs, Qanun, iizorinds elektrik stansiyalarinin insasi ti¢iin
istifads edilocok torpaglarin hiiquqi rejimi ilo bagh miiddsalara da
miisbot doyigikliklor gotirir. Xiisuson, miioyyon bir orazinin miisyysn
mogsadlor iciin istifadasine icazo verilorkon, hokumot istehsalgilar: bu
saholorin kateqoriyalarimi doyisdirmokdon azad edir, halbuki bu digor
sonaye saholorinds torpagq istifadogilori ti¢iin uzun vo agrili bir proses
hesab olunur.

Xarici investisiyalar

Qanun sozligedon sonayedo xarici investorlar qarsisinda heg bir
hiiquqi mahdudiyyst qoymur. 9ksins, beynolxalq investisiyalar iiglin
colbedici bir miihitin yaradilmasi1 Qanunun ssas prinsiplorindon biri
kimi miioyyan edilmisdir. Belo ki, xarici togkilatlar yerli togkilatlara
verilmis eyni hiiquqglar ssasinda elektrik enerjisinin istehsali {iciin
torpaglari icarays gotiire (sahiblik mocburi gort deyil) bilorlor. Eyni
qaydada, xarici togkilatlar elektrik enerjisi istehsali ii¢iin hom xarici,
hom dbo yerli togkilatlara eyni hiiquqlarla verilon icazs (lisenziya)
almaldir.

Azsrbaycanda mediasiya: noyi bilmok lazimdir?

29 Mart 2019-cu il tarixinds Azserbaycan Respublikasinin Prezidenti
torafindon “Mediasiya haqqinda” ganunu (“Mediasiya Qanunu”)
tosdiq edilmisdir. Mediasiya Qanununa ssasaon 1 iyul 2021-ci ildon
etibaron mediasiya alternativ miibahiss holli iisulu kimi toqdim edilir.

Mediasiya nadir?

Mediasiya alternativ miibahiss halli iisuludur vo Mediasiya Qanunu ilo
“mediatorun vasitaciliyi ilo toraflor arasinda yaranmig miibahisonin
qarsiligh raziliq esasinda hoalli ilo bagh proses” kimi miioyyon edilir.
Mohkomo prosesindon forqli olaraq, mediasiya ¢okismo xarakteri
dagimir, miibahisolords smokdashga vo barigiga 6nom verir. Bu
baximdan mediasiya daha ¢ox barisiq vo ya danigiglara bonzayir.



such, it is more akin to reconciliation or negotiations. The mediator is
involved in mediation proceedings as a neutral third party. A resolution
of the dispute that the parties reach as a result of the mediation is based
on the settlement that the parties, with the help of the mediator, would
agree to.

‘What disputes the mediation MUST be attempted on?

The Mediation Law defines disputes where disputing parties, before
raising action in courts, are required to attempt resolution through
mediation. These are:

1. commercial disputes including those involving foreign elements;
2. family disputes and

3. employment disputes.

Paragraphs 2 and 3 above are more or less self-explanatory.

As to paragraph 1, the Civil Procedural Code of the Republic of
Azerbaijan defines a “commercial dispute” as disputes arising from
implementation of the entrepreneurial activities. Therefore, it appears
that the legislator’s intent was to cover as wide area as possible and
include any dispute arising from commercial or business contracts.

It may be also inferred from the reference to “foreign elements” that not

only the Azerbaijan-based businesses but also foreign companies should

attempt resolution of commercial disputes related to Azerbaijan through
mediation. In our view however, the latter option will only be achievable
where the Azerbaijani law — mandatorily or contractually — should apply
to the disputes’ resolution proceeding.

What disputes the mediation CAN be attempted on?

Apart from the disputes where the disputing parties are obliged to
attempt the mediation before going to courts, the Mediation Law
envisages some other disputes where parties may attempt to reach an
amicable resolution through mediation. For doing so, the disputing
parties will first need to enter into a mediation agreement. This is
different from the commercial, family and employment disputes referred
to above, where no agreement on mediation is necessary to start the
mediation process. The disputes in question are:

1. civil disputes; and
2. administrative disputes.

In the absence of any guidance in the Mediation Law, it may be inferred
that civil disputes would include any other, i.e. non-commercial,
employment or family disputes. Perhaps, the most typical example of a
civil dispute would be a tort.

As to the administrative disputes, these should include any disputes that
may arise between private persons and/or businesses from one side and
the state executive authorities from the other. This novice appears very
promising and provides for opportunities to settle disputes in a legal
manner with the state authorities without involving courts.

How does the mediation proceed?

Any disputing party may initiate the mediation by sending of a formal
proposal to conduct mediation. The proposal to mediate can be sent at
any time before or even during the court proceedings and must contain
the following information:

- names and requisites of disputing parties;

- description of the dispute;

- mediation costs;

- reference to confidentiality obligations and

-other information relevant and necessary for mediation.

The mediation proposal should be sent no less than 5 days prior to a
proposed date of the mediation. If the receiving disputing party rejects
or does not respond to the proposal to mediate, the mediation process is
considered terminated.

Where the receiving disputing party agrees to commence the mediation,
the mediation process cannot exceed 30 days, unless the disputing
parties agree to extend the mediation procedure for an additional period
of up to 30 days.

Mediator (vasitagi) mediasiya prosesinds bitorasf iciincii soxs kimi

qatilir. Torsflorin mediasiya naticasinds slds etdiklori miibahisanin
holli, toraflorin mediatorun komoyi ilo razilasacagi barisiq sazisino
osaslanir.

Mediasiya hans1 miibahisalors totbiq EDILMOLIiDIiR?

Mediasiya Qanunu mohksmoys miiracist etmamisdon avval ilkin
mediasiya sessiyalarinda toroflorin istiraki tolob edilon miibahisslorin
asagidaki novlerini miioyysn edir:

1. kommersiya miibahisalori (xarici elementli miibahisslor ds daxil
olmaqla)

2. ailo miibahisslori vo

3. omok miibahisolori.

Yuxaridaki ikinci ve liglincii bandlsr az-¢ox 6ziinii izah edir.

Birinci bands goldikds iss, Azorbaycan Respublikasinin Miilki
Prosessual Macallasi “kommersiya miibahisslorini” sahibkarliq
faaliyystinin hoyata kegirilmasi nsticosinds yaranan miibahisslor kimi
miiayyon edir. Belo goriiniir ki, ganunvericinin niyysti miimkiin
oldugu qoador genis bir sahoni shats etmok vo kommersiya vo ya
tosarriifat miigavilslorindan irsli golon hor hansi miibahissni bu
anlayisa daxil etmok idi.

“Xarici elementli miibahisslor ds daxil olmaqla” ifadssini tovsif
etdikdo, mediasiyanin homginin xarici goxslorin istirak etdiyi
miibahisalors do samil olmasi gonastino golmok olar. Lakin,
fikrimizcs, geyd olunan bu hal yalniz miibahisslorin hslli proseduruna
moacburi halda vs ya miiqavils tizro Azorbaycan qanunvericiliyi totbiq
edildikdo miimkiindiir.

Mediasiya totbiq EDIL3 BILON digor miibahisolor:

Mbohkomoys miiracist etmomisdon ovvol mediasiyada istirak mocburi
olan hallardan bagqa, Qanun mediasiya yolu ilo barisiq oldo etmok
mogsadilo hamg¢inin digor miibahiso névlorini do miioyyon edir. Bu
miibahisalors asagidakilar daxildir:

1. milki miibahisolor vo
2. inzibati miibahisalor.

Bu miibahisolorin baxilmasi iiglin miibahiss toraflori mediasiya
prosesinin totbiqi barads miiqavilo baglamalidir. Bununla belo,
sozligedon bu miibahisolor, mediasiya prosesinos baglamagq ii¢iin
oncodon mediasiya prosesinin tstbiqgi barads miiqavilo tolob
olunmayan yuxarida qeyd olunan kommersiya, ailo vo omok
miibahisalorindon forqlonirlor.

Mediasiya Qanununda “miilki miibahisslor” anlayis1 verilmoadiyindon,
miilki miibahisslors digor, yoni qeyri-kommersiya, omok v» ailo
miibahisalori daxil oldugunu giiman etmok olar. Fikrimizcs, miilki
miibahisalorinin on tipik niimunassi kimi deliktlor iizro miibahisolori
geyd etmok olar.

Inzibati miibahisolors goldikds isa, bir torofdon fiziki vo ya hiiquqi
soxslor, digor torofdon iso inzibati orqanlar arasinda yarana bilocok
istonilon miibahisolori aid etmok olar. Bu novasiya ¢ox perspektivli
goriiniir vo mohkomolori calb etmoadon dévlst orqanlari ils yaranan
miibahisolori sadologdirilmis qaydada holl etmok imkanlarini tomin
edir.

Mediasiya necs hayata kecirilir?

Mediasiya prosesinin baglanmasi ii¢iin torsflordon biri digor terafo
mediasiya prosesinin totbiqi barado yazil formada toklif gondorir.
Qeyd edilon toklif mohkoms prosesindon avval vo ya mohkomo prosesi
davam edorkon istonilon vaxt verilo bilor. Mediasiya toklifindo
asagidaki molumatlar oks olunmalidir:

-toroflorin adlar1 v rekvizitlori

-miibahisos predmetinin tosviri

- mediasiya prosesi ilo slagodar xorclor

-mediasiyanin kecirilmosinin moxfiliyi haqqinda torsflorin 6hdsliklori
\)



Either party or both parties may withdraw from mediation at any time
during the mediation process. In this case, the mediator would issue a
respective reference that should be presented to the court if the dispute
proceeds to formal court hearings.

How the mediated settlement is enforced?

If the disputing parties reach an agreement during the mediation
process, they would enter into a settlement agreement. The settlement
agreement should not be unlawful and becomes binding and
enforceable from the date of signing, unless otherwise agreed between
the disputing parties. Any settlement reached must be delivered within
10 days unless otherwise agreed between the disputing parties.

If either party dishonours the settlement agreement, the respective
disputing party may apply for the enforcement to court. The court will
confirm the settlement agreement unless it contradicts the law.

Conclusion

Introduction of mediation as an alternative dispute resolution method
is designated to assist disputing parties to reach an amicable solution
in a speedy manner. It also allows the parties to avoid animosity and,
in certain cases, maintain relations.

The involvement of the state court system is minimum; however, given
that any settlement reached must not contradict the law, the
involvement of lawyers and experts in areas causing respective disputes
(construction, employment, property rights etc.) to assist the parties to
reach an amicable and lawful settlement will still be necessary in many
cases.

Definitions to Employment were introduced

Until the recent amendments to the Labor Code introduced in April
2021, there was no clear definition of employment relations in
Azerbaijani legislation. In pursuit of a much simpler formalization
procedure, as well as in order to avoid respective tax and labor law
requirements, employers used to involve employees on the basis of a
civil law contract, i.e. a services contract, even if the nature of
relationship was purely employment. As a result, such employees were
deprived of the basic rights prescribed by the Azerbaijani labor
legislation.

In the frames of the recent labor law reforms much more clarity was
brought to the concept of employment relations. Now there is a clear
definition of "employment relations" which differs them from civil law
relations between the contractor and client. In short, the employment
relations appear when an employee performs his job duties personally
on his workplace and receives a respective compensation for his
services. The employee follows the internal discipline rules. In its
turn, within the framework of employment relations the employer
provides necessary work conditions and occupational safety and health
of the employee. In general, employment relations are based on the
principles of the Labor Code.

Moreover, in addition to the clear definition of employment relations,
the amendment defined the cases when conclusion of an employment
agreement is compulsory and provision of services by an individual on
the basis of a services contract is not allowed. It is worth noting that if
at least one of them is identified, a written employment agreement
shall be concluded immediately.

--mediasiya prosesinin kegirilmosi ii¢lin lazim olan diger molumat.

Mediasiya prosesins dair toklif digor torafo mediasiya sessiyasinin
kecirilms tarixindsn az1 5 giin svval toqdim edilmolidir. Gondsrilmis
toklifs cavab verilmodikds vs ya toklif rodd edildikds mediasiya
prosesinos avtomatik xitam verilir.

Mediasiya prosesins dair toklif qobul edildiyi halda, prosesin timumi
miiddoti 30 giinii 6tmomalidir. Toraflorin raziligi ilo mediasiya
prosesinin miiddsti daha 30 giin miiddstins qadar uzadila bilor.
Mediasiyanin hor iki torsfi 6z miilahizosins asason mediasiyanin
istonilon morholosindo prosesdon imtina etmok hiiququna malikdirlor.
Bu halda, miibahisoys mohkomo torofindon baxildigda, mediator
miivafiq protokolu tortib etmosli vo mohkomays toqdim etmolidir.

Barisiq sazisinin icrasi necs tomin olunur?

Miibahiss edon toraflor mediasiya prosesi zamani razihiga goldikdo,
barisiq sazisi imzalayir. Toroflor arasinda diger sortlor nozordo
tutulmadigi taqdirds, barisiq sazisi imzalandig1 glindsn qiivveys minir
vo toraflor liglin mocburi xarakter dasiyir. Barisiq sazisindo toroflor
arasinda ayr1 miiddet miisyyon edilmoyibso, istonilon barisiq sazisi
imzalandig giindon etibaron 10 giin miiddstinds icra olunmaldir.

9gor toroflordon biri barisiq sazisinin icrasindan imtina edirso, digor
torof barisiq sazisinin mocburi icrasi {i¢iin mohkomoys miiracist edo
bilar. Barisiq sazisi qanuna zidd olmadiqda, mohkoms tarafindon tasdiq
edilir.

Yekun

Mediasiyanin tatbiqi miibahisslorin hsllinds alternativ tisul kimi
miibahisonin tez bir zamanda siilh yolu ils halline komak etmok
mogsadi dagiyir. Bu hamginin torsflors diismongilikden qagmaga vo bozi
hallarda miinasibstlori gorumaga imkan verir.

Mbohkoms sisteminin istiraki minimuma endirilir. Lakin slds edilon hor
hans1 bir razilasmanin ganunla ziddiyyst togkil etmomasinin vacibliyini
noazars alaraq, masslonin barisiqh vo gqanuni hslline komok etmak
moagsadi ils bir ¢ox hallarda miivafiq miibahisslor (tikinti, masgulluq,
miilkiyyst hiiquqlar1 vs s.) sahslorinds hiiqugsiinaslarin va
miitoxassislorin calb edilmosi zoruri olacaqdir.

9mok miinasibotlori anlayisina aydinhq gotirildi

Azorbaycan Respublikasinin 9mok Mocollosine 2021-ci ilin aprel ayinda
miivafiq doyisikliklor edilonadak 6lks qanunvericiliyinds bilavasits
“amok miinasibetlori” anlayisi movcud deyil idi. Rosmilogdirms
prosedurlarini sadslogdirmak, homcinin vergi vo smak
ganunvericiliyinin tsloblorinden yayinmaq moagsadils igsogotiironlor
iscilori miinasibstlor birbasa omok miinasibstlori xarakteri dagidigi
halda bels, miilki hiiquqi miiqavils (ysni, xidmst miigavilssi) asasinda
calb etmoys iistiinliik verirdilor. Notics etibari ilo, is¢ilor Azorbaycan
omok qanunvericiliyi ilo nazords tutulmus ssas hiiquglarindan mohrum
olurdular.

Son zamanlar smok hiiququ sahssinds kegirilon islahatlar gorgivasinds
omok miinasibotlori konsepsiyasina aydinlq gotirilmisdir. Belo ki,
hazirda qanunvericilikls sifaris¢i vo icrag1 arasinda yaranan miilki
hiiquqi miinasibstlorden forqlondirsn “omok miinasibstlori”-nin daqiq
anlayisi verilmigdir. Digor sozlo, omok miinasibastlori isci torofinden
omok funksiyalarinin soxson torsflor arasinda razilagdirilms is yerinds
yerinos yetirdikds vo bunun ovozinds miivafiq smok haqqi aldiginda
yaranir. 9mok miinasibatlari ¢orgivasinds is¢i daxili intizam qaydalarina
riayst etmolidir. Isog6tiiron iso amok miinasibotleri méveud olduqda
iscini omok goraiti vo amoyin miihafizssi ilo tomin etmolidir. Bir qayda
olaraq, omok miinasibatlori 9mak Macsllosinin prinsiplsrine
osaslanmalidir.

Qeyd olunan bu doyisikliklor omok miinasibatlori anlayisinin doaqiq
agiglama verilmosindoan slavs, torsflor arasinda qanunla yaranan
miinasibatlorin omok miinasibastlori hesab edildiyi vo onlarin miilki
hiiquqi miiqavilslorls rosmilogdirilmesine yol verilmodiyi hallarini da
miloyyon edir. Xiisusilo qeyd edilmolidir ki, nazords tutulan hallardan
biri agkar edildiyi giindsn etibaran isgi ilo igogotiiran arasinda yazih
omok miiqavilosi baglanmalidir.
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