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Amendments to Labour Legislation/
Provision of leave without the

employee's consent

By the amendments to the Labor Code of the Republic of Armenia (RA)
adopted on May, 03 2023 (henceforth referred to as "the Code"), the employer
will have the right to assign annual leave to the employee without having their
consent.

The current version of Article 164 of the Code regulates the legal relations
related to annual leave, including the procedure and terms of granting the
leave. While drafting the mentioned and other provisions related to the annual
leave, the legislator considered interests of the employee and ensured the
opportunity for the employee to rest and rejuvenate.

There were certain gaps in the Code's provisions concerning the annual leave.
The Code lacked provisions that allowed employers to intervene when
employees chose not to use their allocated paid leave days, entirely or
partially. To counterbalance this issue, employers had introduced a variety of
solutions to prevent undue financial burden during final account settlements
which was resulting from unused vacation days.

With the introduction of new changes the employer, will be entitled to issue
an order and grant annual leave to the employee without the employee's
application/consent in accordance with the procedure prescribed by the Code,.
The employer will be able to exercise this right provided the employee avoids
or refuses to use the annual leave or part of it for two and a half working years
in a row.

A question arises whether the employer will have to wait two and a half years
after the entry into force of the amendments to the Code in order to exercise
this right or will be able to exercise this newly granted right immediately after
the changes enter into force.
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